m Marysville Joint Unified School District

1919 B Street, Marysville, California 95901
Purchasing Department

PUBLIC WORKS CONTRACT FOR SERVICES $45,000 AND UNDER

THIS CONTRACT made and entered into on May 22, 2018 (Insert Board
meeting date or ratification date), by and between
George Roofing : hereinafter called the

CONTRACTOR and the MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT hereinafter called the
DISTRICT.

WITNESSETH; The parties do hereby contract and agree as follows:

1. The CONTRACTOR shall furnish labor and materials to the DISTRICT in accordance with the
Terms & Conditions set forth in ATTACHMENT B hereof and incorporated herein by this
reference and any specifications attached for a total contract price of:

Six thousand Four " " hundred —-—- ' and No /100
Dollars ($.6,400.00 )

(MAY NOT EXCEED $45,000) — to be paid in full within thirty (30) days after completion and
acceptance.

2. Contractor shall be a licensed contractor pursuant to the Busmess and Professwns Code and
shall be licensed in the following classification: €39 ' . :(add
applicable to trade).

3. (Check contractor license classification appropriateness at:
http://www.cslb.ca.gov/About Us/Library/Licensing Classifications/
and contractor license status at:
https:/imww2.cslb.ca.gov/OnlineServices/CheckLicensell/ChecklLicense.aspx).

4. This contract shall commence upon Board approval as of May = 237 120181
(insert date after Board approval date or ratification date) W|th work to be completed wnthln
(___) consecutive days and/or by June - ,.30 2018 .

5. SCOPE OF WORK: By submitting a proposal, contractors warrant that they have made a site
examination as they deem necessary as to the condition of the site and certify all measurements,
specifications and conditions affecting the work to be performed at the site. Proposals are subject
to acceptance by the signing of a contract and issuance of an appropriate purchase order. The
District reserves the right to accept or reject any and all quotes and reserves the right to waive any
informality in any quote. CONTRACTOR PROPOSES TO FURNISH LABOR AND MATERIAL IN
ACCORDANCE WITH THE FOLLOWING SPECIFICATIONS: (Describe in detail the scope of
the proposed project and materials to be furnished)

o Refer to ATTACHMENT J, attached hereto (insert or attached proposal must state at
prevailing wage for all services $1,000 or above but not to exceed $45,000)

Page 1 of 2

Business Services Department
Revised 02-28-2017 Approval :

Date:ﬁg-lg




Marysville Joint Unified School District

NONCOLLUSION AFFIDAVIT

The party making the foregoing bid certifies that the bid is not made in the interest of, or on behalf of, any undisclosed person, parinership,
company, association, organization, or corporation; that the bid is genuine and not collusive or sham; that the bidder has not directly or
indirectly induced or solicited any other bidder to put false or sham bid, and has not directly or indirectly colluded, conspired, connived, or
agreed with any bidder or anyone else to put in a sham bid, or that anyone shall refrain from bidding; that the bidder has not in any manner,
directly or indirectly, sought by agreement communication, or conference with anyone to fix the bid price of the bidder or any other bidder,
or to fix any overhead, profit, or cost element of the bid price, or of that of any other bidder, or to secure any advantage against the public
body awarding the contract of anyone interested in the proposed contract; that all statements contained in the bid are true; and, further, that
the bidder has not directly or indirectly, submitted his or her bid price or any breakdown thereof, or the contents thereof, or divulged
information or data relative thereto, or paid, and will not pay, any fee to any corporation, partnership, company association, organization,
bid depository, or to any member or agent thereof to effectuate a collusive or sham bid.

IN WITNESS WHEREOF, the parties hereunto have subscribed to this Contract, including all Contract Documents as listed below:

X Noncollusion Affidavit on il ATTACHMENT G - Withholding Exemption Certificate ~ CA
Form 590
X ATTACHMENT A - Contractor Certification Form on fi| ATTACHMENT H - W9 Form
X ATTACHMENT B - Terms and Conditions (5 pages) |on fif ATTACHMENT I - Certificate of Insurance and Additional
Insured Endorsement
X ATTACHMENT C - Contractor’s Certificate X ATTACHMENT J - Scope of Work
Regarding Workers’ Compensation
X ATTACHMENT D - Criminal Background ATTACHMENT K (If $25,000 or greater) — Labor and Material
Investigation/FIngerprinting Cettificate Payment Bond
X ATTACHMENT E — Prevailing Wage and Related ATTACHMENT L (if $25,000 or greater) ~ Performance Bond
Labor Requirements Certification
X ATTACHMENT F -~ Proof of Contractor Annual Purchase Order No.
Registration with DIR
TYPE OF BUSINESS ENTITY TAX IDENTIFICATION
Individual
Sole Proprietorship 94-2848037
. Partnership Employer Identification Number
X Corporation C1120226
Other
License No: 452266 Classification: .C39 Expiration Date: 2/29/2020
(District Use Only: License verified by Julie Bro - Date: '4/30/2018 )

Fill at time of preparation - DISTRICT STAFF ONLY

| hereby agree to abide by these terms and conditions if awarded the project as described herein. Under penalty of perjury, | certify that |
am a duly authorized agent/representative of the company providing thls proposal. | also certify that none of the individuals identified on
attached certification form (if applicable) or any individual identified above has been convicted of a felony as defined in Education Code

45122.1

Contractor Name: Georae Roofing

Contractor Address: Phone; (530) 533-6393
6810 Lincoln Road
Oroville, CA 95966 Email;_dan@georgeroofing.net
Print Name: Dan Delany
Title: Corp. Secrelary
Authorized Signature; - / /
District Acceptance: Date: .:5 22 } g/

Michael Hoddon, Assistant Superintendent of Business Services Boafd Approval Date
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Marysville Joint Unified School District

ATTACHMENT A

CONTRACTOR CERTIFICATION FORM
CERTIFICATION PURSUANT TO EDUCATION CODE SECTION 45125.1

The District has determined per Education Code Section 45125.1, subdivision (¢) that in performing
services to this contract, Contractor's employees may have contact with pupils. As required under
Education Code Section 45125.1, subdivision (a), Contractor shall require their employees, including the
employees of any subcontractor, who will provide services pursuant to this contract to submit their
fingerprints in a manner authorized by the Department of Justice in order to conduct a criminal background
check to determine whether such employees have been convicted of or have charges pending for a felony
as defined in Education Code Section 45122.1. '

Contractor shall not permit any employee to perform services who may come in contact with pupils under
this contract until the Department of Justice has determined that the employee has not been convicted of a
felony or has not criminal charges pending for a felony as defined in Section 45122.1.

Contractor shall certify in writing to the District that all of its employees who may come in contact with pupils
have not been convicted of or have no criminal charges pending for a felony as defined in Education Code
Section 45122.1.

Contractor shall defend, indemnify, protect and hold the District and its agents, officers and employees
harmless from and against any and all claims asserted or liability established for damages or injuries to any
person or property which arise from or are connected with or are caused or claimed to be caused by
Contractor’s_failure to comply with all of the requirements contained in Education Code Section 45125.1,
including, but not limited to, the requirements prohibiting Contractor for using employees who may have
contact with pupils who have been convicted or have charges pending for a felony as defined in Education
Code Section 45122.1.

It is understood that by signing this document, Contractor agrees they are familiar with Education Code
Section 45122.1. The following individuals are employees of Contractor who may come in contact with
pupils in the performance of services in this contract.

Name(s) of employee(s): Name(s) of employee(s):
Ted S%gerberrgﬁey &) ®) ployee(s)
Matt McCoy

Guy Burns

Mike Brown

Greg Gallegos

| certify that none of the individuals identified above has been convicted of a felony as defined in Education
Code Section 45122.1.

Dated: _ 05/01/2018 George Roofing (Company)
,Q/ /Q Zﬂ"’/?/" (Authorized Signature)
Daniel DeLany (Print Name)
Corporate Secretary (Title)

(Complete only if pertinent)
Revised 02-28-2017
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Marysville Joint Unified School District

ATTACHMENT B

TERMS AND CONDITIONS

ARTICLE 1, WAGE RATES: Pursuant to the provisions of article 2
(commencing at section 1770), chapter 1, part 7, divisions 2 of the
Labor Code of Callfornia, the Dlrector of Industrial Relations has
ascertalned the general prevalling rate of per diem wages in the
locality In which thls public work Is to be performed for each craft,
classification or type of worker needed to execute the contract. Coples
of said determinations are on file at District's principal offlce and
available to any interested party on request Refer lo web site

(www.dir.ca.gov).

Hollday and overtime work, when permltted by law, shall be paid for at
a rate of at least one and one-half imes the general prevalling rate of
per diem wages as determined by the Director of Industrlal Relatlons,
unless otherwise specifled. Each worker of the Contractor or any of
hls subcontractors engaged In work on the project shall be pald not
less than the general prevailing rate of per diem wages determined by
the Director of Industrial Relatlons, regardless of any contractual
relationship which may be alleged to exist between the Contractor or
any subconlractor and such warkers.

Each worker needed to execute the work on the project shall be paid
fravel and subsistence payments, as such travel and subsistence
payments are defined In the applicable collective bargaining
agreements filed with the Department of Industrial Relations in
accordance with Labor Code sectlon 1173.8.

The Contractor shall, as a penalty to the District, forfeit not more than
fifty dollars (S50) for each calendar day, or portion thereof, for each
worker paid less than the prevailing rates as determined by the
Director of Industrial Relatlons for the work or craft In which the worker
is employed for any public work done under the contract by him or by
any subcontractor under him. Prevalling wage rates shall also be used
when determining wages paid for change order items. The amount of
this forfeiture shall be determined by the Labor Commissioner and
shall be based on consideration of the Contractor's mistake,
inadvertence, or neglect In failing to pay the correct rate of prevailing
wages, or the previous record of the Contractor In meeting his
prevalling wage obligations, or the Contractor’s willful failure to pay the
correct rates of prevalllng wages. The difference belween the
prevailing wage rates and the amount paid to each worker for each
calendar day or portion thereof for which each worker was pald less
than the prevaillng wage rate shall be paid to each worker by the
Contractor, and the Contractor shall be bound by the provisions of
Labor Code section 1775.

Any worker employed to perform work on the project, which work Is not
covered by any classification listed In the general prevalling rate of per
dlem wages determined by the Director of Industrial Relations, shall be
pald not less than the minimum rate of wages speclfied therein for the
classification which most nearly corresponds to work to be performed.
Such minimum wage rate shall be retroactive to the time of Initial
employment of such person In such classlfication.

Pursuant to Labor Code section 1773.1, per diem wages are deemed
to include employer payments for health and welfare, penslon,
vacation, travel time, subsistence pay and similar purposes, Contractor
shall post at appropriate consplcuous polnts on the site of project, a
schedule showlng all determined minlmum wage rates and all
aulhorized deductions, if any, from unpaid wages actually earned.

Contractor and each subcontractor shall keep an accurate payroll
record, showing the name, address, social security number, work
classification, straight time and overtime hours worked each day and
week, and the actual per dlem wages paid to each journeyman,
apprentice, worker, or other employee employed by him In connection
with the public work.
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The payroll records required above shall be certified and shall be
avallable for inspection at all reasonable hours at the principal office of
the Contractor on the following basls:

a) A certified copy of an employee's payroll record shall be made
avallable for Inspection or fumished to such empioyee or his or
her authorlzed representative on request.

b) A certifled copy of all payroll records shall be made available for
inspection or furnished upon request to a representative of
District, the Division of Labor Standards Enforcement, and the
Division of Apprenticeship Standards of the Department of
Industrial Relations.

¢) A certified copy of all payroll records shall be made available
upon request to the public for Inspection or copies lhereof made;
provided, however, that a request by the public shall be made
through elther the Districl, the Divislon of Apprenticeship
Standards, or the Division of Labor Standards Enforcement. The
publlc shall not be given access to such records at lhe principal
office of the Contractor.

A Contractor or Subcontractor shall not be qualified to submit a
proposal on, be listed on a proposal (subject to the requirements of
Public Contract Code section 4104), or engage in the performance of
any contract for publlc work unless currently reglslered and qualified to
perform public work pursuant to Labor Code §1725.5, except under the
limited clrcumstances set forth in Labor Code §1771.1(a). This
requirement shall apply lo any bid proposal submitted on or after
March 1, 2015, and any contract for public work awarded on or afler
Aprll 1, 2015. The Distrlct may not accept a proposal or enter into a
contract for a public works project with an unregistered contractor.

Pursuant to Labor Code §1771.4, thls Contract is subject to
compllance monltoring and enforcement by the Department of
Industrial Relations. Each Contractor and Subcontractor performing
work on the Project shall be required to comply with the provisions of
the Callfornla Labor Code, beginning with section 1720, and the
regulations of the Depariment of Industrial Relations' Dlvision of Labor
Standards Enforcement (l.e., the Labor Commissloner), including, but
not limited to, the standard provisions requiring payment of prevalling
wages, malntenance and submission of certified payroll records, and
the hiring of apprentices as appropriate. Unless otherwise speclfied,
lhe Contractor shall be requlred to post Job site notlces regarding the
requirements of thls paragraph, as prescribed by regulation. For all
new public works projects awarded on or after Aprll 1, 2015, Contractor
and each Subcontractor shall be required to furnish the records
specified in Labor Code §1776 directly to the Labor Commissioner at
least monthly, or more frequently If specified in the Contract
Documents, and in a format prescribed by the Labor
Commissloner. This requirement shall apply to all projects, whether
new or ongoing, on or after January 1, 2016.

Contractor shall be responslble for complying with the provisions
California Labor Code beginning wilh Section 1720, and the
regulations of the Depariment of Industrlal Relations, including, but not
limited to, the standard provisions requiring payment of prevailing
wages, maintenance and submission of certified weekly payrolls, and
hiring of apprenticeship as appropriate. Contractor shall work with the
Compliance Monitoring Unit to ensure the full compllance with the
Department of Industrial Relatlons and applicable labor law.

ARTICLE 2. APPRENTICES: Apprentices of any crafts or frades may
be employed and, when required by Labor Code section 1777.5, shall
be employed provided they are properly Indentured to the Contract in
full compliance with provisions of the Labor Code. The prime
contractor shall bear the responslbility of compliance with Labor Code
section 1777.5 for all apprenticeable occupalions and agrees that he
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will comply with sald section which reads: “Nothing in this chapter shall
prevent the employment of properly registered apprentices upon public
works. Every apprentice shall be paid the standard wage pald to
apprentices under the regulations of the craft or trade at which he is
employed, and shall be employed only at the work of the craft or trade
to which he is registered.”

Only apprentices, as defined in Section 3077, who are in training under
apprenticeshlp standards and wrltten apprentlce agreements under
Chapter 4 (commencing wilh Sectlon 3070), of Division 3, of the Labor
Code, are eligible to be employed on public works. The employment
and training of each apprentice shall be in accordance with the
provisions of the apprenticeship standards and apprentice agreements
under which he or she is tralning.

When the contractor to whom the contract Is awarded by the District, in
performing any of the work under the contract or subcontract, employs
workers In any apprenticeable craft or trade, the contractor and
subcontractor shall apply to the Joint apprenticeshlp committee
adminlstering the apprenticeship standards of the craft or trade In the
area of the site of the publlc work for a certificate approving the
contractor or subcontractor under the apprenticeshlp standards for the
employment and training of apprentices in the area or industry
affected. However, approval as established by the Joint apprenticeship
committee or commiltees shall bs subject to approval of the
Administrator of Apprenticeshlp. The Joint apprenticeship commiltee or
committees, subsequent to approving the subject contractor or
subcontractor, shall arrange for the dlspatch of apprentlces to the
contractor or subcontractor in order to comply with this section. Every
contractor and subcontractor shall submit contacl award information to
the applicable joint apprenticeship committee which shall Include an
estimate of journeyman hours to be performed under the contract, the
number of apprentices to be employed, and the approximate date the
apprentices will be employed. There shall be an affirmative duty upon
the Join apprenticeship committee or committees administering the

apprenticeship standards of lhe craft or trade In the area of the site of’

the public work to ensure equal employment and affirmative actlon in
apprenticeship for women and minorities. Conlraclors or
subcontractors shall not be required to submit individual applications
for approval to local Jolnt apprenticeship committees provided they are
already covered by the local apprenticeship standards. The ratio of
work performed by apprentices to journeymen who shall be employed
In the craft or trade on the public work may be the ratio stipulated in the
apprenticeship standards under which the Jolnt apprenticeship
committee operates, but, except as otherwise provided in this sectlon,
In no case shall the ratio be less than one hour of apprentice work for
every five hours of labor performed by a journeyman. However, the
minimum ratlo for the land surveyor classlfication shall not be less than
one apprentice for each five journeymen.

Any ratio shall apply durlng any day or portion of a day when any
journeyman, or the higher standard sfipulated by the joint
apprenticeship committee, Is employed at the job site and shall be
computed on the basls of the hours worked during the day by
journeymen so employed, except for the land surveyor classification.
The Contractor shall employ apprenlices for the number of hours
computed as above before the end of the contracl. However, the
Contractor shall endeavor, to the greatest extent possible, to employ
apprentices durlng the same time period that the Journeymen In the
same craft or trade are employed at the Job site. Where an hourly
apprenliceship ratio is not feasible for a particular craft or trade, the
Divislon of Apprenticeshlp Standards, upon application of a Joint
apprenticeshlp committee, may order a minimum ratlo of not less than
one apprentice for each five journeymen in a craft or trade
classlfication.

The Contractor or subcontractor, if he is covered by this sectlon, upon
the issuance of the approval certlficate, or if he has been previously
approved in the craft or trade, shall employ the number of apprentices
or the ratio of apprentices to Journeymen stipulated in the
apprentlceship standards. Upon proper showing by the Contractor that
he employs apprentices In such craft or trade in the state on all of his
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contracts on an annual average of not less than ane hour of apprentice
work for every flve hours of labor performed by a journeyman, or in the
land surveyor classification, one apprentice for each five journeymen,
the Division of Apprenticeship Standards my grant a certiflcate
exempting the Contractor from lhe 1-to-5 hourly ratio as set forth in the
section. This section shall not apply to contracts of general contractors
or to contracts of speclalty contractors not bidding for work through a
general or prime contractor, when the contracts of general contractors
or those specialty contractors involve less than thidy thousand
($30,000) or 20 working days. Thls section shall not use any work
performed by a journeyman In excess of elght hours per day or 40
hours per week to calculate the hourly ratio.

"Apprenticeable craft or trade," as used in this section, means a craft or
trade determined as an apprenticeable aoccupation in accordance with
the rules and regulations prescribed by the Apprenticeship Council.
The joInt apprenticeship committee shall have the discretion to grant a
certificate, which shall be subject to the approval of the Administrator
of Apprenliceshlp, exempting a contractor from the 1-to-5 ratlo set forth
in this section when It finds that any one of the following conditions is
met: a) Unemployment for the previous three-month period in such
area exceeds an average of 15 percent. b) The number of apprentices
In training In such area exceeds a ratio of 1-to-5. c) If there is a
showing that the apprenticeable craft or rade is replacing at least one-
thirtieth of its journeymen annually through apprenticeship training,
either on a statewide basis, or on a local basis. d) Assignment of an
apprentice to any work performed under a public works contract would
create a condltlon which would jeopardize hls iife, or the life, safety, or
property of fellow employees or the public at large or if the specific task
to which the apprentice Is to be assigned Is of such a nature that
training cannot be provided by a Journeyman,

When exemptlons are granted to an organization which represents
contractors in a speciflc trade from the 1-to-5 ratio on a local or
statewide basls, the member contractors will not be required to submit
indlvidual applications for approval to local Joint apprenticeship
commlttees, If they are already covered by the local apprenticeship
standards.

A contractor to whom the contract is awarded, or any subcontractor
under him who, employs journeymen or apprentices in any
apprenticeable craft or trade to perform work under the contract and
who is not contributing to a fund or funds to administer and conduct the
apprenticeship program in any craft or trade in the area of the site of
the public work, to which fund or funds other contractors In the area of
the site of the public work are contributing, shall contribute to the fund
or funds in each craft or {rade In which he employs journeymen or
apprentices on the public work in the same amount or upon the same
basls and in the same manner as the other contractors do. Where the
trust fund administrators are unable 1o accept the fund, contractors not
signatory to the trust agreement shall pay a like amount to the
Californla Apprenticeship Council. This contractor or subcontractor
may add the amount of the contributions In computing his bid for the
contract. The Dlvislon of Labor Standards Enforcement is authorized
to enforce the payment of the contributions to the fund or funds as set
forth In Labor Code Section 227.

The Dislrict awarding the contract shall cause to be inserted in the
contract stlpulations to effectuate this section. The slipulations shall fix
the responsibllity of compliance with this section for all apprenticeable
occupations with the prime contractor. All declsions of the joint
apprenticeship commitiee under this sectlon are subject to Labor Code
Sectlon 3081.

ARTICLE 3. WORK HOURS: As provided In article 3 (commencing at
section 1810), chapter 1, part 7, division 2 of the Labor Code, elght (8)
hours of labor shall constitute a legal day's work. The time of service
of any worker employed at any time by the Contractor or by any
subcontractor on any subcontract under this contact upon the work or
upon any part of the work contemplated by this contract is limited and
resiricted to elght (8) hours during any one-calendar day and forty (40)
hours during any one-calendar week, except as hereinafter provided.
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Notwithstandlng the provisions hereinabove set forth, work performed
by employees of Contractor in excess of eight (8) hours per day, and
forty (40) hours during any one week, shall be permitted upon this
public work upon compensation for all hours worked in excess of elght
(8) hours per day at not less than one and one-half imes the basic rate
of pay.

The Contractor and every subcontractor shall keep accurate record
showing the name and actual hours worked each calendar day and
each calendar week by each worker employed by him in connection
with the work or any part of the work contemplated by thls contract.
The record shall be kept open at all reasonable hours to the Inspection
of the Dlstrict and the Division of Labor Law Enforcement, Department
of Industrial Relatlons of the State of Californla.

The Contractor shall pay to the District a penalty of twenty-five dollars
($25) for each worker employed in the executlon of this contract by the
Contractor or by any subcontractor or by any subcontractor for each
calendar day during which such worker is required or permitted to work
more than elght (8) hours in any calendar day and forty (40) hours in
any one calendar week in violation of the provisions of article 3
(commencing at section 1810), chapter 1, part 7, dlvision 2 of the
Labor Code.

Any work necessary to be performed after regular working hours, or on
Sundays or other holldays shall be performed without additional
expense lo District

ARTICLE 4. SUBCONTRACTING: Contractor agrees to bind every
subcontractor by terms of the contract as far as such terms are
applicable to subcontractor’s work. If Contractor shall subcontract any
part of this contract, Contractor shall be fully respaonsible to District for
acts and omisslons of subcontractor and of persons either directly or
Indirectly employed. Nothing contained In contract documents shall
create any contractual relatlon between any subcontractor and District.

ARTICLE 5. ASSIGNMENT: Contractor shall not assign or transfer by
operation or law or otherwise any or all of its rights, burdens, duties, or
obligations under this contract without prlor written consent of District.

ARTICLE 6. WORKERS’ COMPENSATION INSURANCE: The
Contractor shall provide, during the life of lhis contract, warkers'
compensatlon Insurance for all its employees engaged in work under
this contract, or at the site of the project, and if work Is sublet, the
Contractor shall require the subcontractor similarly to provide workers'
compensation Insurance for all the latter's employees. Any class of
employee or employees not covered by a subcontractor's Insurance
shall be covered by the Contractor's insurance. The Contractor shall
provide to the District a Certificate regarding Workers' Compensation
available from the District prlor to performing the work of the contract.

ARTICLE 7. PROOF OF INSURANCE: Contractor must provide
Commercial General Llabillly Insurance (Including automobile
Insurance) which provides Iimits of not less than §1,000,000 per
occurrence (combined single limit) and $2,000,000 Project Speclfic
Aggregate (for this project only). Any general liability policy provided
by Contractor hereunder shall contaln an endorsement which applies
its coverage to District, members of District's Board of Trustees, and
the officers, agents, employees and volunteers of District, the State
Allocatlon Board, If applicable, the archltect, and the architect's
consultants, If applicable, individually and collectively as additlonal
Insured. Coverage additlonal to that shown above to be evidenced in a
provided Certificate of Insurance Is as follows: Products-Comp/Ops
Aggregate  $1,000,000; Automobile $1,000,000; Personal and
Advertising Injury $1,000,000; Each Occurrence $1,000,000; Fire
Damage minimum $100,000%; Medical Expense (per person) $5,000.
*Activities that place buildings at risk for fire (use of klichen, portable
lighting, heavy electrical gear, etc. must have a $1,000,000
Property/Fire limit.

The limits set forth above shall not be construed to relieve the
Contractor from liabllity In excess of such coverage, nor shall it limit
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contractor's indemnification obligations to District, and shall not
preclude the District from taking such other acllons available to District
under other provisions of the contract documents or law.

Contractor and any subcontractor shall not commence work nor shall
he aliow any subcontractor to commence work under this contract until
all required Insurance certificates have been delivered to and approved
by District.

ARTICLE 8. INDEMNIFICATION: District shall not be liable for, and
Contractor shall defend and Indemnliy District against any and all
claims, demands, liability, Judgments, awards, fines, mechanics' liens
or other liens, labor disputes, losses, damages, expenses, charges or
costs of any kind or character, Including attorneys' fees and court costs
(hereinafter collectively referred to as “Claims”), which arlse out of or
are in any way connected to the work covered by this contract arising
either directly or indirectly from any act, error, omisslon or negligence
of Contractor or Its contraclors, licensees, agents, servants or
employees, including, without limltatlon, Claims caused by the
concurrent act, error, omlsslon or negligence of District or its agents or
employees. However, Contractor shall have no obligation to defend or
indemnify District from a Claim if its determined by a court of
competent jurisdiction that such Clalm was caused by the active
negligence, sole negligence, or willful misconduct of District or lts
agents or employees.

ARTICLE 9. MATERIALS; Contractor wartrants good title to all
material, supplies and equipment Installed or including In the work.
Except as otherwise speclfically stated In this contract, Contractor shall
provide and pay for all materials, fabor, tools, equipment, water, lights,
power, transportatlon, superintendence, temporary constructions of
every nature, and all other services and facililes of every nature
whatsoever necessary to execute and complete this contract within
specified time. Unless otherwise specified, all matetials shall be new
and both workmanship and materials shall be of good quality.
Materials shall be furnished in ample quantities and at such times as to
Insure uninterrupted progress of work. Contractor shall be entirely
responsible for damage or loss by weather or other causes to materials
or work under this contract.

ARTICLE 10. PATENTS, ROYALTIES AND INDEMNITIES: The
Contractor shall hold and save the District and its officers, agents and
employees harmless from liability of any nature or kind, Including cost
and expense, for or on account of any patented or unpatented
invention, process, article, or appliance manufactured or used In the
performance of this contract, Including its use by the Distrlct, unless
otherwise specifically stipulated In the contract documents.

ARTICLE 11. GUARANTEE: Besldes guarantees required elsewhere,
Conlractor shall, and hereby does, guarantee all work for a period of
one year after date of acceptance of work by District and shall repair or
replace any or all such work, together with any other work, which may
be displaced in so doing, that may prove defective In workmanship
and/or materials within a one year period from date of acceptance
without expense whatsoever to District, ordinary wear and tear,
unusual abuse or neglect excepted. District willl give notice of
observed defecls with reasonable promptness. Contractor shall notlfy
District upon completion of repalrs.

This article does not in any way limit the guarantee of any Items for
which a longer guarantee Is speclfied or on any items for which a
manufacturer gives a guarantee for a longer perlod. Contractor shall
furnish District all appropriate guarantee or warranty certificates upon
completion of the project.

ARTICLE 12. PROTECTION OF WORK_AND PROPERTY: The

Contractor shall be responsible for all damages o persons or property
that occur as a result of his fault or negligence in connection with the
prosecution of this contract and shall be responsible for the proper
care and protectlon of all materlals delivered and work performed until
completion and final acceptance by the District. All work shall be
solely at the Contractor's risk. Contractor shall adequately protect
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adjacent property from settlement or loss of lateral support as provided
by law and coniract documents. Contractor shall take all necessary
precautions for safety of employees on the work and shall comply with
all applicable safety laws and building codes to preveni accidents or
injury to persons on, about, or adjacent to premises where work Is
being performed. Contractor shall erect and properly maintain at all
times, as required by conditions and progress of work, all necessary
safeguards, slgns, barriers, light and watchmen for protection of
workers and the publlc and shall post danger signs warning agalnst
hazards created by such features In the course -of construction.
Contractor shall designate a responsible member of the organization
on the work, whose duty shall be prevention of accldents. Contractor
shall report name and position of person so designated to District.

ARTICLE 13. DISTRICT’S RIGHT TO TERMINATE CONTRACT: If
the Contractor refuses ot fails to prosecute the work or any separable
part thereof with such diligence as will insure its completion within the
time specified or any extension thereof, or fails to complele sald work
within such time, or If the Contractor should be adjudged a bankrupt, or
if Contractor should make a general assignment for the benefit of
creditors, or if a receiver should be appolnted on account of
insolvency, or if Contractor should persistently or repeatedly refuse or
should fail, except In cases for which extension of time Is provided, to
supply enough properly skilled workers or proper materials to complete
the work in time speclfied, or should fall to make prompt payment to
subcontractors or for material or labor, or persistently disregard laws,
ordinances or instructions of District, or otherwise be guilty of a
substantial violation of any provision of the contract, or If Contractor or
subcontractors should violate any of the provisions of this contract,
then District may, without prejudice to any other right or remedy, serve
written notice upon Contractor and surety of its intentlon to terminate
this contract, such notice to contain the reasons for such intentlon to
terminate, and unless within ten days after the service of such notice
such condition shall cease or such violation shall cease and
satisfactory arrangements for the correction thereof be made, this
contract shall upon the explratlon of sald ten (10) days, cease and
terminate.

ARTICLE 14. COMPLIANCE WITH STORM WATER PERMIT
Contractor shall be required to comply with all conditions of the State
Water Resources Control Board (“State Water Board”) National
Pollutant Discharge Elfmination System General Permit for Waste
Discharge Requirements for Dlscharges of Storm Water Runoff
Assoclated with Construction Actlvity (“Permit”) — General NPDES
Permit No. CAS000004 adopted by the State Water Resources Control
Board. Contractor shall be responslble for fillng the Notlce of intent
and for obtalning the Permit and include all costs In the Contract
amount. Contractor shall be responslble for procuring, implementing
and complying with the provislons, monitoring and reporting
requirements as required by the Permit. Contractor shall provide
coples of all reports and monitoring information to the District
Representative. Failure to comply with the Permit is In violatlon of
federal and state law.

ARTICLE 15. CLEAN UP: Contractor at all times shalf keep premises
free from debrls such as waste, rubbish and excess materlals and
equipment caused by his work; debrls shall be removed from
premises. Contractor shall not leave debris under, in, or about the
premises. Upon completion of work Contractor shall clean Interfor and
exterlor of building Including fixtures, equipment, walls, floors, ceilings,
roofs, window sills and tedges, horlzontal projections and any areas
where debris has collected so surfaces are free from foreign material
or discoloration; Contractor shall clean and polish all glass, plumbing
fixtures and finish hardware and similar finish surfaces and equipment
and remove temporary fencing, barricades, planking and construction
toilet and slmllar temporary facilities from site.

ARTICLE 146. PROVISIONS REQUIRED BY LAW DEEMED
INSERTED: Each and every pravision of law and clause required by
law to be inserted in this contract shall be deemed to be inserted
herein and the contract shall be read and enforced as though it were
included herein, and if through mistake or otherwise any such
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provisions Is not inserted, or is not correctly inserted then upon
applicatlon of either party the contract shall forthwith be physically
amended to make such insertion or correct.

ARTICLE 17. EXCAVATION DEEPER THAN FOUR FEET: If thls

contract involves digging trenches or other excavations that extend

deeper than four feet below the surface, then all of the following apply:

a. The Contractor shall promptly, and before the following conditions
are disturbed, notify the Dlistrict, In writing of any: (1) Material that
the Contractor believes may be malerial that is hazardous waste,
as defined in section 25117 of the Health and Safely Code, that is
required to be removed to a Class |, Class Il, or Class Il disposal
site In accordance with provisions of existing law. (2) Subsurface
or latent physical conditions at the site differing from those
indicated. (3) Unknown physical conditions at the slte of any
unusual nature, different materially from those ordinarlly
encountered and generally recognized as inherent in work of the
character provided for In this contract.

b. Upon receiving any such notice, the Dlstrict shall promptly
Investigate the conditions, and if it finds that the condltions do
materially so differ, or do invoive hazardous waste, and cause a
decrease or Increase in the Contractor's cost of, or the time
required for, performance of any part of the work shall Issue a
change order under the procedures described In this contract.

c. In the event that a dispute arises between the District and the
Contractor whether the conditions materially differ or involve
hazardous waster, or cause a decrease or increase in the
Contractors’ cast of, or time required for, performance of any part
of the work, the Contractor shall not be excused from any
scheduled completion date provided for by this contract, but shall
proceed with all work to be performed under lhe contract. A
contractor shall retain any and all rights provided either by
contract or by law, which pertain to the resolution of disputes and
protest between Lhe contracting parties.

ARTICLE 18. REMOVAL OR RELOCATION OF MAIN OR
TRUNKLINE UTILITY FACILITIES: The Conlractor shaill not be
assessed for liquidated damages for delay in completion of this project,
when such delay was caused by the fallure of the awarding authority of
this contract or the owner of the utility to provide for removal or
relocation of the existing main or trunkline ulility facilities; however,
when the Contractor is aware that removal or relocation of an exlsting
utllity has not been provided for, Contractor shall promptly notify the
awarding authority and the utility In writing, so that provision for such
removal or relocatlon may be made to avoid and minimize any delay
which might be caused by the failure to remove or relocate the main or
trunkline utllity facllities, or to provide for Its removal or relocation. In
accordance with section 4215 of the Government Code, If the
Contractor while performing the contract discovers any exlIsting main or
trunkline utllity facilities not Identified by the pubilc agency in the
contract plans or specifications, he shall immediately notify the public
agency and utility In writing. The public utility, where they are the
owners, shall have the sole discretlon to perform repairs or relocation
work or permit the Contractor to do such repairs or relocation work at a
reasonable price. The Contractor shall be compensated for the costs
of locating, repairing damage not due to the failure of the Contractor to
exerclse reasonable care, and removing or relocating such utility
facllities not indlcated In the plans and speclfications with reasonable
accuracy, and for equipment on the project necessarily Idled durlng
such work.

ARTICLE 19. CHANGE ORDERS: Change orders may not cause the
total aggregate cost of the project to exceed $45,000 or the project will
become subject to California Uniform Public Construction Cost
Accounting Act (CUPCCAA) bid regulations. The District, without
Invalldating contract, and as provided by law, may order extra work or
make changes by alterlng, addlng to, or deducting from work, the
conilract sum being adjusted accordingly. All such work shall be
subject to prevailing wage rales and shall be executed under lhe
conditions of the original contract except that any claim for extension of
time caused thereby shall be adjusted at the time of ordering such
change. In giving instruclions, Contractor agrees that the District shall
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have authorlly to make minor changes in work, not Involving change in
cost, and not Inconsistent with the purposes or approvals of the
project. Otherwise, excepl in an emergency endangering life or
property, no extra work or change shall be made unless pursuant to a
written order from District, and no claim for an addition to the contract
sum shall be valld unless so ordered.

ARTICLE 20. RESOLUTION OF CONSTRUCTION CLAIMS OF
$375,000 OR LESS: For public work claims of $375,000 or less
between Cantractor and District, If District has not elected to resolve
disputes by arbitration pursuant to article 7.2 (commencing with section
10240) of chapter 1 of part 2 of the Public Contract Code, the
provisions of arlicle 1.5 (commencing with sectlon 20104) of chapter 1
of part 3 of the Public Contract Code apply (“Article 1.5").

For purposes of Article 1.5, “public work” has the same meaning as In
section 3100 and 3106 of the Civil Code. “Claim” means a separate
demand by Contractor for a time extension, or payment of money or
damages for work done by or for Contractor, payment for which is not
otherwise expressly provided in the contract or to which Contractor
would not otherwise be entitled, or a payment disputed by District.

Each claim shall be submilted in writihg before the date of final
payment and shall include all necessary substantlating documentation.
Dlstrict shall respond in writing within forty-five (45) days of recelpt of
the claim if the claim Is less than $50,000 (“$50,000 claim”) or within
sixty (60) days of receipt of the claim, if the clalm is over $50,000 but
less than or equal to $375,000 ("$50,000-$375,000 claim”). In either
case, District may request in writing within thirty (30) days of recelpt of
the claim, any additlonal documentalion supporting the claim or
relating to defenses to the claim the District may have against the
claimant. Any additional information shall be requested and provided
upon mutual agreement of lhe District and the claimant. Districl's
written response to the claim shall be submitted to claimant within
fifteen (15) days after recelpt of the further documentatlon for $50,000
claims or within thity (30) days after receipt of the further
documentation for $50,000-$375,000 claims or within a period of time
no greater than that taken by the claimant In producing the additional
information, whichever is greater.

Within fiteen (15) days of receipt the District's response, If claimant
disputes District’s wrilten response or within fiteen (15) days of the
Distrlct's fallure to respond within the time prescribed, the claimant
shall provide written notlfication to Distrlct demanding an Informal
conference to meet and confer (“conference”) to be scheduled by the
District within thirty (30) days. If the claim or any portion of the claim
remalns In dispute following the meet and confer (‘meet and
conference”) to be scheduled by the District within 30 days. If the
clalm or any portion of the claim remalns In dispute following the meet
and confer conference, the claimant may file a claim as provided in
Chapter 1 (commenclng with sectlon 900) and Chapter 2 (commenclng
with section 910) of Part 3 of Divislon 3.6 of Title 1 of the Government
Code. For purposes of those provisions, the period of time within
which a clalm must be filed Is tolled from the time the claimant submits
a written claim until the time the claim is denied, including time utilized
as a result of the meet and confer process.

If a clvil action is filed to resolve claims within sixty (60) days (but no
earlier than thirty (30) days) following the filing or responsive
pleadings, the court shall submit the matler to nonbinding mediation
unless waived by mutual stipulalion of both parfies. The mediation
process shall provide that both partles select a disinterested third
person mediator within fifteen (15) days, shall be commenced within
thirty (30) days of the submittal and concluded within fifteen (15) days
from the commencement of the medlation unless lime Is extended
upon a good case showing to the court or by stipulation of both parties.
If the partles fall to select a mediator within the 15-day perlod, any
parly may petition the court to appoint the mediator.

If the materlal remains in dispute, the case shall be submitted to
Judicial arbitration pursuant to chapter 2.5 (commencing with section
1141.10) of title 3 of part 3 of the Code of Civil Procedure,
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notwithstanding section 1141.11 of that code. The Clvil Discovery Act
of 1986 (article 3, commencing with seclion 2016, of chapter 3 of title 3
or part 4 of the Code of Civil Procedure) shall apply to any proceeding
brought under thls subdivision consistent with the rules pertaining to
judiclal arbltration. The court may, upon request by any party, order
any witness to participate In the mediation or arbitratlon process.

Notwithstanding any other provision of law, upon stipulation of the
parties, arbitrators appolnted for purposes of this article shall be
experienced In construction law and, upon stipulation of the partles,
mediators and arbitrators shall be paid necessary and reasonable
hourly rates not to exceed their customary rate. Such fees and
expenses shall be pald equally by the parties, except in lhe case of
arbitration where the arbitrator, for good cause, determines a different
division. [n no event shall state or county funds pay these fees or
expenses. Any party who, after receiving an arbitration award
requests a trlal de novo but does not obtain a more favorable
judgement, shall pay the attorney's fees of the other parly arising out of
the trlal de novo In addition to payment of costs and fees required
under chapter 2.5 (commencing wilh section 1141.10) of title 3 of part
3 of the Code of Civil Procedure. District shall not fail to pay any
portion of a claim which is undisputed uniess otherwise provided
herein and shall pay interest at the legal rate commencing on the date
the suit is filed in court on any arbitration award or judgement,

ARTICLE 21. DRUG FREE/SMOKE FREE/ALCOHOL FREE
POLICY: All District sltes are deslgnated drug free/smoke free/alcohol
free. The use or abuse of controlled substances, tobacco products
and alcohol wlll not be toleraled.

ARTICLE 22, PAYMENT AND RETENTION (Only applicable if
contract amount is $25,000 or greater): The Contract Sum Is stated

in the Agreement and, including authorized adjustments, is the total
amount payable by the District to the Contractor for performance of the
Work under the Contract Documents. Within thirty (30) days after
approval of the Request for Payment, Contractor shall be pald a sum
equal to ninety-five percent (95%) of the value of the Work performed.
The value of the Work completed shall be Contractor best estimate.
No Inaccuracy or error in said estimate shall operate to release the
Contractor, or any surety upon any bond, from damages arising from
such Work, or from the District's enforcement of each and every
provision of this Contract, and the District shall have the right
subsequently to correct any error made in any estimate for payment.
The Contractor shall not be entltled to have any payment requests
processed, or be entilled lo have any payment made for work
performed, so long as any lawful or proper direction glven by the
District concerning the Work, or any portion thereof, remains
Incomplete. The remaining five percent (5%) of payment will be
released lhe District to the Contractor upon full completion of the Work.

THIS CONCLUDES THE GENERAL TERMS AND CONDITIONS
DATED _May 23 2018

(Insert date after Board approval date or ratification date)
conslsting of Article 1 through Article 21




Marysville Joint Unified School District

ATTACHMENT C

CONTRACTOR'S CERTIFICATE REGARDING
WORKERS' COMPENSATION

Labor Code section 3700 in relevant part provides:

Every employer except the state shall secure the payment of compensation in one or more of
the following ways:

() By being insured against liability to pay compensation in one or more insurers duly
authorized to write compensation insurance in this state.

(b) By securing from the Director of Industrial Relations a certificate of consent to self-insure,
which may be given upon furnishing proof satisfactory to the Director of Industrial Relations of
ability to self-insure and to pay any compensation that may become due to his[/her] employees.

I am aware of the provisions of section 3700 of the Labor Code which require every employer to be insured
against liability for workers' compensation or to undertake self-insurance in accordance with the provisions of
that code, and | will comply with such provisions before commencing the performance of the work of this

confract.

G L

Signature, Confractor's Aulhorized Representative

Daniel DelLany, Corporate Secretary
Name of Contractor's Authorized Representative, (Printed or Typed)

(In accordance with article 5 (commencing at section 1860), chapter 1, part 7, division 2 of the Labor Code, the
above certificate must be signed and filed with the awarding body prior to performing any work under this
contract.)

(Remainder of page left blank intentionally)
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- Marysville Joint Unified School District

ATTACHMENT D

CRIMINAL BACKGROUND
INVESTIGATION/ FINGERPRINTING CERTIFICATION

This Criminal Background - Fingerprinting Certification form must be taken to the Marysville Joint Unified
Schaol District, 1919 B Street, Marysville, CA 95901.

PROJECT NAME OR CONTRACT NO.: Marysville High School roof repair/Cafeteria/Gym between the
Marysville Joint Unified School District (“District” or “Owner”) and George Roofing \
(“Contractor” or “Bidder”).

The undersigned does hereby cettify to the governing board of the District as follows;

That | am a representative of the Contractor currently under contract ("Contract") with the District; that [
am familiar with the facts herein certified, and am authorized and qualified to execute this certificate on
behalf of Contractor.

Contractor certifies that it has taken at least one of the following actions with respect to the construction
Project that is the subject of the Contract (check all that apply):

The Contractor has complied with the fingerprinting requirements of Education Code Section 45125.1
with respect to all Contractor's employees and ali of its subcontractors’ employees who may have
contact with District pupils in the course of providing services pursuant to the Contract, and the
California Department of Justice has determined that none of those employees have been convicted of
a felony as defined in Education Code section 45122.1. A complete and accurate list of Contractor's
employees and all of its subcontractors' employees who may come in contact with District pupils during
the course and scope of the Contract is attached hereto; and/or

! Pursuant to Education Code Section 45125.2, Contractor certifies that all employees will be under the
continual supervision of, and monitored by, an employee of the Contractor who the California
Department of Justice has ascertained has not been convicted of a violent or serious felony. The name
and title of the employee who will be supervising Contractor's employees and its subcontractors'
employess is:

Name: Ted Scherbenske

Title: Supervisor

The work on the Contract is at an unoccupied school site and no employee and/or subcontractor or
supplier of any tier of Contract shall come in contact with the District pupils.

ATTACHMENT D Continued on Next Page
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Marysville Joint Unified School District

e/
ATTACHMENT D Continued

SCHOOL SAFETY ACT -~ COMMUNICATIONS WITH PUPILS

X In accordance with Education Code Section 45125.1, the District has determined that fingerprinting and certification will be
required of the employees of the Contractor who provide services under this Contract (certification form attached).

In accordance with Education Code Section 45125.1, subdivision c, the District has determined that this Contract is not subject
to Education Code Section 45125.1 (a), because the Contractor's employees, including the employees of any subcontractor,
will have only “limited contact” with pupils on the site. Justifications is as follows:

Work will be performed on a day or days when school is not in session (holidays, weekend or non-teaching days —
may not include after school hours).

Other, describe:

DISTRICT

Signature: é B Title: Director Buildings & Grounds Datej-—/ — / E?

Signature of Bistrict Official respbnsible for assuring selected conditions are met in accordance with Education Code
Section 45125.2, if applicable.

Contractor understands that District department staff may monitor and evaluate adherence to these conditions during the performance
of their work.

(Remainder of page left blank intentionally)
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Marysville Joint Unified School District

ATTACHMENT E

PREVAILING WAGE AND
RELATED LABOR REQUIREMENTS CERTIFICATION

PROJECT NAME OR CONTRACT NOQO.: Marysville High School roof repair/Cafeteria/Gym

between Marysville Joint Unified School District (the “District” or the “Owner”) and
George Roofing (the “Contractor” or the “Bidder”).

I hereby certify that | will conform to the State of California Public Works Contract requirements
regarding prevailing wages, benefits, on-site audits with 48-hours notice, payroll records, and
apprentice and trainee employment requirements, for all work on the above Project including,
without limitation, the District’s labor compliance program, if in use on this Project.

Date: 05/01/2018

Proper Name of Contractor; George Roofing dba of Don C George Inc.
Signature: /@z-/Q Z‘"“?/’
g s

Print Name: Daniel DeLany

Title: Corp. Secretary

(Remainder of page left blank intentionally)
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his llicense filed a Contractor’s Bond v‘rl_th NATIONWI
ond Number: 7900437726 %

Bond Amount: §15,000

Effective Date: 02/16/2016 -
antractor's Bond Histary il

—.p“'_

" Bond of Quall fylng Individual

jérlmed that halshe owns 10 paraent or tore of the

The qualifylng Individual DONALD GHARLES GEGR.'P
e, the Bond of Qualifying Individual Is not required.

voting stock/membership. interest of this company; th 3re
Effective Date: 01/26/2009 £
BQl's Bond History

The qualifying Individual DANIEL JAY DE LANY" qérllﬂad that he/she owns 10 percent or riiore of the voling
sto¢k/membershlp Interest of this company; marafora| tha Bond of Qualwlng Individual Is not required.
Effactive Date: 05/11/2012 )

tonnsurance.
olley Numhar‘WCGOQBT&B i
flactive Data: 04#02."2017
Explre Date: 12}31}‘2018
Wurkers' Compenaalion History

En amployee service group holds the workers cumpa

1211412015 - CONTRAGTOR HIS LETTER SENT

Personnel llsted on this llcene (current or. disass
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Marysville Joint Unified School District

ATTACHMENT G

WITHHOLDING EXEMPTION CERTIFICATE — CA FORM 590

—=:— Withholding Exemption Certificate cauFoRNA Foryt |

20[ 1_8:] (This farm can only be vsed to certify examption from nonresident withholding under California 590

RETC Saction 18662 This forin eannot ba used for exemption from wadge withhalding,)
Flle this form with your withholding agent. Withholding agent's name
(Pleasa type or print)
Vendor/Payee's nemea Vandor/Payea’'s L1 Saclal securlty numbar Note:
O S0S no. O Callfornla corp. na. 0 FEIN Fallura to furnish your
DON C GEORGE INC. dba GEORGE ROOFING Idantification numbar wil
94-2848037 maka thia cariificata vold.

Vandor/Payan's addrass (numbar ond straet) APT no. Privala Mailbox no. | Vandor/Payae’s daylima Iolaphang no,
6810 LINCOLN BLVD (530 ) 533-6393
City Stata ZIP Code

OROQVILLE CA 95966

| certify that for the reasons checked below, the entity ar individual named on Lhis form is exempl from the Californla income tax
withholding requirement an payment(s) made to the enlity or individual. Read the followlng carefully and check the box that applies to
the vendor/payee:
O Individuals — Certification of Resldency:
I am a residant of Callfornia and | reside at the address shown above. If | becoma a nonresldent at any time, | will promplly
inform the withholding agent. See instructions for Form 590, General Informalion D, for the definition of a resident,

b0 Corporations:
The above-named corporatlon has a parmanent place of business In California at the address shown above or Is qualified
through the California Secretary of State to do business In California. The corporation will withhold en payments of Callfornia
source Income to nanresidents when required. If this corporation ceasas to have a permanent place of business in California
or ceases to be qualifled lo do business In California, | wilt promplly inform the withholding agent. See Instructions for
Form 590, General Information E, for the deflnitlon of permanent place of buslness.

O Partnerships:
The above-named partnership has a permanent place of business in California al the address shown above or is registered
with the California Saecretary of Slate, and Is subject to the laws of California. The partnership will file a California tax return
and will withhold on forelgn and domeslic nonresident partners when required. If the partnership ceases to do any of the
above, | will pramplly inform the withhalding agenl. Note: For withholding purposes, a Limlted Llability Partnership Is treated
like any other partnership.

OO0 Limited Liability Companies (LLC):
The above-named LLC has a permanent place of business in Californla at the address shown above or is registered with the
California Secretary of State, and is subjact to the laws of California. The LLC will file a Callfornla tax return and will withhold
on forelgn and domestic nonrasident members when required. If the LLC ceases to do any of the above, [ will promptly
Infarm the withhalding agent.

O Tax-Exempt Entities:
The above-named entity ls exempt from tax under Californla or federal law. The tax-exempl enllly will withtold on paymenis
of Callifornia source income o nonresidents when required. If this antlty ceases to be exempt from lax, | will promplly inform
the withholding agent.

O [Insurance Companies, IRAs, or Qualified Pension/Profit Sharing Plans:
The above-named entity is an Insurance company, IRA, or a federally qualified penslon or profit-sharing plan.

O Callfornia Irrevocable Trusts:
At leasl one trustee of the above-named [rrevocable trust is a California resident. The trust will file a California fiduclary tax
return and will withhold on foreign and domestlc nonresident beneficlaries when required. If the trustee becomes a
nonrasident at any time, [ will promptly Inform the withholding agent.

[0 Estates - Certificatlon of Residency of Deceased Person:
| am the executor of lhe above-named person's estate. The decedent was a California resident at the time of death. The
estate wiil flle a Callfornla fiduciary tax return and will withhold on farelgn and domaestic nanresident beneficlaries when
required.

CERTIFICATE: Please complete and sign betow.

Under penaltles of perjury, | hereby certlfy that the Information provided heraln Is, to the best of my knowledge, true and correct, If
conditions change, | will pramplly Inform the withholding agent.

Vendor/Payea's name and litle (lype or ?rimj Daniel Del.any, Corp. Sec for DON C GEORGE INC.

/QZo——,—f’ Date 05/07/2018
e

Vendor/Payae's signature b _

For Privacy Act Nullus,_ual form FTB 1131 (Indlviduals only). | 59003103 | Form 590 2 (REV. 2003)
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Form W-g

(Rev. November 2017)

Department of the Treasury
Intemnal Revenue Service

Request for Taxpayer
Identification Number and Certification

» Go to www.irs.gov/FormW9 for instructions and the latest information.

Give Form to the
requester. Do not
send to the IRS.

DON C GEORGE INC.

1 Name {as shown on your income tax return). Name is required on this line; do not leave this line blank.

2 Business name/disregarded entity name, if different from above

GEORGE ROOFING

following seven boxes.

[] individual/sole proprietor or C Corporation

single-member LLC

Print or type.

[T] Other (see instructions) »

3 Check appropriate box for federal tax classification of the person whose name is entered on line 1. Check only one of the
L__.] S Corporation

[] Limited liability company. Enter the tax classification (C=C corporation, S=S corporation, P=Partnership) »
Note: Check the appropriate box in the line above for the tax classification of the single-member owner, Do not check Exemption from FATCA reporting
LLC if the LLC is classified as a single-member LIC that is disregarded from the owner unless the owner of the LLC is
another LLC that is not disregarded from the owner for U.S. federal tax purposes. Otherwise, a single-member LLC that
is disregarded from the owner should check the appyopriate box for the tax classification of its owner.

4 Exemptions (codes apply only to
certain entities, not individuals; see
instructions on page 3):

O Partnership [ Trustsestate

Exempt payee code (if any}

code (if any)

{Applies to accounts maimtained outside the U.S.)

§ Address (number, street, and apt. or suite no.) See Instructions.

6810 LINCOLN BLVD

See Specific Instructions on page 3.

Requester's name and address (optional)

6 City, state, and ZIP code
OROVILLE CA 95966

7 List account number(s) here (optional)

Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid
backup withholding. For individuals, this is generally your social security number (SSN). However, for a
resident alien, sole proprietor, or disregarded entity, see the instructions for Part I, later. For other - -
entities, it is your employer identification number (EIN). If you do not have a number, see How to get a

TIN, later.

Note: If the account is in more than one name, see the instructions for line 1. Also see What Name and

Number To Give the Requester for guidelines on whose number to enter.

| Sacial security number

or
[ Employer identification number

9|14| -12)8(4/8|0]|3]|7

I  Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my correct taxpayer identification number (or | am waiting for a number to be issued to me); and
2. | am not subject to backup withholding because: (a) | am exempt from backup withholding, or (b} I have not been notified by the Internal Revenue
Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am

no longer subject to backup withholding; and
3.1am a U.S. citizen or other U.S. person (defined below); and

4. The FATCA code(s) entered on this form (if any) indicating that | am exempt from FATCA reporting is correct.

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup withholding because
you have failed to report all interest and dividends on your tax retum. For real estate transactions, item 2 does not apply. For mortgage interest paid,
acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA), and generally, payments
other than interest and dividends, you are not required to sign the certification, but you must provide your correct TIN. See the instructions for Part I, later.

Sign

Signature of
Here

U.S. person >

e T

pate>» 04/30/2018

General Instructions

Section references are to the Internal Revenue Code unless otherwise
noted.

Future developments. For the latest information about developments
related to Form W-9 and its instructions, such as legislation enacted
after they were published, go to www.irs.gov/FormWa.

Purpose of Form

An individual or entity (Form W-9 requester) who is required to file an
information return with the IRS must obtain your correct taxpayer
identification number (TIN) which may be your social security number
(8SN), individual taxpayer identification number (ITIN), adoption
taxpayer identification number (ATIN), or employer identification number
(EIN), to report on an information return the amount paid to you, or other
amount reportable on an information return. Examples of information
returns include, but are not limited to, the following.

¢ Form 1099-INT (interest earned or paid)

* Form 1099-DIV (dividends, including those from stocks or mutual
funds)
® Form 1099-MISC (various types of income, prizes, awards, or gross
proceeds)
¢ Form 1099-B (stock or mutual fund sales and certain other
transactions by brokers)
* Form 1099-S (proceeds from real estate transactions)
¢ Form 1099-K (merchant card and third party network transactions)
* Form 1098 (home mortgage interest), 1098-E (student [oan interest),
1098-T (tuition)
* Form 1099-C (canceled debt) |
¢ Form 1099-A (acquisition or abandonment of secured property)

Use Form W-9 only if you are a U.S. person (including a resident
alien), to provide your correct TIN.

If you do not return Form W-9 to the requester with a TIN, you might
be subject to backup withholding. See What is backup withholding,
later.

Cat. No. 10231X

Form W-9 (Rev. 11-2017)

o
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IMPORTANT:

DONCG-1

CERTIFICATE OF LIABILITY INSURANCE

OP ID: AU

DATE (MM/DD/YYYY)
05/01/2018

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

If the certificate holder is an ADDITIONAL INSUREI‘), the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.

If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lleu of such endorsement(s).

PRODUCER 916-676-0844 gontacT Eddie Berg
y ONE FAX
Elgm o& ‘c‘)’ gzo;sl‘lgsurance (AIC No. Ext): 916-676 0344_ - (A, o) ¥16-676-0860
7520 Greenback Ln E-MAIL
Citrus Heights, CA 95610 _ADDRESS:
Eddie Berg
INSURER(S) AFFORDING COVERAGE NAIC# |
- INSURER A - Toklo Marlne Speclalty Ins 23850
INSURED Don C. George Inc. INSURER B :
dba George Roofing e T -
6810 Lincoln Bivd | INSURER C : D — - ]
Oroville, CA 95966 | INSURERD : _ =
| INSURERE : |
B INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS

'f%{ TYPE OF INSURANGE o e POLICY NUMBER (;M}ﬂnﬂym BTN LIMITS
A | X | COMMERCIAL GENERAL LIABILITY 'EACH OCCURRENCE s 1,000,000
CLAIMS-MADE [z] OCCUR X | X [PPK1785404 03/01/2018 | 03/01/2019 mméig?g';%"ﬁ%nw,_ $ 100,000
| MED EXP (Any ane person) | $ _ Excluded)
[ | - PERSONAL & ADV INJURY | § 1,000,000
| GENL AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
__| PoLicY IX_ l 5ES Loc PRODUCTS - COMP/OP AGG | § 2,000,000
1 | OTHER: = i $
AUTOMOBILE LIABILITY i‘g‘?{;@;ﬁ%ﬁt?‘“m sl s
ANY AUTO BODILY INJURY (Per person) | §
QWNED SCHEDULED
AUTOS ONLY AUTOS BODILY INJURY (Per accident)| $
HIRED NON-OWNED ROPERTY DAMAGE
|__| AUTOS ONLY AUTOS ONLY Per accident $
_— _ o $
UMBRELLA LIAB OCCUR _EACH OCCURRENCE g
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED | | RETENTION $ ) o= —
WORKERS COMPENSATION PER EJ [ OTH-
AND EMPLOYERS' LIABILITY Y/ ._|_$IAI_UI O - S
ANY PROPRIETORIPARTNERIEXECUTIVE E.L. EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? N/A
{Mandatory In NH) E.L DISEASE - EA EMPLOYEE, §
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | §
DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be hed if more space Is required)
Re: Various School Locatlons @ Marysville, CA /Marysville Jolnt Unified
School District is named as additional Insurad par endorsement CG2033 0413.
“Waiver of Subrogatlon applias por attached endorsement.
CERTIFICATE HOLDER =~ CANCELLATION

Marysville Joint Unified

School

Attn: Julie Brown
1919 B Street
IMarysville, CA 95901

" ACORD 25 (2016/03)

]

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN

ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

T P500d LOTESIRS

© 1988-2015 ACORD CORPORATION. All rights reserved.
The ACORD name and logo are registered marks of ACORD
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
05/01/2018

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER e T
Bouchard Insurance for WBS “PHONE FAX o
P.O.Box 6090 {NQ NU Ext): (866) 293-3600 ext. 623 (AIC, No): -
Clearwater, FL. 33758-6090 ﬁDO“ESS
INSURER(S) AFFORDING COVERAGE | nNac#
| o INSURER A : American Zurich Insurance Company 40142

INSURED INSURER B : -
Workforce Business Services CA, LLC Labor Contractor, for co-employees of: Don C. o .
George Inc. dba: George Roofing INSURER C : =
1401 Manatee Ave. West Ste 600 INSURER D :
Bradenton, FL 342056708 -

INSURER E : -

INSURER F :

COVERAGES

CERTIFICATE NUMBER: 17FL079937276

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

POLICY EFF POLICY EXP

INSR | TADDL]SUBR
LTR TYPE OF INSURANCE mnso |l wy | POLICY NUMBER {MM/DD/YYYY) | (MM/DDIYYYY) LIMITS
COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $
‘ i DAMAGE TO RENTED
CLAIMS-MADE | | OCCUR PREMISES (Fa occunence) | $
MED EXP (Any one person) $
- PERSONAL & ADV INJURY | §
| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
| poLicy | | JECT D Loc PRODUCTS - COMP/OP AGG | §
OTHER: $
AUTOMOBILE LIABILITY _&2"{.‘3%2203 INGLELIMIT | ¢
ANY AUTO BODILY INJURY (Per person) | §
OWNED SCHEDULED
AUTOSONLY || AUTOS BODILY INJURY (Per accldent) | $
HIRED NON-OWNED PROPERTY DAMAGE $
AUTOS ONLY | AUTOS ONLY {Per accldent)
$
UMBRELLALIAB | oceur EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED I | RETENTION § $
WORKERS COMPENSATION X | FER OTH-
AND EMPLOYERS' LIABILITY YIN | Shrure | —IER
ANYPROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT i 00,000
A |OFFICERMEMBEREXCLUDED? N/a| X WC 00-95-788-01 12/31/2017 | 12/31/2018 $ 1,0
{Mandatory in NH) E.L. DISEASE - EA EMPLOYEE' § 1,000,000
If yes, describe under '
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT ' § 1,000,000
Location Coverage Period: 12/31/2017 | 12/31/2018 | Client# 054537

, may be hed if more space Is requlired)

Don C. George Inc. dba: George Roofing

Coverage is provided for 6810 Lincoln Blvd

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additlonal Remarks Schedul

"Various Roofi ing
Various School Locations

iy th -empl '
of but ot subeontrastors Oroville, CA 95366 Marysvile, Ca
to:
Endorsements: Waiver of Subrogation
CERTIFICATE HOLDER CANCELLATION

Marysville Joint Unified School District
1919 B Street
Marysville, CA 85901

1

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

ekt

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and loao are reaistered marks of ACORD



WORKERS' COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WC 04 03 06
(Ed. 4-84)

WAIVER OF OUR RIGHT TO RECOVER FROM OTHERS ENDORSEMENT — CALIFORNIA

We have the right to recover our payments from anyone liable for an injury covered by this policy. We will not enforce our
right against the person or organization named in the schedule (This agreement applies only to the extent that you per-
form work under a written contract that requires you to obtain this agreement from us.)

You must maintain payroll records accurately segregating the remuneration of your employees while engaged in the work
described in the Schedule.

The additional premium for this endorsement shall be $0 of the California workers’ compensation premium
otherwise due on such remuneration.

SCHEDULE
Person or Organization Job Description
IN FAVOR OF: Various Roofing
Marysville Joint Unified School District Various School Locations
1919 B Street Marysville, Ca

Marysville, CA 95901

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise stated.
(The information below is required only when this endorsement is issued subsequent to preparation of the policy.)

Endorsement Effective: 12/31/2017 Policy No: wC 00-95-788-01 Endorsement No:

Insured: Workforce Business Services CA, LLC Labor Contractor, for co-employees of: Don
C. George Inc. dba: George Roofing

Insurance Company: American Zurich Insurance Company Countersigned by

WC 04 03 06

Copyright 1983 National Council on Compensation Insurance sz

§
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GEORGE ROOFING
6810 LINCOLN BLVD m PHONE: (530) 533-6393

OROVILLE CA 95966 FAX: (530) 533-0287
SLC# 452266 CELL: (530) 693-1771

DIR PWR# 1000005383 WE DO ROOFING RIGHT!

REVISED PROPOSAL

Date: 17-Apr-2018 +
Attn: Doug Trower PROJECT ADDRESS:
TO: Marysville Joint Unified School District Marysville High School
1919 B Street 12 18th Street
Marysville CA 95901 Marysville CA 95901
PH: (530) 682-0692 FAX:

eMail: dtrower@mjusd.k12.ca.us

We propose to furnish the materials and labor to complete the following; Q 1\’5 \
prop p s ("o rererd L,l\/l/\,\

1- Repair Four(4) Equipment Wells;
1 Remove existing paratet top metal flashing and install new Galv. Flashing
set in mastic with hot torched membrane applied
2 Prevailing Wage Rates

Base Price $ 5,200.00
2- Repair roof at access ladder,; : é"‘( WA

1 Remove roofing (appx. 6ft x 10ft area) at base of ladder

2 Install one fiberglass base sheet, nailed to sheathing

3 Install one sheet modified inter-ply, torch applied

4 Install one sheet modified mineral cap, torch applied

§ Prevailing Wage Rates

Base Price $ 1,200.00

Terms & Conditions:

+ Full balance due on completion.
+ Amounts unpaid after 30 days are subject to Liquidated Damages of 1-1/2% (18%APR).

+ All listed prices are cash discounted 3%, payment other than cash/check will forfeit this discount.

Note 3: Our Company has a current and valid contractors license from the CSLB, please check us out at
www.clsb.ca.gov and enter our license humber 452266. We carry General Liability Insurance with limits of
$1,000,000/0occurrence and $2,000,000 aggregate. We also carry Workers' Compensation Insurance, with a limit

of $1,000,000/occurrence.

Thank You Accept
7 sha)E

sifmature. Date
L]
bon George Michgel Ast. :Sum‘
(530) 693-1771 Cell |[Print Name Title

20

( This proposal may be withdrawn if not accepted within 30 days )
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Business Servicgs Department
Approval : L/ﬁ:

Date: 6+ (ot &

GET SCHOOLS
COORNG

PROGRAM AGREEMENT
Get Schools Cooking 2018 Cohort

This Program Agreement (Agreement) dated the ____ day of 2018 between Chef Ann
Foundation (CAF), a nonprofit corporation exempt from federal income tax under section 501(c)(3) of
the Internal Revenue Code representing Get Schools Cooking (GSC), and ]H{,m Emm& ﬁ.amﬁz U{h 1&1 g,ha”]
(District) outlines the expectations and timeline under which CAF shall provide the District with in-
kind services under the program name Get Schools Cooking (GSC). All related expenses including workshop
travel, assessment and strategic planning costs will be provided, valued at approximately $160,000.00, with

the additional opportunity of a $50,000 systems assistance grant.

GET SCHOOLS COOKING DESCRIPTION:

Chef Ann Foundation’s Get Schools Cooking (GSC) program is for school districts that are planning to or
currently transitioning their food service operations from heat and serve processed foods to whole foods that
are cooked from scratch. Through the program, food service directors and their teams are guided through a
structured process in an intensive two-year operational program with an additional evaluation in year three. A
primary component of the program is an assessment of the District’s current operations. This is a key step
towards enriching and building a stronger food service program because it allows the District to identify

opportunities and challenges to accomplishing its food service department’s goals.

GSC works with selected districts through a program that includes 1) a workshop for food service directors 2)
on-site assessment resulting in a report of findings and recommendations 3) on-site assessment debrief with
District leadership followed by a strategic planning session 4) development of an action plan that guides
department goals and changes 5) application process for additional $50,000 cash grant upon completion of

steps 1-4 6) 10 hours of follow-up technical assistance and 7) peer-to-peer collaboration.

DUTIES AND RESPONSIBILITIES OF SCHOOL DISTRICT
District agrees to participate in GSC including all the following activities and services:
1. Directors Workshop — Boulder, Colorado (October 11-13, 2018): District will participate in the

Directors Workshop, which provides the foundational strategies for accomplishing a transition to

22



a whole foods based, scratch-cooked meal program model. It will target food, finance, facilities,
human resources, and marketing. Each district may have two (2) employees attend the workshop.
The appropriate attendees are the director of food services and one other key management
position in the food service department or supervisory administrative staff member from the

district.

Multi-Day On-site Assessment and Technical Assistance (dates determined in collaboration with
District): GSC consultants will visit District to observe and assess food services’ day-to-day
operations and processes. District will actively support the assessment process by providing
access and records to GSC consultants. Records will include public and confidential food service
department information and district data covering the areas of: human resources, financial
records, accounting practices, procurement, warehouse and delivery, meal counts, eligibility and
enrollment data and other information as required {See Exhibit A). GSC Consultants will schedule
a conference call with the District eight weeks prior to the scheduled assessment.to discuss the
data/document request process. District will provide the requested documents via a Dropbox
folder (provided by the GSC consultants) to the-consultant team no later than three weeks prior
to the scheduled on-site assessment. The assessment visit also includes observation visits to all
district food service facilities (production kitchens, warehouses, schools) and meetings with key
District personnel and District stakeholders. Post-visit-analysis will result in a report of findings
and recommendations that will be used as a basis for the strategic planning session and action

plan.

On-site Assessment Debrief Presentation and Strategic Planning (date to be determined in
collaboration with District): District will participate in a debrief presentation followed by a
strategic planning session. The debrief is a high-level overview of the findings of the assessment.
The typical attendees for the debrief session are the superintendent, the food service director’s
supervisor, director of business or CFO, director of human resources, and the food service
director. The district may also include other stakeholders, as they see fit, like the assistant
superintendent of education, school site principals or board members. Immediately following the
debrief, the food service director, their supervisor and others (depending on the district) will
participate in a strategic planning session that focuses on the recommendations and next steps

identified in the assessment. The session will be led by GSC consultants.

2>



4. Action Planning: District will develop a focused action plan that guides Districts’ operations and
evaluative goals for the next two years. This includes identifying responsibilities and timelines for
the food service department, based on the findings and recommendations outlined in the
assessment. Upon completion of steps 1 through 4, District will be provided the opportunity to

apply for a system assistance grant of up to $50,000.

5. Action Plan Implementation: District will implement activities outlined in the action plan

described above.

6. Technical Assistance: Post Strategic Planning, GSC will provide ten (10) hours of off-site technical
assistance to District. District will use these TA hours within one year of the Strategic Planning

Session or they will be forfeited.

7. Two Years Progress and Program Evaluation: District will participate in follow-up progress

reports, complete evaluations, and provide outcome data annually for two school years (SY2019-

2020 and SY2020-2021).

8. Media, Promotion and Publication: District confirms ownership of all rights in and to the
materials submitted with the application and used in program evaluations (“Materials”). By
submission of such Materials to Chef Ann Foundation (“CAF”), hereby (i} grant to CAF the
perpetual, non-exclusive, worldwide rightand license touse the Materials for any and all purposes
in connection with CAF’s mission and the Get Schools Cooking program, including, without
limitation, as part of CAF social media initiatives and in CAF publications; and (ii) consent to being
added to CAF’'s email newsletter distribution list, understanding that District can opt out of

receiving the newsletters at any time.

RESPONSIBILITES OF GET SCHOOLS COOKING
Program will cover the following costs:

1. Program Expenses:

a. Travel expenses and accommodations for two District personnel to attend the Director’s

Workshop will be provided via a reimbursement process.

i



Fees and expenses for assessment will be provided.

Fees and expenses for debrief and strategic planning will be provided.

Upon completion of workshop, assessment, strategic planning, and development of an
action plan, District will be invited to apply for a one-time $50,000 systems assistance
grant. :

Fees and program costs for follow-up technical assistance and evaluations are provided.

2. Program Timeline:

a.

5 @ -

District data collection process will be timed according to the assessment schedule and
will begin with a phone consultation with GSC consultants.

Workshop in Boulder, CO will be on October 11*", 12", and 13" 2018.

Dlstrlct on-site assessment will be scheduled individually with each district according to
consultant availability and logical travel planning according to geographic location.
District on-site assessmeqtsdebrief presentatiqn and strategic planning will be scheduled
individually with each district according to &cory15ultant availability and logical travel
planning according to geographic location.

Action planning will occur following District’s strategic planning session.

District will apply for systems assistance grant within 6 months post strategic planning.
District TA V\{i” be utilized within one year post strategic planning. |

District will maintain action plan, participate in follow-up progress reports, complete
eyqluations, and provide outcome data annually for two school years (5Y2019-2020 and

SY2020-2021).

3. Program Term: The Term of this Agreement shall be for up to three years, which include two

years of progress and program evaluation. The term may conclude earlier, however, if a party hereto

is in breach. Meaning a party 1) fails or refuses to perform its duties or fulfill its responsibilities in

accordance with the Agreement; or 2) fails to substantially and materially comply with the essentlal

terms of this Agreement and fails to cure its breach within thlrty (30) days of written notifi catlon by

the other party stating with specificity the alleged breach or default. Notice will be void if the alleged

breach is remedied within that period.



PROGRAM AGREEMENT SIGNATURE PAGE

School District Name: Chef Ann Foundation

INAVAY: N\oun \)n.ggd % ool

Address: IS \C& Address:

v 69y 5445 Conestoga Ct.
\ Cr (:fs‘]o l .

\T\Oﬁﬁw‘ i¢ Suite 150

Boulder CO 80301

Superintendent Name:

Chief Operating Officer:

(ﬁa A TDC{CL Mara Fleishman
Superintendent Signature: CEO Signature:
Date: Date:

Food Service Director Name:

Chrvoee Woksen

Food Service Director Signature:

Date:




Marysville Joint Unified School District

Resolution 2017-18/27

Calling for Full and Fair Funding of California’s Public Schools

WHEREAS, California has the sixth largest economy in the world, and the largest Gross
Domestic Product (GDP) of any state in the nation; and

WHEREAS, despite California’s leadership in the global economy, the state falls in the nation’s
bottom quintile on nearly every measure of public K-12 school funding and school staffing;
and

WHEREAS, California ranks 45% nationally in the percentage of taxable income spent on
education, 41st in per-pupil funding, 45% in pupil-teacher ratios, and 48% in pupil-staff
ratios; and

WHEREAS, K-12 school funding has not substantially increased, on an inflation-adjusted
basis, for more than a decade; and

WHEREAS, under the Local Control Funding Formula (LCFF), state funding for K-12 schools
has only this year recently returned to levels predating the Great Recession of 2007; and

WHEREAS, the modest revenue increases since the implementation of LCFF have been eroded
by rapidly increasing costs for health care, pensions, transportation, and utilities; and

WHEREAS, 58 percent of California’s public school students are eligible for free and reduced-
price lunch — 13 percent above the national average — and 23 percent of California
students are English learners, more than twice the national average; and

WHEREAS, California’s investment in public schools is out of alignment with its wealth, its
ambitions, its demographics, and the demands of a 21st-century education; and

WHEREAS, in 2007, a bipartisan group of California leaders commissioned a report titled
Getting Down to Facts, which stated it would take an additional $17 billion annually to meet
the State Board of Education achievement targets for K-12 schools; and

WHEREAS, in 2016, a California School Boards Association (CSBA) report, California’s
Challenge: Adequately Funding Education in the 21st Century, updated the Getting Down to
Facts data and determined that, adjusting for inflation, an additional $22 billion to $40
billion annually would be required to provide all public school students with access to a
high-quality education; and

WHEREAS, California funds schools at roughly $1,961 per student less than the national
average, which translates to approximately $3,462 per student when adjusted for California
being a high-cost state; and

WHEREAS, California trails the average of the top 10 states by almost $7,000 in per-pupil
funding; and

2/
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WHEREAS, in Robles-Wong v. State of California, a group of plaintiffs led by CSBA argued that
California’s school funding system violated Article IX of the State Constitution by denying
all students access to an education that prepares them for economic security and full
participation in our democratic institutions; and

WHEREAS, the California Supreme Court declined to hear the case by a 4-3 margin, prompting
Justice Goodwin H. Liu to write: “It is regrettable that this court, having recognized
education as a fundamental right in a landmark decision 45 years ago [Serrano v. Priest
(1971) 5 Cal.3d 584], should now decline to address the substantive meaning of that right.”;
and

WHEREAS, in order to prepare our students for participation in a democratic society and an
increasingly competitive, technology-driven global economy, California must fund schools at
a level sufficient to support student success; and

WHEREAS, despite its vast wealth, California has consistently underfunded public education
while widening its scope, adding new requirements and raising standards without providing
appropriate resources to prepare all students for college, career, and civic life; and

WHEREAS, if California is to close opportunity and achievement gaps and create a public
school system that offers consistently high levels of education, the state must provide
schools with the resources to meet the needs of their specific populations; and

NOW, THEREFORE, BE IT RESOLVED that the MJUSD Governing Board urges the State
Legislature to fund California public schools at the national average or higher by the year
2020 and at a level that is equal to or above the average of the top 10 states nationally by
2025 and to maintain, at a minimum, this level of funding until otherwise decreed.

APPROVED, PASSED, AND ADOPTED by the Board of Trustees of the Marysville Joint Unified

School District, Yuba County, State of California, on this 19t day of June 2018 by the
following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

ATTEST:

Gay S. Todd, Superintendent Randy L. Rasmussen
Secretary - Board of Trustees President - Board of Trustees
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Marysville Joint Unified School District

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Marysville Joint Unified School District
Name of Bargaining Unit: MUTA
Certificated, Classified, Other: Certificated
The proposed agreement covers the period beginning: July 1,2017 and ending: June 30, 2018
(date) (date)
The Governing Board will act upon this agreement on: May 8, 2018
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Referenced In:
Informational Bulletin No. 4158
July 15, 2015

Bargaining Unit Compensation Fiscal Impact of Proposed Agreement
& g p (Complete Years 2 and 3 for multiyear and overlapping agreements only)
All Funds - Combined Annual Cost Prior to Year 1 Year2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2017-18 2018-19 2019-20
. |Salary Schedule $ 33,817,310 | $ 1,690,865
Including Step and Column
5.00% 0.00% 0.00%
. |Other Compensation
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
Description of Other Compensation
. |Statutory Benefits - STRS, PERS, $ 6,337,704 | § 302,834
FICA, WC, UI, Medicare, etc.
4.78% 0.00% 0.00%
. |Health/Welfare Plans
. | Total Bargaining Unit Compensation | $ 40,155,014 | $ 1,993,699 - =
Add Items 1 through 4 to equal 5
4.97% 0.00% 0.00%
. |Total Number of Bargaining Unit 516.90
Employees (Use FTEs if appropriate)
. | Total Compensation Average Cost per [ § 77,684 $ 3,857 $ - 3
Bargaining Unit Employee
4.97% 0.00% 0.00%]|

Printed 5/10/2018 8:51 AM



Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Marysville Joint Unified School District
MUTA

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

The District agrees to a total compensation package that reflects a five point zero percent (5.0%) increase to the
salary schedule effective July 1, 2017.

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

n/a

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

Total compensation package reflects a five point zero percent (5.0%) offer structured as follows: a. Effective
July 1, 2017, each cell of the certificated teacher salary schedule shall be improved by three point zero percent
(3.0%), b. Retroactive to July 1, 2017, the District will provide a one-time, off-schedule payment equivalent to
two point zero percent (2.0%). This payment shall be given only to employees with the District after January 1,

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes N0|___|
benefits?
If yes, please describe the cap amount.

District pays $894.42 per month for each MUTA member for Health & Welfare benefits.

. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions

Printed 5/10/2018 8:51 AM @



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Marysville Joint Unified School District
MUTA

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None.

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

n/a

F. Source of Funding for Proposed Agreement:
1. Current Year

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using
revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

Printed 5/10/2018 8:51 AM 5)



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page 4a

Unrestricted General Fund
Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
REVENUES i i o RS arse )

LCFF Revenue 8010-8099 | § $ 92,873,234

Federal Revenue 8100-8299 | $ 3,139 | . $ - |8 3,139

Other State Revenue 83008599 |§ 3,088,120 [0 B 5 3088120

Other Local Revenue 8600-8799 | $ 527314 | IR 5 — s 927,314
TOTAL REVENUES $ 96,891,807 | 1% - 13 96,891,807
EXPENDITURES i | | e SR

Certificated Salaries 1000-1999 | $ 36,228,300 $ 37,704,369

Classified Salaries 2000-2999 | § 12,512,878 $ 12,512,878

Employee Benefits 3000-3999 | $ 17,693,855 $ 17,958,219

Books and Supplies 4000-4999 | $ 7,480,631 | - % 7,480,631

Services, Other Operating Expenses 5000-5999 | $ 9,020,877 | -5 9,020,877

Capital Outlay 6000-6999 | $ 2,608,808 - 13 2,608,808

Other Outgo 7100-7299 | $ 1,842,145 | - 1% 1,842,145

7400-7499 :

Indirect/Direct Support Costs 7300-7399 | $ (1,774,317) - |3 (1,774,317)
TOTAL EXPENDITURES 85,613,177 - 18 87,353,610
OTHER FINANCING SOURCES/USES £ | SR AT, L

Transfers In and Other Sources 8900-8979 $ - |$ - |8 -

Transfers Out and Other Uses 7600-7699 | $ 4480 | $ - % - |$ 4,480

Contributions 8980-8999 | $ (12,914,208) | $ - |3 - |$ (12,914,208)
OPERATING SURPLUS (DEFICIT)* $ (1,640,058)( $ (1,740,433)| $ - 1% (3,380,491)
BEGINNING FUND BALANCE 9791 $ 24,528,835 $ 24,528,835

Prior-Year Adjustments/Restatements 9793/9795 $ -
ENDING FUND BALANCE $ 22,888,777 | $ (1,740,433)| $ - |8 21,148,344
ICOMPONENTS OF ENDING BALANCE:

Nonspendable Amounts 9711-9719 | $ 345,803 | $ - |8 - |3 345,803

Restricted Amounts 9740

Committed Amounts 9750-9760 $ - |9 - 18 B

Assigned Amounts 9780 $ 2,113,152 | $ - | - 1% 2,113,152

Reserve for Economic Uncertainties 9789 $ 3,565,000 | $ 59,811 | $ - |3 3,624,811

Unassigned/Unappropriated Amount 9790 $ 16,864,822 | $ (1,800,244)| $ - IS 15,064,578

*Nel Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:51 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Page 4b

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 142+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i

REVENUES |
LCFF Revenue 8010-8099 | $ $ $
Federal Revenue 8100-8299 | $ 8,592,028 .." . $ - |3 8,592,028
Other State Revenue 8300-8599 | $ 7,073,100 | : | $ - |8 7,073,100
Other Local Revenue 8600-8799 | $ 3,565,369 [0 E - |8 3,565,369
TOTAL REVENUES $ 19,230,497 [0 s $ 19,230,497
EXPENDITURES [EEE 27 | | A e 2 e
Certificated Salaries 1000-1999 | $ 7,065,554 214,796 | $ 3 7,280,350
Classified Salaries 2000-2999 | $ 5,640,000 | $ - |8 - |$ 5,640,000
Employee Benefits 3000-3999 | $ 8,240,589 | $ 38,470 | $ - |8 8,279,059
Books and Supplies 4000-4999 | § 3,936,124 $ - 1% 3,936,124
Services, Other Operating Expenses 5000-5999 | $ 4,113,161 $ - 193 4,113,161
Capital Outlay 6000-6999 | $ 435,293 $ - |$ 435,293
Other Outgo 7100-7299 | $ 2,261,480 $ - 1% 2,261,480
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ 676,821 $ - |$ 676,821
ITOTAL EXPENDITURES $ 32,369,022 | $ 253,266 | § - |8 32,622,288
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | § - |8 - |3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ 820,000 | $ - |3 - |3 820,000
Contributions 8980-8999 | $ 12,914,208 | § - |9 - |3 12,914,208
OPERATING SURPLUS (DEFICIT)* $ (1,044,317)| $ (253,266)| $ - |3 (1,297,583)
BEGINNING FUND BALANCE 9791 $ 4,441,752 $ 4,441,752
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 3,397,435 | $ (253,266)| $ - |8 3,144,169
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | $ - |8 - |8 - |8 -
Restricted Amounts 9740 3,397,435 3,397,435
Committed Amounts 9750-9760 | | il e
Assigned Amounts 9780 | e
Reserve for Economic Uncertainties 9789 - - | -
Unassigned/Unappropriated Amount 9790 $ - |3 (253,266) | $ - |$ (253,266)

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:51 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Page 4c

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement {compensation) and/or other unit (Columns 142+43)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
REVENUES Sl | A SV | i AR | 2 A i
LCFF Revenue 8010-8099 | $ 92,873,234 E_ 1 $ 92,873,234
Federal Revenue 8100-8299 | § 8,595,167 [ T - |3 8,595,167
Other State Revenue 8300-8599 | $ 10,161,220 L - |3 10,161,220
Other Local Revenue 8600-8799 | § 4,492,683 ‘ $ - 18 4,492,683
TOTAL REVENUES § 116122304 [ $ 116,122,304
|[EXPENDITURES E5 3 B R
Certificated Salaries 1000-1999 | $ $ $ 44,984,719
Classified Salaries 2000-2999 | $ 18,152,878 | § - |9 - 18 18,152,878
Employee Benefits 3000-3999 | $ 25,934,444 | $ 302,834 | $ - |8 26,237,278
Books and Supplies 4000-4999 | $ 11,416,755 $ - 1% 11,416,755
Services, Other Operating Expenses 5000-5999 | $ 13,134,038 $ - |3 13,134,038
Capital Outlay 6000-6999 | $ 3,044,101 $ - 1$ 3,044,101
Other Outgo 7100-7299 | $ 4,103,625 $ - |8 4,103,625
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (1,097,496) $ - 1% (1,097,496)
TOTAL EXPENDITURES 117,982,199 | $ 1,993,700 | $ - |$ 119,975,899
OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | $ - |$ - |9 - |3 -
Transfers Out and Other Uses 7600-7699 | $ 824,480 [ § - |8 - |3 824,480
Contributions 8980-8999 | $ - |$ - |$ - |3 -
OPERATING SURPLUS (DEFICIT)* $ (2,684,375) | $ (1,993,700) | $ - 13 (4,678,075)

[ '
BEGINNING FUND BALANCE

9791 |$ 28,970,587 |\

Prior-Year Adjustments/Restatements

9793/9795 | (i |

ENDING FUND BALANCE

26,286,212

COMPONENTS OF ENDING BALANCE:

|

28,970,587 |

24,292,513

Nonspendable Amounts 9711-9719 i $ 345803 $ b $ 345,803
Restricted Amounts 9740 $ 3,397,435 | $ - 18 - |8 3,397,435
Committed Amounts 9750-9760 | $ - |8 - |8 - |$ -
Assigned Amounts 9780 $ 2,113,152 | § - |8 - |3 2,113,152
Reserve for Economic Uncertainties 9789 $ 3,565,000 | $ 59,811 | $ - |3 3,624,811
Unassigned/Unappropriated Amount 9790 $ 16,864,822 | $ (2,053,510) | § - |3 14,811,312
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 5/10/2018 8:51 AM
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Public Disclosure of Proposed Collective Bargaining Agreement Page 4d
Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adult Education Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of ) agreement)
Object Code
REVENUES T
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenue 8600-8799
TOTAL REVENUES
EXPENDITURES 2%
Certificated Salaries 1000-1999
Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services, Other Operating Expenses 5000-5999
Capital Outlay 6000-6999
Other Outgo 7100-7299
7400-7499
Indirect/Direct Support Costs 7300-7399
TOTAL EXPENDITURES
OTHER FINANCING SOURCES/USES k | | oA 1|
Transfers In and Other Sources 8900-8979 | $ - % - |$ - 1% -
Transfers Out and Other Uses 7600-7699 | $ - |$ - |3 - 19 -
OPERATING SURPLUS (DEFICIT)* $ - |$ - |3 - |9 -
BEGINNING FUND BALANCE 9791 $ 8 $ -
Prior-Year Adjustments/Restatements 9793/9795 | § o $ B
ENDING FUND BALANCE $ - |$ - |3 - |8 -
ICOMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | § - |3 - |9 - |$ -
Restricted Amounts 9740 $ - |9 - |$ $ -
Committed Amounts 9750-9760 | $ - % - |$ - % -
Assigned Amounts 9780 $ - % - |$ - |9 -
Reserve for Economic Uncertainties 9789 $ - |$ O - |$ -
Unassigned/Unappropriated Amount 9790 |$ -8 - % - |3 -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 5/10/2018 8:51 AM 55



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

Page 4e

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 12 - Child Development Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget

Object Code

Before Settlement
(As of 03/13/2018)

(compensation)

and/or other unit
agreement)

Explain on Page 4i

(Columns 142+3)

[REVENUES JE
Federal Revenue 8100-8299 $
Other State Revenue 8300-8599 $
Other Local Revenue 8600-8799 $
TOTAL REVENUES $
EXPENDITURES ET | e
Certificated Salaries 1000-1999 | $ 3 $
Classified Salaries 2000-2999 | $ - |3 - 1% - |3 E
Employee Benefits 3000-3999 | $ - |8 - |9 - |3 -
Books and Supplies 4000-4999 | $ - $ - |$ -
Services, Other Operating Expenses 5000-5999 | $ % $ - |$ -
Capital Outlay 6000-6999 | ; $ = |3 =
Other Outgo 7100-7299 | $ - $ -3 -
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ - $ - |$ -
TOTAL EXPENDITURES $ - 13 - |8 - 1% -
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 -3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - |8 - |3 - |$ -

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

9791

Prior-Year Adjustments/Restatements 9793/9795

| ENDING FUND BALANCE

|[COMPONENTS OF ENDING BALANCE: B E _
Nonspendable Amounts 9711-9719 | $ $ $ $
Restricted Amounts 9740 | $ - |8 - |$ - |8 -
Committed Amounts 9750-9760 | $ - |8 - |8 - |8 -
Assigned Amounts 9780 |$ - |9 - |8 - |3 -
Reserve for Economic Uncertainties 9789 |$ - |$ - |3 - |8 -
Unassigned/Unapproptiated Amount 9790 |[$ - |8 - |$ - |8 -

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:51 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement Page 4f

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 13/61 - Cafeteria Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 14+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i

REVENUES TR R e DY

LCFF Revenue 8010-8099 Fesnd

Federal Revenue 8100-8299 E

|

Other State Revenue 8300-8599 L’

Other Local Revenue 8600-8799 B
TOTAL REVENUES 7
EXPENDITURES B E

Certificated Salaries 1000-1999

Classified Salaries 2000-2999

Employee Benefits 3000-3999

Books and Supplies 4000-4999

Services, Other Operating Expenses 5000-5999

Capital Outlay 6000-6999

Other Outgo 7100-7299

7400-7499

Indirect/Direct Support Costs 7300-7399
TOTAL EXPENDITURES
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979

Transfers Out and Other Uses 7600-7699 | $ - |8 - |3 - |8 -
OPERATING SURPLUS (DEFICIT)* $ - |3s - |3 - |8 ®

|
BEGINNING FUND BALANCE 9791

Prior-Year Adjustments/Restatements 9793/9795

IENDING FUND BALANCE

PCOMPONENTS OF ENDING BALANCE: [
Nonspendable Amounts 9711-9719 | § $ $ 3
Restricted Amounts 9740 | $ - |8 - |9 - 1% -
Committed Amounts 9750-9760 | $ - |8 - |8 - |8 -
Assigned Amounts 9780 $ - |3 - |3 - |3 -
Reserve for Economic Uncertainties 9789 3 - |8 - 1% - |8 "
Unassigned/Unappropriated Amount 9790 $ - |8 - |3 - |3 -

*Net Increase (Decrease) in Fund Balance Noﬁso amounts in Columns 1 and 4 must be positive

Printed 5/10/2018 8:51 AM ; ;



G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

Page 4g

Enter Fund:
Barpaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i

|

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

9791

Prior-Year Adjustments/Restatements

9793/9795

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

REVENUES e | TR T Y
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenues 8600-8799
ITOTAL REVENUES
|[EXPENDITURES & | if i
Certificated Salaries 1000-1999 | $ $ $
Classified Salaries 2000-2999 | $ - 18 - |$ - 13 -
Employee Benefits 3000-3999 | $ - |3 - |$ - |8 -
Books and Supplies 4000-4999 | $ - $ - |3 -
Services, Other Operating Expenses 5000-5999 | § - $ - |8 -
Capital Outlay 6000-6999 | $ - $ - % -
Other Outgo 7100-7299 | $ - $ - |$ .
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ - $ - |8 -
TOTAL EXPENDITURES $ o - |$ - |$ -
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - 18 - |$ - |3 -
Transfers Out and Other Uses 7600-7699 | $ - |9 - 1% - |$ -
$ - |3 - |3 - |3 -

Nonspendable Amounts 97119719 ( $ s $ | "

Restricted Amounts 9740 |$ - |8 - |3 - |$ -
Committed Amounts 9750-9760 | $ - |8 - |$ - |$ S
Assigned Amounts 9780 |$ - |$ - 193 - 1S -
Reserve for Economic Uncertainties 9789 [ $ - |9 - |$ $ -
Unassigned/Unappropriated Amount 9790 |$ - |93 - |8 - |8 -

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:51 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

Page 4h

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund:
Bargaining Unit: MUTA
N Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settiement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)

Object Code

Explain on Page 4i

REVENUES _
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenue 8600-8799

TOTAL REVENUES

[[EXPENDITURES s
Certificated Salaries 1000-1999
Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services, Other Operating Expenses 5000-5999
Capital Outlay 6000-6999
Other Outgo 7100-7299

7400-7499

Indirect/Direct Support Costs

7300-7399

TOTAL EXPENDITURES

IOTHER FINANCING SOURCES/USES
Transfers In and Other Sources

8900-8979 |

Transfers Out and Other Uses

7600-7699

OPERATING SURPLUS (DEFICIT)*

[BEGINNING FUND BALANCE

9791

Prior-Year Adjustments/Restatements 9793/9795
ENDING FUND BALANCE
[COMPONENTS OF ENDING BALANCE: Es |

Nonspendable Amounts 97119719 ( $ $ $ $

Restricted Amounts 9740 |[$ - |8 - |3 - |$ -
Committed Amounts 9750-9760 | $ - |8 - |8 - 19 -
Assigned Amounts 9780 |$ - |$ - |8 - |$ .
Reserve for Economic Uncertainties 9789 | $ - |3 - |9 - |9 -
Unassigned/Unapproptiated Amount 9790 |$ - |$ - |8 - |$ -

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:51 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement Page 4i

Marysville Joint Unified School District
MUTA
Explanations for Column 3 "Other Revisions" entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount Explanation
Revenues $ -
Expenditures $ .
Other Financing Sources/Uses $ -

Page 4b: Restricted General Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $ -
Expenditures $ 3
Other Financing Sources/Uses $ i

Page 4e: Fund 12 - Child Development Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ E

Page 4g: Other Amount Explanation
Revenues $ -
Expenditures $ =
Other Financing Sources/Uses $ -

Page 4h: Other Amount Explanation
Revenues $ -
Expenditures $ g
Other Financing Sources/Uses $ -

Additional Comments:

Printed 5/10/2018 9:02 AM qo



Public Disclosure of Proposed Collective Bargaining Agreement Page 5a

Marysville Joint Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fund MYP

Bargaining Unit: MUTA
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement

LCFF Revenue 8010-8099 | $ 92,873,234 | $ 98,321,856 | $ 100,221,352

Federal Revenue 8100-8299 | $ 3,139 $ 1,000 $ 1,000

Other State Revenue 8300-8599 | $ 3,088,120 | $ 4,356,989 | $ 71,855

Other Local Revenue 8600-8799 | § 927314 $ 675,223 | $ 481,018
TOTAL REVENUES $ 96,891,807 | $ 103,355,068 | $ 100,775,225
EXPENDITURES

Certificated Salaries 1000-1999 | $ 37,704,369 | $ 37,704,369 | $ 38,458,456

Classified Salaries 2000-2999 | $ 12,512,878 | $ 13,043,453 | $ 13,304,322

Employee Benefits 3000-3999 | $ 17,958,219 | § 19,233,253 | § 20,598,813

Books and Supplies 4000-4999 | $ 7,480,631 | $ 4,780,278 | $ 4,895,483

Services, Other Operating Expenses 5000-5999 | $ 9,020,877 | $ 8,623,834 | § 8,831,668

Capital Outlay 6000-6999 | $ 2,608,808 | $ 491,315 | $ 491,315

Other Outgo 7100-7299 | $ 1,842,145 | $ 1,842,145 $ 1,838,445

7400-7499

Indirect/Direct Support Costs 7300-7399 | $ (1,774,317)| $ (1,646,690)| $ (1,646,690)

Other Adjustments ' $ -
TOTAL EXPENDITURES 84,071,957 | $ 86,771,813
OTHER FINANCING SOURCES/USES 3 e _ o T i

Transfers In and Other Sources 8900-8979 | $ - |3 - |$ -

Transfers Out and Other Uses 7600-7699 | $ 4,480 $ -

Contributions 8980-8999 | $ (12,914,208)| $ (14,809,100)| $ (15,940,488)
OPERATING SURPLUS (DEFICIT)* $ (3,380,491) $ 4,474, 011 b (1,937 076)

BEGINNING FUND BALANCE

9791 24,528,835

$ 21,148,344 $ 25,622, 355

Prior-Year Adjustments/Restatements

9793/9795 | § .

ENDING FUND BALANCE

$ 21,148,344 $ ' 25,622,355

1 $ 23.685.279

Nonspendable Amounts

COMPONENTS OF ENDING BALANCE:

9711-9719

$ 345,803 s 345, 803 | $ 345 803 ‘

Restricted Amounts 9740 _

Committed Amounts 9750-9760 | $ s - |8 -
Assigned Amounts 9780 |$ 2,113,152 | $ 5,492,563 | $ 8,126,414
Reserve for Economic Uncertainties 9789 $ 3,624,811 $ 3,583,025 $ 3,781,441
Unassigned/Unappropriated Amount 9790 $ 15,064,578 |_$ 16,200,964 | $ 11,431,621

*Net Increase {Decrease) in Fund Balance

Printed 5/10/2018 8:51 AM

NOTE: 9790 amounts must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement Page 5b
Marysville Joint Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General Fund MYP

Bargaining Unit: MUTA
2017-18 2018-19 2019-20
Total Revised Budget After | First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES i
LCFF Revenue 8010-8099 | § $ $
Federal Revenue 8100-8299 | $ 8,592,028 | $ 5,943,782 | $ 6,324,290
Other State Revenue 8300-8599 | $ 7,073,100 | $ 6,197,224 [ $ 5,910,064
Other Local Revenue 8600-8799 | § 3,565,369 | $ 3,362,591  $ 3,025,802
TOTAL REVENUES $ 19,230,497 | § 15,503,597 | $ 15,260,156
EXPENDITURES R e RLRL o] G
Certificated Salaries 1000-1999 | $ 7,280,350 | § 7,425957| $ 7,574,476
Classified Salaries 2000-2999 | $ 5,640,000 | $ 5,671,666 | $ 5,785,099
Employee Benefits 3000-3999 | $ 8,279,059 | $ 8,866,872 | $ 9,405,978
Books and Supplies 4000-4999 | $ 3,936,124 | $ 1,966,482 | $ 2,005,812
Services, Other Operating Expenses 5000-5999 | $ 4,113,161 | $ 2,377,947 | $ 2,425,506
Capital Outlay 6000-6999 | $ 435,293 | $ 373,099 | $ 373,099
Other Outgo 7100-7299 | $ 2,261,480 | $ 2,261,480 | $ 2,261,480
7400-7499
Indirect/Dirrect Support Costs 7300-7399 | $ 676,821 $ 549,194 | $ 549,194
Other Adjustments TR $ - 1$ -
TOTAL EXPENDITURES 29,492,697 | $ 30,380,644
OTHER FINANCING SOURCES/USES | L
Transfers In and Other Sources 8900-8979 | $ - 1% - |8 -
Transfers Out and Other Uses 7600-7699 | $ 820,000 | $ 820,000 | § 820,000
Contributions 8980-8999 | $ 12,914,208 | $ 14,809,100 | $ 15,940,488
OPERATING SURPLUS (DEFICIT)* $ (1,297,583)| $ OIR] )
BEGINNING FUND BALANCE 9791 |
Prior-Year Adjustments/Restatements 9793/9795 | § s
|ENDING FUND BALANCE |
[[COMPONENTS OF ENDING BALANCE: |
Nonspendable Amounts 9711-9719 -
Restricted Amounts 9740 |$ 3,397,435 | $ 3,144,169 | § 2,047,854
Committed Amounts 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 |$ - |8 - |8 g
Unassigned/Unappropriated Amount 9790 $ (253,266)| $ (OIR] 1,096,315
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts must be positive

Printed 5/10/2018 8:51 AM HZ-



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5c

Combined General Fund MYP

OTHER FINANCING SOURCES/USES

8900-8979 |

Bargaining Unit: MUTA
2017-18 2018-19 2019-20
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
. Settlement Settlement After Settlement
Object Code
[REVENUES P o e e
LCFF Revenue 8010-8099 | $ 92,873,234 $ 98,321,856 | $
Federal Revenue 8100-8299 | § 8,595,167 | § 5,944,782 | $ 6,325,290
Other State Revenue 8300-8599 | § 10,161,220 | $ 10,554,213 | $ 5,981,919
Other Local Revenue 8600-8799 | § 4,492,683 | § 4,037,814 | $ 3,506,820
TOTAL REVENUES $ 116,122,304 | $ 118,858,665 | $ 116,035,381
EXPENDITURES ; Bl e e
Certificated Salaries 1000-1999 | § $ 5,130,326 | § 46,032,933
Classified Salaries 2000-2999 | $ 18,152,878 | $ 18,715,119 | $ 19,089,421
Employee Benefits 3000-3999 | $ 26,237,278 | $ 28,100,125 | $ 30,004,791
Books and Supplies 4000-4999 | $ 11,416,755 | $ 6,746,760 | $ 6,901,295
Services, Other Operating Expenses 5000-5999 | § 13,134,038 | $ 11,001,781 | $ 11,257,174
Capital Outlay 6000-6999 | $ 3,044,101 | $ 864,414 $ 864,414
Other Outgo 7100-7299 | $ 4,103,625 $ 4,103,625 $ 4,099,925
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (1,097,496)| $ (1,097,496)| $ (1,097,496)
Other Adjustments B - .
TOTAL EXPENDITURES $

113,564,654

117,152,457

L i
BEGINNING FUND BALANCE

9791 $

28,970,587

Prior-Year Adjustments/Restatements

9793/9795 | §

I
|

.

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

24,292,513

1
345,803

$ 24,292,513

Transfers In and Other Sources $ - |% 7 $ -

Transfers Out and Other Uses 7600-7699 | $ 824,480 § 820,000 | $ 820,000

Contributions 8980-8999 | $ - |8 - % =
OPERATING SURPLUS (DEFICIT)* $ (4,678,075)| $ 4,474,011 | $ (1,937,076)

e ] bt C
$ 28,766,524 | $ 26,829,448

345,803 |

$ 28,766,524 |

345,803

Nonspendable Amounts 9711-9719 [ $ $ $

Restricted Amounts 9740 |§ 3,397,435 § 3,144,169 | $ 2,047,854
Committed Amounts 9750-9760 | $ - |$ - |3 -
Assigned Amounts 9780 b 2,113,152 | $ 5,492,563 | $ 8,126,414
Reserve for Economic Uncertainties 9789 $ 3,624,811 | $ 3,583,025| % 3,781,441
Unassigned/Unappropriated Amount 9790 $ 14,811,312 | § 16,200,963 | $ 12,527,936

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:51 AM

NOTE: 9790 amounts must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

MUTA

. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Reserve Standard

Page 6

. If no, how do you plan to restore your reserves?

Printed 5/10/2018 8:51 AM

2017-18 2018-19 2019-20
Total Expenditures, Transfers Out, and Uses
.|(Including Cost of Proposed Agreement) $ 120,800,379 | $ 114,384,654 117,972,457
b.|Less: Special Education Pass-Through Funds - $ - -
.|Net Expenditures, Transfers Out, and Uses $ 120,800,379 | § 114,384,654 117,972,457
State Standard Minimum Reserve Percentage for
.|this District Enter percentage —»| 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
.1$50,000) $ 3,624,011 | $ 3,431,540 3,539,174
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
.|Designated for Economic Uncertainties (9789) $ 3,624,811 | $ 3,583,025 3,781,441
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 15,064,578 | $ 16,200,964 11,431,621
Special Reserve Fund (Fund 17) Budgeted
.|Designated for Economic Uncertainties (9789) $ - $ - -
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ - $ - 3
.|Total Available Reserves $ 18,689,389 | $ 19,783,989 15,213,062
" |Reserve for Economic Uncertainties Percentage 15.47% 17.30% 12.90%
. Do unrestricted reserves meet the state minimum reserve amount?
2017-18 Yes [ X No
2018-19 Yes [ X No
2019-20 Yes | X No




Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Marysville Joint Unified School District
MUTA

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 $ 1,993,699
General Fund balance Increase/(Deerease), Page 4¢, Column 2 $ (1,993,700)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ -
Child Development Fund balance Increase/(Decrease), Page 4e, Column 2 $
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $ -
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ -
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ 2
Total all fund balances Increase/(Decrease) as a result of the settlement(s) $ (1,993,700)
Variance $ (V)

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ (2.684.375) (2.3%)
Current FY Surplus/(Deficit) after settlement(s)? $ (4,678,075) (3.9%)
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $ 4474011 3.9%

2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $ (1,937.076) (1.6%)
Deficit Reduction Plan (as necessary):

Were "Other Adjustments'' amount(s) entered in the multiyear projections (pages 5a and 5b) for 1st and 2nd
7. Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 9a.

MYP Amount "Other Adjustments" Explanation

1st Subsequent FY Unrestricted, Page 5a
1st Subsequent FY Restricted, Page 5b
2nd Subsequent FY Unrestricted, Page 5a
2nd Subsequent FY Restricted, Page 5b

Printed 5/10/2018 8:51 AM %
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Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief

Business Official of the B Marysville Joint Unified School ~___District,
hereby certify that the District can meet the costs incurred under this Collective Bargaining Agreement during the term of
the agreement from _ July 1, 2017 to ~ June 30,2018

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ 1,993,700
Ending Balance(s) Increase/(Decrease) $ (1,993,700)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ -
Ending Balance(s) Increase/(Decrease) $ -

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.

Cel ifications

I hergby ceﬁfo I am unable to certify
A o= \\-\Y

District Superintendent Date
(Slgnature)

/ I hereby ccrl ble to certify
/ Gl

Y hief Business Official Date
(Signature)

Printed 5/10/2018 8:51 AM L[ 7




Public Disclosure of Proposed Collective Bargaining Agreement Page 9a

Marysville Joint Unified School District
MUTA

Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).

Concerns regarding affordability of agreement in subsequent years (if any):
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).

Printed 5/10/2018 8:51 AM %



Public Disclosure of Proposed Collective Bargaining Agreement Page 10

L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Marysville Joint Unified School District
District Name

District Superintendent Date
(Signature)
Michael R. Hodson 530-749-6114
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
May 8, 2018 and June 19, 2018, took action to approve the proposed agreement with the
MUTA Bargaining Unit(s).

President (or Clerk), Governing Board Date
(Signature)

Printed 5/10/2018 8:29 AM 47




Marysville Joint Unified School District

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Marysville Joint Unified School District - MCAA Charter School
Name of Bargaining Unit: MUTA
Certificated, Classified, Other: Certificated

The proposed agreement covers the period beginning: July 1,2017 and ending: June 30, 2018
(date) (dale)

The Governing Board will act upon this agreement on: May 8, 2018
(date)

A. Proposed Change in Compensation

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

Add Items 1 through 4 to equal 5

All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2017-18 2018-19 2019-20
. |Salary Schedule $ 1,319,224 65,961
Including Step and Column
_ 5.00% 0.00% 0.00%
. |Other Compensation
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
Description of Other Compensation
. |Statutory Benefits - STRS, PERS, $ 261,060 11,814
FICA, WC, UI, Medicare, etc.
4.53% 0.00% 0.00%|
. |Health/Welfare Plans
. | Total Bargaining Unit Compensation | $ 1,580,283 71,7175 = =

. [Total Number of Bargaining Unit
Employees (Use FTEs if appropriate)

. |Total Compensation Average Cost per

Bargaining Unit Employee

Referenced In:
Informational Bulletin No. 4158
July 15, 2015

Printed 5/10/2018 8:29 AM
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Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Marysville Joint Unified School District - MCAA Charter School
MUTA

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

n/a

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

Total compensation package reflects a five point zero percent (5.0%) offer structured as follows: a. Effective
July 1, 2017, each cell of the certificated teacher salary schedule shall be improved by three point zero percent
(3.0%), b. Retroactive to July 1, 2017, the District will provide a one-time, off-schedule payment equivalent to
two point zero percent (2.0%). This payment shall be given only to employees with the District after January 1,

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes NOD
benefits?
If yes, please describe the cap amount.

District pays $894.42 per month for each MUTA member for Health & Welfare benefits.

. Proposed negotiated changes in noncompensation items (i.c., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

. What are the specific impacts (positive or negative) om instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions

Printed 5/10/2018 8:29 AM 5 /



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Marysville Joint Unified School District - MCAA Charter School
MUTA

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None.

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

n/a

F. Source of Funding for Proposed Agreement:
1. Current Year

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using
revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

Printed 5/10/2018 8:29 AM 5Z



Public Disclosure of Proposed Collective Bargaining Agreement Page 4a
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
REVENUES i ' R | S5 .20 gtV e ot
LCFF Revenue 8010-8099 | $ $ 3,211,072
Federal Revenue 8100-8299 | $ 570 | % - |3 570
Other State Revenue §300-8599 | $ 140,024 [ B N 140,924
Other Local Revenue 8600-8799 | $ = B =[5 »
TOTAL REVENUES $ 3,352,566 |, $ - |3 3,352,566
EXPENDITURES R il Ay
Certificated Salaries 1000-1999 | § 1,670,947 $ 1,736,908
Classified Salaries 2000-2999 | $ 158,969 $ 158,969
Employee Benefits 3000-3999 | $ 625,567 [ $ 11,814 $ 637,381
Books and Supplies 4000-4999 | $ 223,261 $ - 1% 223,261
Services, Other Operating Expenses 5000-5999 | $ 206,420 $ - |3 206,420
Capital Outlay 6000-6999 | $ 65,000 $ - 19 65,000
Other Outgo 7100-7299 | $ - $ - % -
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ 592,542 $ - |3 592,542
TOTAL EXPENDITURES $ 3,542,707 | $ 71,775 | § - |8 3,620,482
|OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 $ - |3 - |$ -
Transfers Out and Other Uses 7600-7699 | $ - |3 - |$ - 13 -
Contributions 8980-8999 | $ - |9 - |3 - |$ -
OPERATING SURPLUS (DEFICIT)* $ (190,141)| $ (77,775)| $ - |8 (267,916)
BEGINNING FUND BALANCE 9791 659,098 | 659,098
Prior-Year Adjustments/Restatements 9793/9795 .
“ENDING FUND BALANCE 391,182
COMPONENTS OF ENDING BALANCE: | '
Nonspendable Amounts 9711-9719
Restricted Amounts 9740
Committed Amounts 9750-9760 $ $ $ -
Assigned Amounts 9780 $ - |8 - |$ E
Reserve for Economic Uncertainties 9789 $ 151,960 | $ 3,111 | $ - % 155,071
Unassigned/Unappropriated Amount 9790 $ 316,998 | $ (80,886) ('$ - |8 236,111
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 5/10/2018 8:29 AM 5



Public Disclosure of Proposed Collective Bargaining Agreement Page 4b
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i

LCFF Revenue 8010-8099 b

Federal Revenue 8100-8299 $

Other State Revenue 8300-8599 184,168 |10 $ 184,168

Other Local Revenue 8600-8799 36,354 || B -~ s 36,354
TOTAL REVENUES 220,522 | I's — s 220,522
EXPENDITURES ' IE '

Certificated Salaries 1000-1999 | $ $ 5,884

Classified Salaries 2000-2999 | $ 3 -

Employee Benefits 3000-3999 | $ 123,854 - |$ 123,854

Books and Supplies 4000-4999 | $ 68,547 | - |$ 68,547

Services, Other Operating Expenses 5000-5999 | § 53,771 . - |8 53,771

Capital Outlay 6000-6999 - |3 -

Other Outgo 7100-7299 -3 -

7400-7499 _

Indirect/Direct Support Costs 7300-7399 | § 4,234 | : - |3 4,234
TOTAL EXPENDITURES $ 256,290 - |3 256,290
OTHER FINANCING SOURCES/USES s ;

Transfers In and Other Sources 8900-8979 $ $ $ -

Transfers Out and Other Uses 7600-7699 $ - % - |3 -

Contributions 8980-8999 $ - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ (35,768) | § $ $ (35,768)
BEGINNING FUND BALANCE 9791 285,647 | " ] 285,647

Prior-Year Adjustments/Restatements 9793/9795 | $ - . :

ENDING FUND BALANCE 249,879 . 249,879
|[COMPONENTS OF ENDING BALANCE: __ | i EVEE

Nonspendable Amounts 9711-9719 -

Restricted Amounts 9740 $ 249,878 | § - $ 249,878

Committed Amounts 9750-9760 | R

Assigned Amounts 9780 iF A | IR

Reserve for Economic Uncertainties 9789 I Ts I E ] - -

Unassigned/Unappropriated Amount 9790 $ 1($ - |3 - % 1
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 5/10/2018 8:29 AM ;‘ ?



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Page 4c

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i

IREVENUES '

LCFF Revenue 8010-8099 | $ 3,211,072 $ - |8 3,211,072

Federal Revenue 8100-8299 | $ 570 $ - |8 570

Other State Revenue 8300-8599 | § 325,092 $ - |8 325,092

Other Local Revenue 8600-8799 | $ 36,354 $ - |3 36,354
TOTAL REVENUES $ 3,573,088 $ - |8 3,573,088
EXPENDITURES

Certificated Salaries 1000-1999 | $ 1,676,831 - 19 1,742,792

Classified Salaries 2000-2999 | § 158,969 - 1% 158,969

Employee Benefits 3000-3999 | $ 749,421 - 13 761,235

Books and Supplies 4000-4999 | $ 291,808 - |3 291,808

Services, Other Operating Expenses 5000-5999 | $ 260,191 |§ - |s 260,191

Capital Outlay 6000-6999 | $ 65,000 _. -1 65,000

Other Outgo 7100-7299 | $ - - |8 -

7400-7499

Indirect/Direct Support Costs 7300-7399 | $ 596,776 - |3 596,776
TOTAL EXPENDITURES 3,798,997 [ - |$ 3,876,772
OTHER FINANCING SOURCES/USES | | ;

Transfer In and Other Sources 8900-8979 | $ - 1% - |3 - |$ -

Transfers Out and Other Uses 7600-7699 | $ - |8 - |3 - |$ -

Contributions 8980-8999 | $ - |3 - |3 - |9 -
OPERATING SURPLUS (DEFICIT)* $ (225,909) | $ 71,775)| $ - 15 (303,684)
BEGINNING FUND BALANCE 9791 $ 944,745 $ 944,745

Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 718,836 | $ (77,775) | $ - |8 641,061
COMPONENTS OF ENDING BALANCE:

Nonspendable Amounts 9711-9719 | $ - |8 - |8 - |3 -

Restricted Amounts 9740 3 249,878 | § - |3 - 13 249,878

Committed Amounts 9750-9760 | $ I - |3 - |8 -

Assigned Amounts 9780 $ - |8 - |3 N -

Reserve for Economic Uncertainties 9789 $ 151,960 | $ 3,111 | $ - |$ 155,071

Unassigned/Unappropriated Amount 9790 $ 316,998 | § (80,886) | § - |8 236,112

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:29 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

—

26




Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adult Education Fund

Page 4d

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(Asof ) agreement)

ObjectCode |

|REVENUES
Federal Revenue

8100-8299 | §

Other State Revenue

8300-8599

Other Local Revenue

8600-8799

TOTAL REVENUES

EXPENDITURES
Certificated Salaries

1000-1999 |

Explain on Page 4i

Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services, Other Operating Expenses 5000-5999
Capital Outlay 6000-6999
Other Outgo 7100-7299

7400-7499

Indirect/Direct Support Costs

7300-7399

TOTAL EXPENDITURES

OTHER FINANCING SOURCES/USES
Transfers In and Other Sources

8900-8979

Transfers Out and Other Uses

7600-7699

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE 9791 - -
Prior-Year Adjustments/Restatements 9793/9795

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE: | |
Nonspendable Amounts 9711-9719 | $ $ $ $
Restricted Amounts 9740 | $ - |9 - |9 - |9 -
Committed Amounts 9750-9760 | $ - |8 - |8 - |8 -
Assigned Amounts 9780 | $ - % - |3 - |8 -
Reserve for Economic Uncertainties 9789 | $ - |9 - |8 - |93 -
Unassigned/Unappropriated Amount 9790 |$ - |8 - |$ - 19 -

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:29 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

e



Public Disclosure of Proposed Collective Bargaining Agreement Page 4e
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 12 - Child Development Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
REVENUES B oA |
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenue 86008799 (8 - B
TOTAL REVENUES
[[EXPENDITURES T | | oS s A | ST
Certificated Salaries 1000-1999 | § $ $
Classified Salaries 2000-2999 | $ - |8 - |8 - |$ -
Employee Benefits 3000-3999 | $ = |l$ - 13 - |$ -
Books and Supplies 4000-4999 | $ - $ - |8 -
Services, Other Operating Expenses 5000-5999 | $ = $ - |9 =
Capital Outlay 6000-6999 | $ - $ - |3 -
Other Outgo 7100-7299 | $ - $ - |9 -
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ - $ - |8 -
TOTAL EXPENDITURES $ - |9 - |3 - |3 =
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 - |3 =19 -
Transfers Out and Other Uses 7600-7699 | $ - |8 - |3 - |$ -
OPERATING SURPLUS (DEFICIT)* $ $ $ $ =

EGINNING FD BALANCE 9791
Prior-Year Adjustments/Restatements 9793/9795

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE: |
Nonspendable Amounts 97119719 | $ $ $ $
Restticted Amounts 9740 |$ - |9 - |8 - |9 -
Committed Amounts 9750-9760 | $ - |8 - |3 - 18 -
Assigned Amounts 9780 |[$ - |8 - 18 - |3 -
Reserve for Economic Uncertainties 9789 | $ - |8 - |$ - |8 -
Unassigned/Unappropriated Amount 9790 |$ - |8 - |9 - |9 -

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 5/10/2018 8:29 AM 5 7



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 13/61 - Cafeteria Fund

Page 4f

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
REVENUES E S e )
LCFF Revenue 8010-8099
Federal Revenue 8100-8299 =B - &
Other State Revenue 8300-8599 l“ . .
Other Local Revenue 8600-8799 [ g
TOTAL REVENUES r
EXPENDITURES ER 5 = S X
Certificated Salaries 1000-1999 | $ $ $ - |8 -
Classified Salaries 2000-2999 | $ - |$ - 13 - |8 -
Employee Benefits 3000-3999 | $ - |3 - |3 - |$ -
Books and Supplies 4000-4999 | § - $ - |8 -
Services, Other Operating Expenses 5000-5999 | § - $ - |$ -
Capital Outlay 6000-6999 | $ - 3 - 183 -
Other Outgo 7100-7299 | $ - $ - |3 -
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ - $ - 1% -
TOTAL EXPENDITURES $ - |8 - |3 - |$ =
|OTIHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |3 - |3 - |9 -
Transfers Out and Other Uses 7600-7699 | $ - |8 - |$ - |9 -
OPERATING SURPLUS (DEFICIT)* $ - |3 - |3 - |3 -
BEGINNING FUND BALANCE 9791 $ - $ =
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ - |3 - |3 - |8 s
ICOMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | $ - |8 - % - |8 -
Restricted Amounts 9740 $ - |3 - |3 - |8 -
Committed Amounts 9750-9760 | $ - |3 - |3 - |3 -
Assigned Amounts 9780 $ - |$ =13 - |3 -
Reserve for Economic Uncertainties 9789 $ - |8 - |$ - |$ -
Unassigned/Unappropriated Amount 9790 |$ - % - |$ - |3 -

*Net Increase {Decrease) in Fund Balance

Printed 5/10/2018 8:29 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

58



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

Page 4g

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund:
Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i

REVENUES
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenues 8600-8799
TOTAL REVENUES |
EXPENDITURES & B
Certificated Salaries 1000-1999 | $ $ $
Classified Salaries 2000-2999 | $ - |8 - |3 - % -
Employee Benefits 3000-3999 | $ - |8 - |3 - |$ B
Books and Supplies 4000-4999 | $ - B - |8 -
Services, Other Operating Expenses 5000-5999 | § - B - |3 -
Capital Outlay 6000-6999 | $ - | $ - |8 -
Other Outgo 7100-7299 | $ - I's — s =
7400-7499 _
Indirect/Direct Support Costs 7300-7399 | $ - $ - |$ -
TOTAL EXPENDITURES $ = $ - |3 -
[[OTHER FINANCING SOURCES/USES , AEE |
Transfers In and Other Sources 8900-8979 | § - |$ - |9 - |8 -
Transfers Out and Other Uses 7600-7699 | $ - |8 - |9 - |$ -

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

9791

Prior-Year Adjustments/Restatements 9793/9795
ENDING FUND BALANCE
[[COMPONENTS OF ENDING BALANCE: ! __ B

Nonspendable Amounts 97119719 | $ $ $ $

Restricted Amounts 9740 |$ - |8 - |8 - |$ -
Committed Amounts 9750-9760 | $ - |9 - |3 - |$ -
Assigned Amounts 9780 |§ - |3 - |$ - 1% -
Reserve for Economic Uncertainties 9789 |§ - |8 - |8 = |3 -
Unassigned/Unappropriated Amount 9790 |$ - |$ - |98 - |3 -

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:29 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

59



Public Disclosure of Proposed Collective Bargaining Agreement Page 4h
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund:
Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
REVENUES N WV B e ol e
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenue 8600-8799
TOTAL REVENUES
EXPENDITURES [ Ak
Certificated Salaries 1000-1999 | $ $ $
Classified Salaries 2000-2999 | $ - |8 - |9 - |9 -
Employee Benefits 3000-3999 | § - |8 - |8 - |3 -
Books and Supplies 4000-4999 | $ $ - |$ -
Services, Other Operating Expenses 5000-5999 | $ - $ - |$ -
Capital Outlay 6000-6999 | $ * $ - |$ "
Other Outgo 7100-7299 | § - $ - |3 -
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ - $ - |9 -
TOTAL EXPENDITURES $ - |$ - |$ - |$ -
|[OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 - |3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - |$ - |9 - |3 -
OPERATING SURPLUS (DEFICIT)* $ $ $ $

BEGINNING FUND BALANCE 9791
Prior-Year Adjustments/Restatements 9793/9795

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE: |
Nonspendable Amounts 9711-9719 [ § $ $ $
Restricted Amounts 9740 |$ - |8 - |9 - |8 -
Committed Amounts 9750-9760 | $ - |8 - |$ - |3 -
Assigned Amounts 9780 |$ - |$ - % - |$ -
Reserve for Economic Uncertainties 9789 | $ - |9 - |8 - |8 -
Unassigned/Unappropriated Amount 9790 |$ - |$ - |8 - |3 -

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 5/10/2018 8:29 AM QO



Public Disclosure of Proposed Collective Bargaining Agreement Page 5a
Marysville Joint Unified School District - MCAA Charter School

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fund MYP

Bargaining Unit: MUTA
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES R gy itk
LCFF Revenue 8010-8099 | $ 3,211,072 $ 3,413,494 | $ 3,503,365
Federal Revenue 8100-8299 | § 5701 $ 570 $ 570
Other State Revenue 8300-8599 | § 140,924 | $ 175,853 | § 69,626
Other Local Revenue 8600-8799 | § -
ITOTAL REVENUES 3,589,917 3,573,561
[EXPENDITURES e R e
Certificated Salaries 1000-1999 $ 1,771,646
Classified Salaries 2000-2999 | $ 158,969 | $ 162,148 | $ 165,391
Employee Benefits 3000-3999 | $ 637,381 | $ 681,991 | $ 730,413
Books and Supplies 4000-4999 | § 223,261 | $ 220,210 | § 200,000
Services, Other Operating Expenses 5000-5999 | $ 206,420 | $ 206,420 | $ 206,420
Capital Outlay 6000-6999 | $ 65,000
Other Outgo 7100-7299 | § *
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ 592,542 | $ 608,483 | $ 625,826
Other Adjustments $ -
TOTAL EXPENDITURES $ 3,620,482 | $ 3,616,161 | $ 3,699,696
|IOTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 - 13 -
Transfers Out and Other Uses 7600-7699 | $ B $ -
Contributions 8980-8999 | $ B
(OPERATING SURPLUS (DEFICIT)* $ (267.916)| $ (26,244)| $ (126,135)

r

BEGINNING FUND BALANCE

9791

Prior-Year Adjustments/Restatements

9793/9795 | $ -

ENDING FUND BALANCE

|ICOMPONENTS OF ENDING BALANCE: ES ' | sl en s || 2 ST
Nonspendable Amounts 9711-9719 _—_‘
Restricted Amounts 9740 | 3 _ I[ | __ ' _ _" :; ]E__“—":'_""—":—,
Committed Amounts 9750-9760 | $ - 18 - |8 -
Assigned Amounts 9780 |$ -
Reserve for Economic Uncertainties 9789 $ 155,071 | § 146,036 | § 153,651
Unassigned/Unappropriated Amount 9790 $ 236,111 | $ 218,903 | $ 85,153

*Net [ncrease (Decrease) in Fund Balance

Printed 5/10/2018 8:29 AM

NOTE: 9790 amounts must be positive

a



Public Disclosure of Proposed Collective Bargaining Agreement Page 5b
Marysville Joint Unified School District - MCAA Charter School

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General Fund MYP

Bargaining Unit: MUTA
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement
[[REVENUES | T
LCFF Revenue 8010-8099 | § - |3 - 1% -
Federal Revenue 8100-8299 | § -
Other State Revenue 8300-8599 | § 184,168 | $ 122,449 | $ 122,449
Other Local Revenue 8600-8799 | $ 36,354 | $ 17,386 | $ 17,386
TOTAL REVENUES $ 220,522 | $ 139,835 | $ 139,835
EXPENDITURES e R | & ]
Certificated Salaries 1000-1999 | $ 5,884 $ -
Classified Salaries 2000-2999 | $ - $ -
Employee Benefits 3000-3999 | § 123,854 | $ 123,854 | § 123,854
Books and Supplies 4000-4999 | $ 68,547 | $ 73,414 ( $ 74,882
Services, Other Operating Expenses 5000-5999 | $ 53,771 $ -
Capital Outlay 6000-6999 | $ -
Other Outgo 7100-7299 | $ -
7400-7499
Indirect/Dirrect Support Costs 7300-7399 | $ 4,234
Other Adjustments B | $ - 18 -
ITOTAL EXPENDITURES 197,268 | $ 198,736
[[OTHER FINANCING SOURCES/USES , AL
Transfers In and Other Sources 8900-8979 | § -3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ -
Contributions 8980-8999 | § B
OPERATING SURPLUS (DEFICIT)* $ (35,768)| $ (57,433)( $ (58,901)

B
i

BEGINNING FUND BALANCE

B 249879 | § 192,446

9791 ‘

Prior-Year Adjustments/Restatements 9793/9795 | § - £
ENDING FUND BALANCE 192,446 ;
COMPONENTS OF ENDING BALANCE: : | S R

Nonspendable Amounts 9711-9719 | $ - -

Restricted Amounts 9740 $ 249,878 | $ 192,446 | $ 133,545

Committed Amounts 9750-9760

Assigned Amounts 9780

Reserve for Economic Uncertainties 9789 $ - |9 - |8 =

Unassigned/Unappropriated Amount 9790 [$ 1($ ©)] $ 0)
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts must be positive

(=

Printed 5/10/2018 8:29 AM



Public Disclosure of Proposed Collective Bargaining Agreement

Page 5S¢

Marysville Joint Unified School District - MCAA Charter School

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund MYP
Bargaining Unit: MUTA
T
2017-18 2018-19 2019-20
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
Settlement Settlement After Settlement

Object Code

LCFF Revenue 8010-8099 | $ 3,211,072 | $ 3,413,494 | § 3,503,365
Federal Revenue 8100-8299 | § 570 [ $ 570 $ 570
Other State Revenue 8300-8599 | $ 325,092 $ 298,302 | § 192,075
Other Local Revenue 8600-8799 | § 36,354 | $ 17,386 | $ 17,386
TOTAL REVENUES $ 3,573,088 [ $ 3,729,752 | § 3,713,396
EXPENDITURES e G L v e i St
Certificated Salaries 1000-1999 | § 1,742,792 | § 1,736,908 | $ 1,771,646
Classified Salaries 2000-2999 | § 158,969 | $ 162,148 | $ 165,391
Employee Benefits 3000-3999 | § 761,235 $ 805,845 % 854,267
Books and Supplies 4000-4999 | § 291,808 | $ 293,624 | $ 274,882
Services, Other Operating Expenses 5000-5999 | § 260,191 | $ 206,420 | $ 206,420
Capital Outlay 6000-6999 | $ 65,000 | $ - 13 -
Other Outgo 7100-7299 | $ - 1% - |$ -
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ 596,776 | § 608,483 | $ 625,826
Other Adjustments ;_' iy [ $ - -
TOTAL EXPENDITURES ' e

3,813,429 | $ 3,898,432

| OTHER FINANCING SOURCES/USES

$ 3,876,772 | $

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

Transfers In and Other Sources 8900-8979 | $ - - | $ -

Transfers Out and Other Uses 7600-7699 | § - |$ - |8 =

Contributions 8980-8999 | $ S - |3 :
$ $ $

9791

(83,677 (185,036)

1 SR i A
$ 641,061 | $ 557,384

Prior-Year Adjustments/Restatements

9793/9795

ENDING FUND BALANCE

s 372,348

$ " 557,384

COMPONENTS OF ENDING BALANCE: | e | | WL
Nonspendable Amounts 9711-9719 | $ $ - |8 o
Restricted Amounts 9740 $ 249,878 | § 192,446 ( $ 133,545
Committed Amounts 9750-9760 | $ - 19 - 18 -
Assigned Amounts 9780 $ - 1% - 19 -
Reserve for Economic Uncertainties 9789 $ 155,071 ( $ 146,036 | $ 153,651
Unassigned/Unappropriated Amount 9790 $ 236,112 § 218,902 | $ 85,152

*Net Increase (Decrease) in Fund Balance

Printed 5/10/2018 8:29 AM

NOTE: 9790 amounts must be positive

>



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

MUTA

. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Reserve Standard

Page 6

. If no, how do you plan to restore your reserves?

Printed 5/10/2018 8:29 AM

2017-18 2018-19 2019-20
Total Expenditures, Transfers Out, and Uses
. |(Including Cost of Proposed Agreement) $ 3,876,772 | § 3,813,429 3,898,432
b.|Less: Special Education Pass-Through Funds - $ - -
.|Net Expenditures, Transfers Out, and Uses $ 3,876,772 | $ 3,813,429 3,898,432
State Standard Minimum Reserve Percentage for
. |this District Enter percentage —» 4.00% 4.00% 4.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
.1$50,000) $ 155,071  § 152,537 155,937
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9789) $ 155,071 | $ 146,036 153,651
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 236,111 | $ 218,903 85,153
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9789) $ - $ B -
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ = $ - -
.| Total Available Reserves $ 391,182 | $ 364,939 238,803
" |[Reserve for Economic Uncertainties Percentage 10.09% 9.57% 6.13%
. Do unrestricted reserves meet the state minimum reserve amount?
2017-18 Yes | X No
2018-19 Yes [ X No
2019-20 Yes [X) No




Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Marysville Joint Unified School District - MCAA Charter School
MUTA

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 $ 77,775
General Fund balance Increase/(Decrease), Page 4¢, Column 2 $ (77.775)
Adult Education Fund balance Increase/(Dectease), Page 4d, Column 2 $ =
Child Development Fund balance Increase/(Decrease), Page 4e, Column 2 $ -
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ +
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ -
Total all fund balances Increase/(Decrease) as a result of the settlement(s) $ (77,775)
Variance $ (0

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ (225909) (5.9%)
Current FY Surplus/(Deficit) after settlement(s)? $ (303,684) (7.8%)
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $  (83,677) (2.2%)

2nd Subsequent FY Surplus/(Deficil) after settlement(s)? $ (185,036) (4.7%)
Deficit Reduction Plan (as necessary):

Were "Other Adjustments' amount(s) entered in the multiyear projections (pages Sa and 5b) for 1st and 2nd
7. Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 9a.

MYP Amount "Other Adjustments" Explanation

1st Subsequent FY Unrestricted, Page 5a $

1st Subsequent FY Restricted, Page 5b $ -
$
$

2nd Subsequent FY Unrestricted, Page 5a
2nd Subsequent FY Restricted, Page Sb

Printed 5/10/2018 8:29 AM 65-
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Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief

Business Official of the __Marysville Joint Unified School District,
hereby certify that the District can meet the costs incurred under this Collective Bargaining Agreement during the term of
the agreement from July 1, 2017 _to June 30, 2018

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ 77,775
Ending Balance(s) Increase/(Decrease) $ (77,775)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ -
Ending Balance(s) Increase/(Decrease) $ -

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.
Certifications

j_\_ I hereby gertify I am unable to certify

é( 4/ (.9 - \-\ . \ 8
J)istrict Superintendent Date
(Signature)
L I hereby certify 1able to certify

é/(/&

Date

Chiel Business Official
(Signature)

Printed 5/10/2018 8:29 AM 67




Public Disclosure of Proposed Collective Bargaining Agreement Page 9a

Marysville Joint Unified School District - MCAA Charter School
MUTA
Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).

Concerns regarding affordability of agreement in subsequent years (if any):
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).

Printed 5/10/2018 8:29 AM C :ﬁ



Public Disclosure of Proposed Collective Bargaining Agreement Page 10

L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Marysville Joint Unified School District
District Name

District Superintendent Date
(Signature)
Michael R. Hodson 530-749-6114
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
May 8, 2018 and June 19, 2018, took action to approve the proposed agreement with the
MUTA Bargaining Unit(s).

President (or Clerk), Governing Board Date
(Signature)

Printed 5/10/2018 8:29 AM 6 ’




PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 35475

Name of School District:

Marysville Joint Unified School District

Name of Bargaining Unit:

AMACE

Certificated, Classified, Other:

Certificated & Classified

The proposed agreement covers the period beginning: July 1,2017 and ending: June 30, 2018
(date) (date)

The Governing Board will act upon this agreement on: May 22, 2017
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2017-18 2018-19 2019-20
1. |Salary Schedule $ 7,449,277 | $ 372,603
Including Step and Column
R | 5.00% C0.00% 0.00%
2. |Other Compensation
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
Description of Other Compensation
3. |Statutory Benefits - STRS, PERS, $ 1,580,103 | § 77,616 | $ -
FICA, WC, Ul, Medicare, etc.
| A da] 4.91% 0.00% 0.00%)
4. |Health/Welfare Plans
5. |Total Bargaining Unit Compensation | § 9,029,380 | § 450,219 | § S -
Add Items 1 through 4 to equal 5
4.99%
6. [Total Number of Bargaining Unit Ryl s s,
Employees (Use FTEs if appropriate)
7. |Total Compensation Average Cost per ) 1 2
Bargaining Unit Employee
4.99% 0.00% 0.00%|

/O

Printed 6/7/2018 2:21 PM



Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Marysville Joint Unified School District
AMACE

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

The District agrees to a total compensation package that reflects a five point zero percent (5.0%) increase to the
salary schedule effective as of July 1, 2017.

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

No.

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

Total compensation package reflects a five point zero percent (5%) offer structured as follows: a. effective July
1, 2017, each cell of the classification and job titles within AMACE shall have their ranges increased by 3%, b.
Retroactive to July 1, 2017, the district will provide a one-time, off-schedule payment equivelent to two point
zeroo percent (2%).

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes No[:l
benefits?
If yes, please describe the cap amount.

District pays $894.42 per month for each AMACE member for Health and Welfare benefits.

. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

n/a

. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions.

Printed 6/7/2018 2:21 PM i /



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Marysville Joint Unified School District
AMACE

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None.

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

n/a

F. Source of Funding for Proposed Agreement:
1. Current Year

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using
revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using
revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

3. Ifthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

n/a

Printed 6/7/2018 2:21 PM 7 2



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Page 4a

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03-13-2018) agreement)
Object Code Explain on Page 4i
REVENUES 3 | e e s s
LCFF Revenue 8010-8099 | § |5 - |$ 92,873,234
Federal Revenue 8100-8299 | $ 3139 | B — s 3,139
Other State Revenue §300-8599 | § B s 3,088,120
Other Local Revenue 8600-8799 | $ s =i 3 927,314
TOTAL REVENUES $ 96,891,807 . |8 - |3 96,891,807
EXPENDITURES T i N | | G
Certificated Salaries 1000-1999 | $ 36,228,300 195,839 $ 39
Classified Salaries 2000-2999 | § 12,512,878 | § 55,132 $ 12,568,010
Employee Benefits 3000-3999 | $ 17,693,855 | § 52,914 $ 17,746,769
Books and Supplies 4000-4999 | $ 7,480,631 .: $ - 13 7,480,631
Services, Other Operating Expenses 5000-5999 | § 9,020,877 | |5 - |$ 9,020,877
Capital Outlay 6000-6999 | § 2,608,808 : B - |$ 2,608,808
Other Outgo 7100-7299 | $ 1,842,145 $ P 1,842,145
7400-7499 | |
Indirect/Direct Support Costs 7300-7399 | § (1,774,317) | 18 - |3 (1,774,317)
TOTAL EXPENDITURES $ 85,613,177 | $ 303,884 $ - 85,917,061
OTHER FINANCING SOURCES/USES _ Al o= [ |
Transfers In and Other Sources 8900-8979 | $ - |8 - |9 - |$ -
Transfers Out and Other Uses 7600-7699 | $ 4,480 | $ - |$ -3 4,480
Contributions 8980-8999 | §  (12,914,208)| $ (129,831)| $ - |$  (13,044,039)
OPERATING SURPLUS (DEFICIT)* $ (1,640,058) | $ (433,715)| § - |3 (2,073,773)
BEGINNING FUND BALANCE 9791 $ 24,528,835 $ 24,528,835
Prior-Year Adjustments/Restatements 9793/9795 $ -
ENDING FUND BALANCE $ 22,888,777 | $ (433,715)| $ - |8 22,455,062
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 97119719 | § 345,803 | $ - % - |8 345,803
Restricted Amounts 9740
Committed Amounts 9750-9760 $ - |3 - 1% -
Assigned Amounts 9780 $ 2,113,152 | $ - |$ - 1% 2,113,152
Reserve for Economic Uncertainties 9789 $ 3,565,000 | $ 13,011 | § - |3 3,578,011
Unassigned/Unappropriated Amount 9790 $ 16,864,822 | § (446,726)| $ - IS 16,418,096

*Nel Increase (Decrease) in Fund Balance

Printed 6/7/2018 2:21 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

>



G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

Restricted General Fund

Page 4b

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget

Before Settlement
(As of 03-13-2018)

(compensation)

Object Code

REVENUES

LCFF Revenue

8010-8099 |

and/or other unit

agreement)

Explain on Page 4i

(Columns 1+2+3)

30,014,009

OTHER FINANCING SOURCES/USES

$
Federal Revenue 8100-8299 | § $ 7,477,999
Other State Revenue 8300-8599 | $ - |$ 6,344,198
Other Local Revenue 8600-8799 | $ - |3 3,763,417
TOTAL REVENUES 3 17,585,614 - |8 17,585,614
[EXPENDITURES TEEIE | | B Ry
Certificated Salaries 1000-1999 | § 6,995,772 | $§ $ $ 7,094,089
Classified Salaries 2000-2999 | $ 4,853,547 | $ 9,751 | $ - 1% 4,863,298
Employee Benefits 3000-3999 | $ 7,157,756 | § 21,763 | § - |3 7,179,520
Books and Supplies 4000-4999 | $ 4,086,707 | ' B - |s 4,086,707
Services, Other Operating Expenses 5000-5999 | $ 3,229,292 : ; $ - |3 3,229,292
Capital Outlay 6000-6999 | $ 831,831 '. j $ - |3 831,831
Other Outgo 7100-7299 | $ 2,291,617 ; | $ - 1% 2,291,617
7400-7499 : :
Indirect/Direct Support Costs 7300-7399 | § 567,486 | $ - 1% 567,486
TOTAL EXPENDITURES $ - |8

30,143,840

Transfers In and Other Sources 8900-8979 | $ - I: - 0 $ - h -

Transfers Out and Other Uses 7600-7699 | $ 820,000 | $ - |3 - |$ 820,000

Contributions 8980-8999 | $ 11,581,244 | § 129,831 | § - |3 11,711,075
$ $ 0% - |$

OPERATING SURPLUS (DEFICIT)*

(1,667,151)

(1,667,151)

3,715,005 |

EGINNING FUND BALANCE 9791 |$ 3,715,005 |
Prior-Year Adjustments/Restatements 9793/9795 | § -
ENDING FUND BALANCE 2,047,855 i 2,047,855
[COMPONENTS OF ENDING BALANCE: L AR , Tl
Nonspendable Amounts 9711-9719 | $ - -
Restricted Amounts 9740 $ 2,047,855 $ - 13 2,047,855
Committed Amounts 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 $ - |$ - |3 -
Unassigned/Unappropriated Amount 9790 $ % 0% - |$ (0)

NOTE: 8790 amounts in Columns 1 and 4 must be positive

*Net Increase (Decrease) in Fund Balance

Printed 6/7/2018 2:21 PM

#



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Page 4c

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget

Object Code

Before Settlement

(As of 03-13-2018)

(compensation)

and/or other unit
agreement)

(Columns 1+2+3)

-

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

9791

(3,307,209)

28,243,840 |10

Prior-Year Adjustments/Restatements

9793/9795

REVENUES = ) 4ast
LCFF Revenue 8010-8099 | $ 4 $ 92,873,234
Federal Revenue 8100-8299 | $ 7,481,138 - 18 7,481,138
Other State Revenue 8300-8599 | $ 9,432,318 1B - |$ 9,432,318
Other Local Revenue 8600-8799 | § 4,690,731 | . - |8 4,690,731
TOTAL REVENUES $ e § 114477421
EXPENDITURES T il __ [ )
Certificated Salaries 1000-1999 | § 294,155 | § $ 43,518,227
Classified Salaries 2000-2999 | $ 17,366,425 | § 64,883 [ $ - |8 17,431,307
Employee Benefits 3000-3999 | § 24,851,611 | § 74,677 | $ - |$ 24,926,288
Books and Supplies 4000-4999 | § 11,567,338 $ - |5 11,567,338
Services, Other Operating Expenses 5000-5999 | $ 12,250,169 $ - |$ 12,250,169
Capital Outlay 6000-6999 | $ 3,440,639 $ - |3 3,440,639
Other Outgo 7100-7299 | $ 4,133,762 $ - |8 4,133,762
7400-7499
Indirect/Direct Support Costs 7300-7399 | § (1,206,831) $ - |3 (1,206,831)
 TOTAL EXPENDITURES $ 115,627,186 | $ 433,715 | § - |1$ 116,060,901
OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | $ - |$ - 13 - |$ -
Transfers Out and Other Uses 7600-7699 | $ 824,480 | $ - 18 - |8 824,480
Contributions 8980-8999 | $ (1,332,964) | $ - |3 - 1% (1,332,964)
$ 3 $ - |8

(3,740,924)

28,243,840

ENDING FUND BALANCE 24,936,632 T 24,502,917

COMPONENTS OF ENDING BALANCE: e il K |
Nonspendable Amounts 9711-9719 | $ 345,803 | $ $ $ 345,803
Restricted Amounts 9740 $ 2,047,855 | § S - |3 2,047,855
Committed Amounts 9750-9760 | $ = |3 - |$ - 18 -
Assigned Amounts 9780 $ 2,113,152 | § - |9 - 1% 2,113,152
Reserve for Economic Uncertainties 9789 $ 3,565,000 | $ 13,011 | § - 1% 3,578,011
Unassigned/Unappropriated Amount 9790 $ 16,864,822 | $ (446,726) | $ - % 16,418,095

*Net Increase (Decrease) in Fund Balance

Printed 6/7/2018 2:21 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement Page 4d
Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adult Education Fund

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Adjustments as a Other Revisions Total Revised
Result of Settlement | (agreement support Budget
(compensation) and/or other unit (Columns 1+2+3)
agreement)
Object Code Explain on Page 4i
REVENUES SR
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenue 8600-8799
TOTAL REVENUES
EXPENDITURES by
Certificated Salaries 1000-1999 | $ $ $
Classified Salaries 2000-2999 | $ - |$ - |3 - |3 -
Employee Benefits 3000-3999 | $ - |$ - |3 - |$ -
Books and Supplies 4000-4999 | $ - $ - 13 -
Services, Other Operating Expenses 5000-5999 | $ = $ - |3 -
Capital Outlay 6000-6999 | $ - $ - |9 -
Other Outgo 7100-7299 | $ - $ - |$ -
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ - $ - |3 -
ITOTAL EXPENDITURES $ - |8 - |8 - |$ w
IOTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |9 - 18 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - |8 - |8 - |3 -
OPERATING SURPLUS (DEFICIT)* $ $ $ $

[BEGINNING FUND BALANCE 9791

Prior-Year Adjustments/Restatements 9793/9795

“ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE: _ | =
Nonspendable Amounts 97119719 | $ $ $ $
Restricted Amounts 9740 |$ - 19 - |8 - |8 -
Committed Amounts 9750-9760 | $ - |8 - |9 - |3 .
Assigned Amounts 9780 |$ - |9 - |8 - |3 -
Reserve for Economic Uncertainties 9789 | $ - |$ - 19 - |8 -
Unassigned/Unappropriated Amount 9790 |[$ - |8 - |$ - |8 -

*Nel Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 6/7/2018 2:21 PM 7Q



Public Disclosure of Proposed Collective Bargaining Agreement Page 4e

Marysville Joint Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 12 - Child Development Fund

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As 0f 03-13-2018) agreement)
Object Code Explain on Page 4i

REVENUES

T

|

80,154

BEGINNING FUND BALANCE

9791

223,794 |

Prior-Year Adjustments/Restatements

9793/9795

$ -

| ENDING FUND BALANCE

220,745

[COMPONENTS OF ENDING BALANCE:

9711-9719 |

i L

Federal Revenue 8100-8299 ‘ ; | $ - | $
Other Statc Revenuc 8300-8599|$ 2,297,700 [hit [ S (s 2.297,700
Other Local Revenue 8600-8799 | $ 6,084 | 5 $ - 13 6,084
TOTAL REVENUES $ 2,383,938 | $ $ 2,383,938
|[FXPENDITORES PR i [T
Certificated Salaries 1000-1999 | $ 695,705 $ $ 702,865
Classified Salaries 2000-2999 | $ 588,557 $ - |$ 588,557
Employee Benefits 3000-3999  $ 449259 | $ 1,395 | $ - % 450,654
Books and Supplies 4000-4999 | $ 416,976 $ - |3 416,976
Services, Other Operating Expenses 5000-5999 | $ 95,404 $ - 13 95,404
Capital Outlay 6000-6999 | $ - $ - |3 -
Other Outgo 7100-7299 | $ 141,086 $ - |8 141,086
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ - $ - |3 -
TOTAL EXPENDITURES $ 2,386,987 | $ 8,555 | $ - |3 2,395,543
IOTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | § - |$ - |8 - |9 -
Transfers Out and Other Uses 7600-7699 | $ - |8 - 1% - |3 -
OPERATING SURPLUS (DEFICIT)* $ 3,049)[$ @,555)] $ - [ (11,604)

223,794

212,190

Nonspendable Amounts $ - |8 - |$ -
Restricted Amounts 9740 $ 194,865 | $ (8,555)] $ - 13 186,310
Committed Amounts 9750-9760 | $ - |9 - |8 - |9 -
Assigned Amounts 9780 $ 25,880 | $ - 13 - |3 25,880
Reserve for Economic Uncertainties 9789 |$ - |8 - 19 - |8 -
Unassigned/Unappropriated Amount 9790 |$ - |3 ©|$ - |8 0)

*Net Increase (Decrease) in Fund Balance

Printed 6/7/2018 2:21 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 13/61 - Cafeteria Fund

Page 4f

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget

Before Seitlement

(compensation)

and/or other unit

(Columns 1+2+3)

BEGINNING FUND BALANCE

9791

1,362,874 |

(As of 03-13-2018) agreement)
Object Code Explain on Page 4i

REVENUES o e : 1 G

LCFF Revenue 8010-8099 | $ $

Federal Revenue 8100-8299 | § $ 6,496,395

Other State Revenue 8300-8599 | $ 513,250 - 13 513,250

Other Local Revenue 8600-8799 | $ 135,008 [ - | 135,008
TOTAL REVENUES $ 7,144,653 - |8 7,144,653
EXPENDITURES B R B | i

Certificated Salaries 1000-1999 | $ $ $ $

Classified Salaries 2000-2999 | $ 2,271,219 | $ 6,270 | $ - 19 2,277,490

Employee Benefits 3000-3999 | $ 1,097,380 | $ 1,679 | § - |8 1,099,059

Books and Supplies 4000-4999 | § 3,063,691 $ - |8 3,063,691

Services, Other Operating Expenses 5000-5999 | $ 181,903 $ - 13 181,903

Capital Outlay 6000-6999 | $ 81,200 $ - 1% 81,200

Other Outgo 7100-7299 | $ - $ O -

7400-7499

Indirect/Direct Support Costs 7300-7399 | $ 325,403 $ - |3 325,403
TOTAL EXPENDITURES 7,020,798 | § 7,950 | $ - |93 7,028,747
|OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ 18,895 | § - |3 - |3 18,895

Transfers Out and Other Uses 7600-7699 | $ - 1$ - 13 - 1% -
OPERATING SURPLUS (DEFICIT)* $ 142,750 | $ (7,950) | $ - |3 134,801

1,362,874

Prior-Year Adjustments/Restatements 9793/9795 | $ - _ f =
ENDING FUND BALANCE $ 1,505,625 ' 1,497,675
COMPONENTS OF ENDING BALANCE: 2 | e _ |

Nonspendable Amounts 9711-9719 | $ - |8 - |$ - |3 -

Restricted Amounts 9740 $ 1,505,625 | $ (7,950) | $ - 19 1,497,675

Committed Amounts 9750-9760 | § - |3 - |8 - |$ -

Assigned Amounts 9780 $ - |$ - |8 - |3 -

Reserve for Economic Uncertainties 9789 |$ - |8 - % - |8 -
Unassigned/Unappropriated Amount 9790 $ OIES 0183 - |3 ©)

*Net Increase (Deerease) in Fund Balance

Printed 6/7/2018 2:21 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

78



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page 4g

TOTAL EXPENDITURES

| OTHER FINANCING SOURCES/USES

Enter Fund:
Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 142+3)
(As 0of 03-13-2018) agreement)
Object Code Explain on Page 4i
REVENUES A e |
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenues 8600-8799
TOTAL REVENUES
[EXPENDITURES ;, | 2T

Certificated Salaries 1000-1999 | § $ $
Classified Salaries 2000-2999 | $ - |9 - |3 -9 -
Employee Benefits 3000-3999 | $ - |8 - |9 - |9 -
Books and Supplies 4000-4999 | $ - | $ - |$ -
Services, Other Operating Expenses 5000-5999 | $ - B - |9 -
Capital Outlay 6000-6999 | $ - $ - |$ =
Other Outgo 7100-7299 | $ - B - |8 -

7400-7499
Indirect/Direct Support Costs 7300-7399

Transfers In and Other Sources 8900-8979
Transfers Out and Other Uses 7600-7699 | $ - |$ - |$ - |3 -
OPERATING SURPLUS (DEFICIT)* $ =N 3 - s - [s -
BEGINNING FUND BALANCE 9791 $ E $ -
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
l ENDING FUND BALANCE $ - |9 - |$ - |3 -

COMPONENTS OF ENDING BALANCE:

Nonspendable Amounts 97119719 | $ - |8 - |9 - |$ -
Restricted Amounts 9740 | $ - |8 - |8 - |8 -
Committed Amounts 9750-9760 | $ - |3 - 19 - 13 -
Assigned Amounts 9780 |$ - |$ - |8 - |$ -
Reserve for Economic Uncertainties 9789 |$ - |9 - |9 - |$ -
Unassigned/Unappropriated Amount 9790 |$ - |8 - |3 - |3 -

*Net Increase (Decrease) in Fund Balance

Printed 6/7/2018 2:21 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

q



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page 4h

Enter Fund:
Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agrecment support Budget

Before Settlement
(As of 03-13-2018)

Object Code |

(compensation)

Explain on Page 4i

and/or other unit
agreement)

(Columns 1+2+3)

BEGINNING FUND BALANCE

9791

IREVENUES P o et
Federal Revenue 8100-8299 i
Other State Revenue 8300-8599
Other Local Revenue 8600-8799
TOTAL REVENUES
EXPENDITURES .
Certificated Salaries 1000-1999 | $ $ ' $
Classified Salaries 2000-2999 | $ - |3 - |93 - |93 -
Employee Benefits 3000-3999 | $ - |$ - |8 - |$ -
Books and Supplies 4000-4999 | $ B $ - |9 -
Services, Other Operating Expenses 5000-5999 | $ - $ - |3 -
Capital Outlay 6000-6999 | $ - $ - |3 -
Other Outgo 7100-7299 | $ - $ - |9 -
7400-7499
Indirect/Direct Support Costs 7300-7399 [ $ - $ - |8 -
I TOTAL EXPENDITURES $ - |3 -3 - 1% -
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |3 - |8 - |$ -
Transfers Out and Other Uses 7600-7699 | $ - |8 - |$ - |8 -
OPERATING SURPLUS (DEFICIT)* $ - |8 - 0% - |$ -

Prior-Year Adjustments/Restatements 9793/9795

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE: t
Nonspendable Amounts 97119719 | $ $ $ $
Restricted Amounts 9740 | $ - |9 - |98 - |3 -
Committed Amounts 9750-9760 | $ - |3 - |9 - |$ -
Assigned Amounts 9780 | $ - |3 - |8 - |$ -
Reserve for Economic Uncertainties 9789 |[$ - |8 - |8 - |8 -
Unassigned/Unappropriated Amount 9790 |$ - |$ - |8 - |8 -

*Net Increase (Decrease) in Fund Balance

Printed 6/7/2018 2:21 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

5O



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District
AMACE
Explanations for Column 3 "Other Revisions" entered on Pages 4a through 4h:

Page 4i

Page 4a: Unrestricted General Fund Amount Explanation
Revenues $
Expenditures $
Other Financing Sources/Uses $

Page 4b: Restricted General Fund Amount Explanation
Revenues $
Expenditures $
Other Financing Sources/Uses $

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $
Expenditures $
Other Financing Sources/Uses $

Page 4e: Fund 12 - Child Development Fund Amount Explanation
Revenues $
Expenditures $
Other Financing Sources/Uses $

Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $
Expenditures $
Other Financing Sources/Uses $

Page 4g: Other Amount Explanation
Revenues $
Expenditures $
Other Financing Sources/Uses $

Page 4h: Other Amount Explanation
Revenues $
Expenditures $
Other Financing Sources/Uses $

Additional Comments:

Printed 6/7/2018 2:29 PM
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 5a

Marysville Joint Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fund MYP

Bargaining Unit: AMACE
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES [ | BT e v e
LCFF Revenue 8010-8099 | $ 92,873,234 | § 98,321,856 | $ 100,221,352
Federal Revenue 8100-8299 | $ 3,139 | $ 1,000 | $ 1,000
Other State Revenue 8300-8599 | § 3,088,120 | $ 4,356,989 | $ 71,855
Other Local Revenue 8600-8799 | § 927,314 | $ 675,223 | $ 481,018
TOTAL REVENUES $ 96,891,807 | $ 103,355,068 | $ 100,775,225
EXPENDITURES RS S a0 |l 1 AN
Certificated Salaries 1000-1999 | $ 36,424,139 | § 37,152,622 | $ 37,895,674
Classified Salaries 2000-2999 | $ 12,568,010 | $ 12,756,530 | § 11,889,164
Employee Benefits 3000-3999 | § 17,746,769 | $ 19,006,790 | $ 19,386,925
Books and Supplies 4000-4999 | $ 7,480,631 $ 4,780,278 | $ 4,875,884
Services, Other Operating Expenses 5000-5999 | $ 9,020,877 | $ 8,623,834 % 8,796,311
Capital Outlay 6000-6999 | § 2,608,808 | $ 491,315 | $ 491,315
Other Outgo 7100-7299 | $ 1,842,145 § 1,842,145 | $ 1,842,145
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (1,774,317)| § (1,646,690) [ $ (1,646,690)
Other Adjustments $ -
TOTAL EXPENDITURES 83,006,824 | $ 83,530,728

OTHER FINANCING SOURCES/USES

BEGINNING FUND BALANCE

9791

Transfers In and Other Sources 8900-8979 | § - |8 - |$ -

Transfers Out and Other Uses 7600-7699 | $ 4,480 | § - |3 -

Contributions 8980-8999 | $ (13,044,039)( $ (14,809,100)| $ (16,132,187)f
OPERATING SURPLUS (DEFICIT)* $ (2,073,773)| $ 5,539,144 | $ 1,112,310

24,528,835

27,994,206

I's 22,455,062

Prior-Year Adjustments/Restatements 9793/9795 | § B | i [ K ) !
|[ENDING FUND BALANCE s 22,455,062 |J
[COMPONENTS OF ENDING BALANCE: ’ i _ S ridds]|

Nonspendable Amounts 9711-9719 ‘

Restricted Amounts 9740 l e ' ! _ ) ] ;'— by S T

Committed Amounts 9750-9760 | $ - |8 - |8 -

Assigned Amounts 9780 $ 2,113,152 | $ 5,492,563 | § 8,126,414

Reserve for Economic Uncertainties 9789 $ 3,578,011 | $ 3,374,086 | $ 3,435,092

Unassigned/Unappropriated Amount 9790 $ 16,418,096 | $ 18,781,755 § 17,199,207

*Net Increase (Decrease) in Fund Balance

Printed 6/7/2018 2:21 PM

NOTE: 9790 amounts must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement Page S5b
Marysville Joint Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General Fund MYP

Bargaining Unit: AMACE
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement

REVENUES _ : DR o A '

LCFF Revenue 8010-8099 | $ $

Federal Revenue 8100-8299 | $ 7,477,999 | $ 5,943,782 | § 6,324,290

Other State Revenue 8300-8599 | $ 6,344,198 | $ 6,197,224 | § 5,910,064

Other Local Revenue 8600-8799 | $ 3,763,417 $ 3,362,591 | $ 3,025,802
TOTAL REVENUES $ 17,585,614 | $ 15,503,597 | $ 15,260,156
EXPENDITURES [ e SO 2R e |

Certificated Salaries 1000-1999 | $ 7,094,089 | $ 7,425,957 $ 7,574,476

Classified Salaries 2000-2999 | $ 4,863,298 | § 5,671,666 | $ 5,785,099

Employee Benefits 3000-3999 | $ 7,179,520 | $ 8,866,872 | $ 9,044,209

Books and Supplies 4000-4999 | $ 4,086,707 | $ 1,966,482 | $ 2,852,515

Services, Other Operating Expenses 5000-5999 | $ 3,229,292 | $ 2,377,947 | $ 2,557,566

Capital Outlay 6000-6999 | $ 831,831 | $ 373,099 | $ 298,094

Other Outgo 7100-7299 | $ 2,291,617 $ 2,261,480 | $ 2,291,617

7400-7499

Indirect/Dirrect Support Costs 7300-7399 | $ 567,486 | $ 549,194 | $ 568,766

Other Adjustments $ - |8 -
TOTAL EXPENDITURES $ 30,143,840 | $ 29,492,697 | $ 30,972,343
|IOTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ - |8 =

Transfers Out and Other Uses 7600-7699 | $ 820,000 | $ 820,000 | $ 820,000

Contributions 8980-8999 | $ 11,711,075 | $ 14,809,100 | $ 16,532,187
OPERATING SURPLUS (DEFICIT)* $ (1,667,151)| $ - |8 0

BEGINNING FUND BALANCE 9791 3,715,005
Prior-Year Adjustments/Restatements 9793/9795 | § - | - [z - '
ENDING FUND BALANCE $ 2,047,855 |
[[COMPONENTS OF ENDING BALANCE: L ' e
Nonspendable Amounts 9711-9719
Restricted Amounts 9740 $ 2,047,855 | $ 2,047,855 $ 2,047,855
Committed Amounts 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 |$ - |9 - |9 -
Unassigned/Unappropriated Amount 9790 $ (O)I $ (OIR 0)
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts must be positive

Printed 6/7/2018 2:21 PM z E



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District

Page 5¢

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund MYP

Bargaining Unit: AMACE
2017-18 2018-19 2019-20
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
) Settlement Settlement After Settlement
Object Code _ _

LCFF Revenue 8010-8099 | $ 92,873,234 $ 98,321,856 | $ 100,221,352

Federal Revenue 8100-8299 | $ 7,481,138 | $ 5,944,782 | $ 6,325,290

Other State Revenue 8300-8599 | $ 9432318 $ 10,554,213 | $ 5,981,919

Other Local Revenue 8600-8799 | $ 4,690,731 | $ 4,037,814 | § 3,506,820
TOTAL REVENUES $ 114,477,421 | $ 118,858,665 | $ 116,035,381
EXPENDITURES

Certificated Salaries 1000-1999 | $ 43,518,227 $ 44,578,579 | $ 45,470,150

Classified Salaries 2000-2999 | $ 17,431,307 | $ 18,428,196 | § 17,674,263

Employee Benefits 3000-3999 | $ 24,926,288 | $ 27,873,662 | $ 28,431,135

Books and Supplies 4000-4999 | $ 11,567,338 | $ 6,746,760 | $ 7,728,399

Services, Other Operating Expenses 5000-5999 | $ 12,250,169 | $ 11,001,781 | $ 11,353,877

Capital Outlay 6000-6999 | $ 3,440,639 | $ 864,414 | $ 789,409

Other Outgo 7100-7299 | $ 4,133,762 | $ 4,103,625 | $ 4,133,762

7400-7499

Indirect/Direct Support Costs 7300-7399 | $ (1,206,831)| $ (1,097,496)| $ (1,077,924)

Other Adjustments B - 18 -
TOTAL EXPENDITURES 112,499,521 | $ 114,503,071
OTHER FINANCING SOURCES/USES i ¥ e

Transfers In and Other Sources 8900-8979 | $ - |$ - |$ -

Transfers Out and Other Uses 7600-7699 | $ 824,480 | § 820,000 | $ 820,000

Contributions 8980-8999 | $ (1,332,964)| $ - |8 400,000
OPERATING SURPLUS (DEFICIT)* $ (3,740,924)| $ 5,539,144 | $ 1,112,310

!
BEGINNING FUND BALANCE

9791

s 24,502,917 | § 30,042,061 ‘

28,243,840

Prior-Year Adjustments/Restatements

9793/9795

l |

$ -

ENDING FUND BALANCE $ 24,502,917

COMPONENTS OF ENDING BALANCE: _ ki PR _ _'
Nonspendable Amounts 9711-9719 | $ 345,803 | § 345,803 | $ 345,803
Restricted Amounts 9740 $ 2,047,855 | $ 2,047,855 $ 2,047,855
Committed Amounts 9750-9760 | $ - |3 - |3 .
Assigned Amounts 9780 $ 2,113,152 | $ 5,492,563  $ 8,126,414
Reserve for Economic Uncertainties 9789 $ 3,578,011 | $ 3,374,086 | $ 3,435,092
Unassigned/Unappropriated Amount 9790 $ 16,418,095 | $ 18,781,755 | $ 17,199,207

*Net Increase (Decrease) in Fund Balance

Printed 6/7/2018 2:21 PM

NOTE: 9790 amounts must be positive

il



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

AMACE

. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Reserve Standard

Page 6

. If no, how do you plan to restore your reserves?

Printed 6/7/2018 2:21 PM

2017-18 2018-19 2019-20
Total Expenditures, Transfers Out, and Uses
.|(Including Cost of Proposed Agreement) $ 116,885,381 | § 113,319,521 115,323,071
b.|Less: Special Education Pass-Through Funds - $ - -
.|Net Expenditures, Transfers Out, and Uses $ 116,885,381 | § 113,319,521 115,323,071
State Standard Minimum Reserve Percentage for
. |this District Enter percentage —p| 3.00% 3.00% 3.00%|
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
.|$50,000) $ 3,506,561 | § 3,399,586 3,459,692
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9789) $ 3,578,011 | $ 3,374,086 3,435,092
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 16,418,096 | $ 18,781,755 17,199,207
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9789) $ - $ - -
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ - $ - -
.| Total Available Reserves $ 19,996,107 | $ 22,155,840 20,634,300
" |Reserve for Economic Uncertainties Percentage 17.11% 19.55% 17.89%
. Do unrestricted reserves meet the state minimum reserve amount?
2017-18 Yes | X No
2018-19 Yes [ X No
2019-20 Yes | X No




Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Marysville Joint Unified School District
AMACE

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #35 $ 450,219
General Fund balance Increase/(Decrease), Page 4c, Column 2 $ (433,715)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ -
Child Development Fund balance Increase/{Decrease), Page 4e, Column 2 $ (8,555)
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $ (7.950)
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ -
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ -
Total all fund balances Increase/(Decrease) as a result of the settlement(s) $ (450,220)
Variance $ (0)

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/.
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ (3,307.209) (2.8%)
Current FY Surplus/(Deficit) after settlement(s)? $ (3,740,924) (3.2%)
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $ 5,539,144 4.9%

2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $ 1,112,310 1.0%
Deficit Reduction Plan (as necessary):

Were "Other Adjustments" amount(s) entered in the multiyear projections (pages Sa and 5b) for 1st and 2nd
7. Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 9a.

MYP Amount "Other Adjustments" Explanation

1st Subsequent FY Unrestricted, Page 5a
1st Subsequent FY Restricted, Page 5b
2nd Subsequent FY Unrestricted, Page 5a
2nd Subsequent FY Restricted, Page 5b

e e |2 |os

Printed 6/7/2018 2:21 PM Xé
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Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Marysville Joint Unified School District, hereby certify that the District can meet the costs
incurred under this Collective Bargaining Agreement during the term of the agreement from July 1, 2017 to June 30,
2018.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ 450,220
Ending Balance(s) Increase/(Decrease) $ (450,220)
Subsequent Yeats
Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
_ Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ -
Ending Balance(s) Increase/(Decrease) $ -

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.
Cer tlﬁca tions
I herelyy certify __Tam unable to certify
‘441 ZL e\ AR
d District Superintendent Date
(Signature)
hereby certify /ﬁndble to certify
/ & 4/// ¢
E "hief Business Official " Date
(Signature)

Printed 6/7/2018 2:21 PM m




Public Disclosure of Proposed Collective Bargaining Agreement Page 9a

Marysville Joint Unified School District
AMACE

Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).

Concerns regarding affordability of agreement in subsequent years (if any):
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).

Printed 6/7/2018 2:21 PM 89



Public Disclosure of Proposed Collective Bargaining Agreement Page 10

L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Marysville Joint Unified School District
District Name

District Superintendent Date
(Signature)
Michael R. Hodson 530-749-6114
Contact Person Phone

After public disclosure of the majot provisions contained in this summary, the Governing Board at its meeting on
May 22, 2018 and June 19, 2018, took action to approve the proposed agreement with the AMACE Bargaining
Unit(s).

President (or Clerk), Governing Board Date
(Signature)

Printed 6/7/2018 2:21 PM qo




PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Marysville Joint Unified School District - MCAA Charter School

Name of Bargaining Unit: AMACE

Certificated, Classified, Other: Certificated

The proposed agreement covers the period beginning: July 1, 2017 and ending: June 30, 2018
(date) (date)

The Governing Board will act upon this agreement on: May 22, 2018
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

. |Total Number of Bargaining Unit
Employees (Use FTEs if appropriate)

Baroaining Unit Compensation Fiscal Impact of Proposed Agreement
& g P (Complete Years 2 and 3 for multiyear and overlapping agreements only)
All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2017-18 2018-19 2019-20
. |Salary Schedule $ 143,111 7,156
Including Step and Column
5.00% 0.00% 0.00%)
. |Other Compensation
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
Description of Other Compensation
. |Statutory Benefits - STRS, PERS, 1,394
FICA, WC, UI, Medicare, etc.
5.00% 0.00% 0.00%]
. |Health/Welfare Plans
. |[Total Bargaining Unit Compensation
Add Items 1 through 4 to equal 5

. |Total Compensation Average Cost per

Bargaining Unit Employee

5.00%

9]

Printed 6/9/2018 12:52 PM



Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Marysville Joint Unified School District - MCAA Charter School
AMACE

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

Total compensation package reflects a five point zero percent (5.0%) offer structured as follows: a. Effective
July 1, 2017, each cell of the certificated teacher salary schedule shall be improved by three point zero percent
(3.0%), b. Retroactive to July 1, 2017, the District will provide a one-time, off-schedule payment equivalent to
two point zero percent (2.0%). This payment shall be given only to employees with the District after January 1,

9, Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

n/a

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes NOI:I
benefits?
If yes, please describe the cap amount.

District pays $846.27 per month for each AMACE member for Health & Welfare benefits.

. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions

Printed 6/9/2018 12:52 PM q 2



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Marysville Joint Unified School District - MCAA Charter School
AMACE

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None.

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

n/a

F. Source of Funding for Proposed Agreement:
1. Current Year

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using
revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

Printed 6/9/2018 12:52 PM %



Public Disclosure of Proposed Collective Bargaining Agreement

Page 4a

Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Colurmn 4
Latest Board- Adjustments as a Other Revisions Totat Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code ain on Page 4i
|IREVENUES oL S

LCFF Revenue 8010-8099 | $

Federal Revenue 8100-8299 | $ 570 [NESIN 570

Other State Revenue 8300-8599 | $ 124,577 |G 124,577

Other Local Revenue 8600-8799 | $ 9,945 | 3 9,945
TOTAL REVENUES $ 3,346,164 o 3,346,164
EXPENDITURES % ]

Certificated Salaries 1000-1999 | $ 1,670,278 1,677,434

Classified Salaries 2000-2999 | $ 158,969 158,969

Employee Benefits 3000-3999 | $ 625,567 | § 1,394 626,961

Books and Supplies 4000-4999 | $ 213,340 | - 213,340

Services, Other Operating Expenses 5000-5999 | $ 219,310 | - 219,310

Capital Outlay 6000-6999 | $ 65,000 F - 65,000

Other Outgo 7100-7299 | $ - = =

7400-7499 _

Indirect/Direct Support Costs 7300-7399 | $ 592,542 - |3 592,542
TOTAL EXPENDITURES $ 3,545,006 - 1% 3,553,556
OTHER FINANCING SOURCES/USES _ |Ee A |

Transfers In and Other Sources 8900-8979 $ - |3 - |3 -

Transfers Out and Other Uses 7600-7699 | $ - (8 - |9 - 13 -

Contributions 8980-8999 | $ - |8 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ (198,842)| $ (8,550)| $ - |$ (207,392)
BEGINNING FUND BALANCE 9791 $ 659,098 $ 659,098

Prior-Year Adjustments/Restatements 9793/9795 $ -

| ENDING FUND BALANCE $ 460,256 | $ (8,550)| $ - |8 451,706
[[COMPONENTS OF ENDING BALANCE:

Nonspendable Amounts 97119719 | $ = |$ - |$ - |$ -

Restricted Amounts 9740

Committed Amounts 9750-9760 | $ - |3 - |3 -

Assigned Amounts 9780 |§ - |8 - |8 - |$ -

Reserve for Economic Uncertainties 9789 $ 151,960 | § 342 | $ - |8 152,302

Unassigned/Unappropriated Amount 9790 $ 308,296 | $ (8,892) | $ - |3 299,404
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 6/9/2018 12:52 PM

N



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Page 4b

Barpaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code

REVENUES
LCFF Revenue

8010-8099 | §

Federal Revenue

8100-8299

Other State Revenue 8300-8599
Other Local Revenue 8600-8799
TOTAL REVENUES
|EXPENDITURES

Explain on Page 4i

184,168

36,354

220,522

Certificated Salaries 1000-1999 [ 5,884 | Is 5,884

Classified Salaries 2000-2999 | $ - - |8 -

Employee Benefits 3000-3999 | $ 123,854 - |$ 123,854

Books and Supplies 4000-4999 | $ 68,547 - |$ 68,547

Services, Other Operating Expenses 5000-5999 | $ 53,771 - |$ 53,771

Capital Outlay 6000-6999 | § - - |$ -

Other Outgo 7100-7299 | $ - - |8 -

7400-7499

Indirect/Direct Support Costs 7300-7399 | $ 4,234 - |3 4,234
ITOTAL EXPENDITURES 256,290 - 1% 256,290
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ $ $ $

Transfers Out and Other Uses 7600-7699 | $ - |8 - |8 - |$ -

Contributions 8980-8999 | § - |$ - |8 - |8 -
OPERATING SURPLUS (DEFICIT)* $ (35,768) | $ - |3 - |3 (35,768)
BEGINNING FUND BALANCE 9791 $ 285,647 3 285,647

Prior-Year Adjustments/Restatements 9793/9795 | § - $ -
ENDING FUND BALANCE $ 249,879 | $ - |8 - |$ 249,879
(COMPONENTS OF ENDING BALANCE:

Nonspendable Amounts 9711-9719 | § - |8 - |8 - |$ -

Restricted Amounts 9740 $ 249,879 | $ N - |3 249,879

Committed Amounts 9750-9760 e B |

Assigned Amounts 9780 | | :i St

Reserve for Economic Uncertainties 9789 B = $ = | $ -

Unassigned/Unappropriated Amount 9790 $ - |3 - |$ - 13 -

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:52 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Page 4c

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Colamn 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 142+3)
(As of 03/13/2018) agreement)
Object Code

BEGINNING FUND BALANCE

9791

Prior-Year Adjustments/Restatements

9793/9795

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

710,135

L

944745 |0

I

REVENUES it A ESE Ui S
LCFF Revenue 8010-8099 | $ $ 3,211,072
Federal Revenue 8100-8299 | $ 570 | - 13 570
Other State Revenue 8300-8599 | $ 308,745 - |3 308,745
Other Local Revenue 8600-8799 | $ 46,299 ] - |$ 46,299

TOTAL REVENUES $ $ 3,566,686

EXPENDITURES B L = e
Certificated Salaries 1000-1999 | § $ b $ 1,683,318
Classified Salaries 2000-2999 | § 158,969 | $ - |$ - |8 158,969
Employee Benefits 3000-3999 | $ 749,421 ( $ 1,394 | $ - |8 750,815
Books and Supplies 4000-4999 | $ 281,887 $ - |8 281,887
Services, Other Operating Expenses 5000-5999 | § 273,081 $ - 13 273,081
Capital Outlay 6000-6999 | $ 65,000 $ - |8 65,000
Other Outgo 7100-7299 | § - 3 - |3 -

7400-7499
Indirect/Direct Support Costs 7300-7399 | $ 596,776 $ - |3 596,776

TOTAL EXPENDITURES $ 3,801,296 | $ 8,550 | $ - |3 3,809,846

OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | $ - |8 - |$ - 1% -
Transfers Out and Other Uses 7600-7699 | $ - |8 - |8 - |9 -
Contributions 8980-8999 | $ - |$ - |9 - 18 -

OPERATING SURPLUS (DEFICIT)* $ (234,610) | $ (3.550) | $ I (243,160)

R

ik

944,745

701,585

Nonspendable Amounts 9711-9719 [ § - 1% - |9 - [s -
Restricted Amounts 9740 $ 249879 | $ - 19 - 13 249,879
Committed Amounts 9750-9760 | $ - |8 - |$ - % -
Assigned Amounts 9780 $ - % - |3 - IS -
Reserve for Economic Uncertainties 9789 $ 151,960 | $ 342 | % - |8 152,302
Unassigned/Unappropriated Amount 9790 $ 308,296 | $ (8,892) | $ - |$ 299,404

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:52 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

e



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adult Education Fund

Page 4d

Barpaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of ) agreement)
Object Code Explain on Page 4i
[REVENUES | B ks v
Federal Revenue 8100-8299 |
Other State Revenue 8300-8599 - - -
Other Local Revenue 8600-8799
TOTAL REVENUES
EXPENDITURES fEs = &
Certificated Salaries 1000-1999 | $ $ $
Classified Salaries 2000-2999 | $ - 18 - 1% - |3 =
Employee Benefits 3000-3999 | $ - |9 - |$ - |8 -
Books and Supplies 4000-4999 | $ - $ - |$ -
Services, Other Operating Expenses 5000-5999 | $ - $ - |$ -
Capital Outlay 6000-6999 | : $ B -
Other Outgo 7100-7299 | $ - $ - 15 -
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ - $ - |8 -
TOTAL EXPENDITURES $ - |3 - |8 - 19 =
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |9 - |$ - |$ E
Transfers Out and Other Uses 7600-7699 | $ - 13 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ =19 - % - |$ -
BEGINNING FUND BALANCE 9791 $ - $ -
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ - |3 - |$ - |3 o
[COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 97119719 | § - |8 - |$ - |$ -
Restricted Amounts 9740 | $ - |8 - |9 - |$ -
Committed Amounts 9750-9760 | $ - |8 - |3 - |$ -
Assigned Amounts 9780 |$ - |$ - |3 - |3 :
Reserve for Economic Uncertainties 9789 $ - |8 - |5 - |8 -
Unassigned/Unappropriated Amount 9790 |$ - |8 - |3 - |8 -

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:52 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

7



Public Disclosure of Proposed Collective Bargaining Agreement Page 4e
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 12 - Child Development Fund

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
REVENUES R |
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenue 8600-8799
ITOTAL REVENUES
|[EXPENDITURES
Certificated Salaries 1000-1999
Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services, Other Operating Expenses 5000-5999
Capital Outlay 6000-6999
Other Outgo 7100-7299
7400-7499
Indirect/Direct Support Costs 7300-7399
TOTAL EXPENDITURES
IOTHER FINANCING SOURCES/USES .
Transfers In and Other Sources 8900-8979 | $
Transfers Out and Other Uses 7600-7699 | $ - |8 - |9 - |3 -
OPERATING SURPLUS (DEFICIT)* $ - |3 - 18 - |3 -

I

BEGINNING FUND BALANCE

9791

Prior-Year Adjustments/Restatements 9793/9795

| ENDING FUND BALANCE

rCOMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | $ $ $ $
Restricted Amounts 9740 [ $ - |8 - |$ - |3 -
Committed Amounts 9750-9760 | $ - |$ - |3 - 1% -
Assigned Amounts 9780 |$ - |$ - |$ - |3 -
Reserve for Economic Uncettainties 9789 | $ - |9 - |8 - |9 -
Unassigned/Unappropriated Amount 9790 |[$ - |$ - |3 - |$ -

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 6/9/2018 12:52 PM %



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 13/61 - Cafeteria Fund

Page 4f

Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement {(compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i

REVENUES |

LCFF Revenue 8010-8099 | $ - $ - |$ -

Federal Revenue 8100-8299 | $ - $ - 1% -

Other State Revenue 8300-8599 | $ - $ - |$ -

Other Local Revenue 8600-8799 | $ - $ - |3 -
TOTAL REVENUES $ E $ - |3 -
EXPENDITURES

Certificated Salaries 1000-1999 | § - - |8 -

Classified Salaries 2000-2999 | $ - - |8 -

Employee Benefits 3000-3999 | $ - - |3 -

Books and Supplies 4000-4999 | $ - - 18 -

Services, Other Operating Expenses 5000-5999 | § - - 18 -

Capital Outlay 6000-6999 | $ - - |3 -

Other Outgo 7100-7299 | $ - - |8 -

7400-7499

Indirect/Direct Support Costs 7300-7399 | $ - - |3 -

' TOTAL EXPENDITURES - - |3 -
IOTHER FINANCING SOURCES/USES . k

Transfers In and Other Sources 8900-8979 | $ - - 1% -

Transfers Out and Other Uses 7600-7699 | $ -8 - 13 - |3 -
OPERATING SURPLUS (DEFICIT)* $ - |3 - 13 - |8 -
BEGINNING FUND BALANCE 9791 $ - $ -

Prior-Year Adjustments/Restatements 9793/9795 | § - 3 B
ENDING FUND BALANCE $ - |3 - |8 - |8 -
(COMPONENTS OF ENDING BALANCE:

Nonspendable Amounts 9711-9719 | $ - |$ - 1% - |9 -

Restricted Amounts 9740 3 - |3 - 13 - |9 -

Committed Amounts 9750-9760 | $ =i 1 - |$ - |3 -

Assigned Amounts 9780 | $ - 13 - |5 - |3 -

Reserve for Economic Uncertainties 9789 $ - % - |9 - |8 -

Unassigned/Unappropriated Amount 9790 |$ - |8 - |3 - |3 -

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:52 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

™




Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page 4¢g

Enter Fund:
Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
IREVENUES
Federal Revenue 8100-8299 $ - 1% -
Other State Revenue 8300-8599 $ - |9 -
Other Local Revenues 8600-8799 | $ - $ - |3 -
TOTAL REVENUES $ = $ - |$ -
IEXPENDITURES
Certificated Salaries 1000-1999 | $ - |8 - |3 - |9 -
Classified Salaries 2000-2999 | $ - |3 - |$ - 1% -
Employee Benefits 3000-3999 | § - |$ - |9 - |8 -
Books and Supplies 4000-4999 | § - $ - |8 -
Services, Other Operating Expenses 5000-5999 | $ - $ - |3 -
Capital Outlay 6000-6999 | $ - $ - |9 -
Other Outgo 7100-7299 | $ - $ - 19 -
7400-7499
Indirect/Direct Support Costs 7300-7399 [ $ = $ - |8 =
TOTAL EXPENDITURES $ - |3 -3 - |3 -
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 - |8 - |$ -
Transfers Out and Other Uses 7600-7699 | $ - |9 - |8 - |$ -
OPERATING SURPLUS (DEFICIT)* $ - 195 - |8 - |$ -
BEGINNING FUND BALANCE 9791 $ - $ -
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ - 13 - |$ - |8 -
[COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 97119719 ( $ - % - |3 - |3 -
Restricted Amounts 9740 | $ - |% - |$ - |$ -
Committed Amounts 9750-9760 | $ - 1% - |3 - |8 -
Assigned Amounts 9780 |[$ - |9 - |$ - |9 -
Reserve for Economic Uncertainties 9789 |$ - |9 - |9$ - |3 -
Unassigned/Unappropriated Amount 9790 |$ - |9 - % - 18 -

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:52 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

OO




Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page 4h

Enter Fund:
Bargaining Unit: AMACE
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03/13/2018) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | $ - $ - |9 -
Other State Revenue 8300-8599  § - $ - |3 -
Other Local Revenue 8600-8799 | $ - $ E ) .
TOTAL REVENUES $ = $ - % -
EXPENDITURES
Certificated Salaries 1000-1999
Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services, Other Operating Expenses 5000-5999
Capital Outlay 6000-6999
Other Outgo 7100-7299
7400-7499
Indirect/Direct Support Costs 7300-7399
TOTAL EXPENDITURES
JIOTHER FINANCING SOURCES/USES .
Transfers In and Other Sources 8900-8979
Transfers Out and Other Uses 7600-7699 | $ - |9 - |$ - |$ -
OPERATING SURPLUS (DEFICIT)* $ - |3 - |% - |8 -
BEGINNING FUND BALANCE 9791 $ s $ -
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
|ENDING FUND BALANCE $ - |$ - |$ - |3 -
[[COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | § - |3 - |8 - |8 -
Restricted Amounts 9740 | $ -3 - 1% - |3 -
Committed Amounts 9750-9760 | $ - |8 - |8 - |$ -
Assigned Amounts 9780 |$§ - 1% - |9 - |3 -
Reserve for Economic Uncertainties 9789 $ - |3 - |3 - |8 -
Unassigned/Unappropriated Amount 9790 |$§ = |3 - |$ - |8 -

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:52 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

0]



Public Disclosure of Proposed Collective Bargaining Agreement Page 5a
Marysville Joint Unified School District - MCAA Charter School

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fund MYP

OTHER FINANCING SOURCES/USES

Buargaining Unit: AMACE
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement

LCFF Revenue 8010-8099 | $ 3,211,072 | $ 3,320,346 | $ 3,442,611

Federal Revenue 8100-8299 | $ 570 | $ - |8 -

Other State Revenue 8300-8599 | $ 124,577 $ 63,500 $ 63,500

Other Local Revenue 8600-8799 | $ 9,945 $ -
TOTAL REVENUES $ 3,346,164 | $ 3,383,846 | $ 3,506,111
EXPENDITURES 0, e | YRR e

Certificated Salaries 1000-1999 | $ 1,677,434 | $ 1,710,983 | $ 1,745,202

Classified Salaries 2000-2999 | § 158,969 | $ 162,148 | $ 165,391

Employee Benefits 3000-3999 | § 626,961 | $ 639,500 | $ 661,883

Books and Supplies 4000-4999 | $ 213,340 | $ 199,752 | $ 203,747

Services, Other Operating Expenses 5000-5999 | $ 219,310 § 2298271 $ 234,424

Capital Outlay 6000-6999 | $ 65,000

Other Outgo 7100-7299 | $ - 13 - |3 -

7400-7499

Indirect/Direct Support Costs 7300-7399 592,542 | § 601,442 | $ 593,709

Other Adjustments | $ -
TOTAL EXPENDITURES

3,543,652 | $ 3,604,356

Transfers In and Other Sources 8900-8979 | $ - 18 - $ -
Transfers Out and Other Uses 7600-7699 | $ - $ -
Contributions 8980-8999 | § - |9% - |$ ;
OPERATING SURPLUS (DEFICIT)* 3 (207,392)| $ (159,806)| $ (98,245)
| BEGINNING FUND BALANCE 9791 $ 659,098 | $ 451,706 | $ 291,900
Prior-Year Adjustments/Restatements 9793/9795 | $ -
| ENDING FUND BALANCE $ 451,706 | $ 291,900 | $ 193,655
[[COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 ( $ - |$ - |$ -
Restricted Amounts 9740
Committed Amounts 9750-9760 | $ - |3 - |$ -
Assigned Amounts 9780 $ -
Reserve for Economic Uncertainties 9789 $ 152,302 | $ 153,320 | § 155,656
Unassigned/Unappropriated Amount 9790 $ 299,404 | $ 138,579 | § 37,998

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:52 PM

NOTE: 9790 amounis must be positive

102



Public Disclosure of Proposed Collective Bargaining Agreement

Page 5b

Marysville Joint Unified School District - MCAA Charter School

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General Fund MYP

Bargaining Unit: AMACE
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After] Second Subsequent Year
Object Code Settlement Settlement After Settlement

REVENUES i |65

LCFF Revenue 8010-8099 | $ $ $

Federal Revenue 8100-8299 | $ - |8 - |8 -

Other State Revenue 8300-8599 | $ 184,168 | $ 193,623 | $ 193,623

Other Local Revenue 8600-8799 | $ 36,354 | $ Sk -
TOTAL REVENUES $ 220,522 | $ 193,623 | § 193,623
EXPENDITURES

Certificated Salaries 1000-1999 | § 5,884 1% 6,154 $ 6,277

Classified Salaries 2000-2999 | $ - |$ - |8 #

Employee Benefits 3000-3999 | $ 123,854 | § 105,903 | $ 108,021

Books and Supplies 4000-4999 | $ 68,547 | $ 45,079 | $ 45,981

Services, Other Operating Expenses 5000-5999 | $ 53,771 | $ 126,777 $ 126,777

Capital Outlay 6000-6999 | $ - |$ - |$ -

Other Outgo 7100-7299 | $ -1 -

7400-7499

Indirect/Dirrect Support Costs 7300-7399 | § 4,234 $ 5,444

Other Adjustments $ - |8 -
TOTAL EXPENDITURES 287,056
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ $ $

Transfers Out and Other Uses 7600-7699 | $ - |8 - |3 -

Contributions 8980-8999 | $ - 13 - 18 =
(OPERATING SURPLUS (DEFICIT)* $ (35,768)| $ 95,734)| $ (93,433)

BEGINNING FUND BALANCE

9791

249,879

285,647

$ 154,145

Prior-Year Adjustments/Restatements

9793/9795

ENDING FUND BALANCE

[[COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts

$ 154,145 | $ T 60712

Restricted Amounts

Committed Amounts

Assigned Amounts

Reserve for Economic Uncertainties

Unassigned/Unappropriated Amount

9790

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:52 PM

NOTE: 9790 amounts must be positive

03



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5c

Combined General Fund MYP

Bargaining Unit: AMACE
2017-18 2018-19 2019-20
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
. Settlement Settlement After Settlement
Object Code
REVENUES _:._" pE 1 - I_.':_ L .‘_-_--_' :
LCFF Revenue 8010-8099 | § $ 3,442,611
Federal Revenue 8100-8299 | § 570 | $ - =
Other State Revenue 8300-8599 | § 308,745 | $ 257,123 257,123
Other Local Revenue 8600-8799 | $ 46,299 | $ = =
TOTAL REVENUES $ 3,566,686 | $ 3,577,469 3,699,734
EXPENDITURES 0 | iR | B
Certificated Salaries 1000-1999 | § $ 1,717,137 | $
Classified Salaries 2000-2999 | $ 158,969 | § 162,148 | $ 165,391
Employee Benefits 3000-3999 | $ 750,815 $ 745,403 | $ 769,904
Books and Supplies 4000-4999 | $ 281,887 | $ 244,831 | % 249,728
Services, Other Operating Expenses 5000-5999 | $ 273,081 $ 356,604 | $ 361,201
Capital Outlay 6000-6999 | $ 65,000 | $ - |8 -
Other Outgo 7100-7299 | § - |9 - 13 -
7400-7499
Indirect/Direct Support Costs 7300-7399 | § 596,776 | $ 606,886 | $ 593,709
Other Adjustments $ - % -
TOTAL EXPENDITURES $ 3,809,846 | $ 3,833,009 8 3,891,412
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |$ - |8 -
Transfers Out and Other Uses 7600-7699 | $ - 1% - |8 -
Contributions 8980-8999 | $ - 13 - 18 -
OPERATING SURPLUS (DEFICIT)* $ (243,160)| $ (255,540)| $ (191,678)
BEGINNING FUND BALANCE 9791 $ 944,745 | $ 701,585 | $ 446,045
Prior-Year Adjustments/Restatements 9793/9795 | § =
ENDING FUND BALANCE $ 701,585 | $ 446,045 | $ 254,367
ICOMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719| § - |3 - |8 -
Restricted Amounts 9740 $ 249,879 | $ 154,145 $ 60,712
Committed Amounts 9750-9760 | $ - 13 - 183 -
Assigned Amounts 9780 |$ - 1% - |3 -
Reserve for Economic Uncertainties 9789 $ 152,302 | $ 153,320 $ 155,656
Unassigned/Unappropriated Amount 9790 $ 299,404 ( $ 138,579 $ 37,999
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts must be positive
L

Printed 6/9/2018 12:52 PM
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Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District - MCAA Charter School

AMACE

. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Reserve Standard

Page 6

. If no, how do you plan to restore your reserves?

Printed 6/9/2018 12:52 PM

2017-18 2018-19 2019-20
Total Expenditures, Transfers Out, and Uses
a. |(Including Cost of Proposed Agreement) $ 3,809,846 3,833,009 3,891,412
.|Less: Special Education Pass-Through Funds - - B
.|Net Expenditures, Transfers Out, and Uses $ 3,809,846 3,833,009 3,891,412
State Standard Minimum Reserve Percentage for
.|this District Enter percentage —»p| 4.00% 4.00% 4.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
.|$50,000) $ 152,394 153,320 155,656
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9789) $ 152,302 153,320 155,656
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 299,404 138,579 37,998
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9789) $ - - -
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ - - -
.| Total Available Reserves $ 451,706 291,900 193,655
- |Reserve for Economic Uncertainties Percentage 11.86% 7.62% 4.98%
. Do unrestricted reserves meet the state minimum reserve amount?
2017-18 Yes | X No
2018-19 Yes | X No
2019-20 Yes | X No




Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Marysville Joint Unified School District - MCAA Charter School
AMACE

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #S5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance,

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 $ 8,550
General Fund balance Increase/(Decrease), Page 4c, Column 2 $ (8,550)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ -
Child Development Fund balance Increase/(Decrease), Page 4e, Column 2 $ -
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $ 2
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ £
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ £
Total all fund balances Increase/(Decrease) as a result of the settlement(s) $ (8.550)
Variance § (0

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:

Current FY Surplus/(Deficit) before settlement(s)? $  (234,610) (6.2%)
Current FY Surplus/(Deficit) after settlement(s)? $ (243,160) (6.4%)
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $ (255,540) (6.7%)
2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $ (191,678) (4.9%)
Deficit Reduction Plan (as necessary):

Were "Other Adjustments' amount(s) entered in the multiyear projections (pages 5a and 5b) for 1st and 2nd
7. Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 9a.
MYP Amount "Other Adjustments" Explanation

1st Subsequent FY Unrestricted, Page 5a
1st Subsequent FY Restricted, Page 5b
2nd Subsequent FY Unrestricted, Page 5a
2nd Subsequent FY Restricted, Page 5b

Printed 6/9/2018 12:52 PM l%
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Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a “red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Marysville Joint Unified School - MCAA District, hereby certify that the District can meet the
costs incurred under this Collective Bargaining Agreement during the term of the agreement from July 1, 2017 to June 30,
2018.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ 8,550
Ending Balance(s) Increase/(Decrease) $ (8,550)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ 5
Expenditures/Other Financing Uses $ 2
Ending Balance(s) Increase/(Decrease) $ =

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.
Certifications
_\& I hergby certify I am unable to certify
,%u ﬂ o—\-\ ¥
0 District Superintendent Date

(Signature)

/< There yC

am unable to certify

QA/ /A—’

Date

“hief Business Official
(Signature)

Printed 6/9/2018 12:52 PM lOB




Public Disclosure of Proposed Collective Bargaining Agreement Page 9a

Marysville Joint Unified School District - MCAA Charter School
AMACE
Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).

Concerns regarding affordability of agreement in subsequent years (if any):
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governot's proposed Local Control Funding Formula (LCFF).

Printed 6/9/2018 12:52 PM [0?



Public Disclosure of Proposed Collective Bargaining Agreement Page 10

L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Marysville Joint Unified School District
District Name

Distri¢t Superintendent Date
(Signature)
Michael R. Hodson 530-749-6114
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
May 22, 2018 and June 19, 2018, took action to approve the proposed agreement with the AMACE Bargaining
Unit(s).

President (or Clerk), Governing Board Date
(Signature)

Printed 6/7/2018 2:21 PM l ] O




TENTATIVE AGREEMENT
Between
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
And the
SUPERVISORY UNIT

The Marysville Joint Unified School District (“District”) and the Supervisory Unit (“Supervisors™)
reached a tentative agreement on May 30, 2018, incorporating the following:

1. L.ocal Control Funding Formula

a. Pursuant to the Local Control Funding Formula (LCFF), school districts receive
supplemental and concentration grants (“SCG”) based upon the percentage of
disadvantaged students in that district.

b. Districts are required to show that this funding is used to increase and improve
services for those disadvantaged students.

C. In this District, the total percentage of disadvantaged students is 81.66%. As a
result, a large amount of the District’s increase in revenue for the 2017/2018 school

year because of these grants.

2 Services for Disadvantaged Students

Pursuant to the LCFF, the parties acknowledge and agree that the inereased services are in
place for the District’s disadvantaged students for the 2017/2018 year

3. Total Compensation for the 2017/18 School Year:

The parties agreed to a total compensation package that reflects five point zero percent
(5.0%) retroactive to July 1, 2017. The 5.0% is structured in the following manner:

Salary Schedule:

Three point zero percent (3.0%) will be applied to the salary schedule
effective July 1,2017. All salary schedules for classifications and job titles
within the Supervisory Unit shall have their ranges increased by 3.0%
retroactive to July 1, 2017. The retroactive payments are scheduled for June
30, 2018.

Off-schedule Payment:

The Supervisory Unit members will also receive a two point zero percent
(2.0%) one-time, off-schedule payment. This, too, is retroactive to July 1,
2017.

Negotations*"SUPERVISORY UNIT-MJUSD
MAY302018*Tentative Agreement



4. Completion of Negotiations and Term

This Agreement shall fully resolve all negotiations through the 2017/2018 school
year. The new term of the Agreement shall be in force through June 30, 2020.

For Supervisors:

 5-30v8

Date

Ddle

Negotations"SUPERVISORY UNIT-MJUSD l ]9\

MAY302018"Tentative Agreement



PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Marysville Joint Unified School District
Name of Bargaining Unit: Supervisors
Certificated, Classified, Other: Classified

The proposed agreement covers the period beginning:

July 1,2017

and ending:

June 30,2018

The Governing Board will act upon this agreement on:

(date)
June 19, 2018

(date)

(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

Add Items 1 through 4 to equal 5

All Funds - Combined Annual Cost Prior to Year | Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2017-18 2018-19 2019-20
1. [Salary Schedule $ 1,149,416 57,471
Including Step and Column
e | 5.00% 0.00% 0.00%
2. |Other Compensation
Stipends, Bonuses, Longevity, Overtime, .
Differential, Callback or Standby Pay, etc.
Description of Other Compensation -
3. [Statutory Benefits - STRS, PERS, $ 291,628 15,391 -
FICA, WC, UI, Medicare, etc.
5.28% 0.00% 0.00%j
4. |Health/Welfare Plans
5. |Total Bargaining Unit Compensation | $ 1,441,044 72,862 - -

6. |Total Number of Bargaining Unit
Employees (Use FTEs if appropriate)

7. |Total Compensation Average Cost per
Bargaining Unit Employee

Printed 6/9/2018 12:39 PM } }>



Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Marysville Joint Unified School District
Supervisors

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?7

The District agrees to a three point zero percent (3.0%) increase to salary schedule effective July 1, 2017 and a
two point zero percent (2.0%) one-time off schedule payment retro active to July 1, 2017.

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

No.

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes No|:|
benefits?
If yes, please describe the cap amount.

District pays $1,143.51 per month for each Supervisor member for Health and Welfare benefits.

. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

n/a

. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions.

Printed 6/9/2018 12:39 PM I IL,l



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Marysville Joint Unified School District
Supervisors

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None.

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

n/a

F. Source of Funding for Proposed Agreement:
1. Current Year

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using
revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using
revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

3. Ifthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

n/a

Printed 6/9/2018 12:39 PM ”‘g



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Page 4a

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03-14-2017) agreement)

Object Code

REVENUES
LCFF Revenue

8010-8099

Federal Revenue

§100-8299

Explain on Page 4i

3,139

o
L}
| | | es| | el

Other State Revenue 8300-8599 3,008,120
Other Local Revenue 8600-8799 927,314 | - 927,314
TOTAL REVENUES 96,811,807 | 0 1B - 96,811,807
EXPENDITURES B | I | i i
Certificated Salaries 1000-1999 | § 36,228,300 $ 36,228,300
Classified Salaries 2000-2999 | § 12,512,878 | § 16,827 $ 12,529,705
Employee Benefits 3000-3999 | $ 17,693,855 | $ 4,506 $ 17,698,361
Books and Supplies 4000-4999 | $ 7,480,631 $ - |$ 7,480,631
Services, Other Operating Expenses 5000-5999 | $ 9,020,877 $ - |3 9,020,877
Capital Outlay 6000-6999 | $ 2,608,808 $ - |3 2,608,808
Other Outgo 7100-7299 | $ 1,842,145 $ - |$ 1,842,145
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (1,774,317) $ - 13 (1,774,317)
TOTAL EXPENDITURES $ 85,613,177 | $ 21,333 | $ - |8 85,634,510
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |3 - |$ - |$ ®
Transfers Out and Other Uses 7600-7699 | $ 4,480 | $ - |9 - |8 4,480
Contributions 8980-8999 | $  (12,914,208)| $ 9,782)| $ - |8 (12,923,990)
OPERATING SURPLUS (DEFICIT)* $ (1,720,058) | $ @BL115)| $ - |3 (1,751,173)
BEGINNING FUND BALANCE 9791 3 24,528,835 $ 24,528,835
Prior-Year Adjustments/Restatements 9793/9795 $ -
ENDING FUND BALANCE $ 22,808,777 | $ (BL115)| % - 13 22,777,662
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 97119719 | § 345,803 [ $ - |$ - 13 345,803
Restricted Amounts 9740
Committed Amounts 9750-9760 $ - |3 - |8 -
Assigned Amounts 9780 $ 2,113,152 | $ - |8 - 13 2,113,152
Reserve for Economic Uncertainties 9789 $ 3,565,000 | $ 933 1% - |3 3,565,933
Unassigned/Unappropriated Amount 9790 $ 16,784,822 | $ (32,048)| $ - 13 16,752,774
#Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 6/9/2018 12:39 PM
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Public Disclosure of Proposed Collective Bargaining Agreement Page 4b
Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03-14-2017) agreement)
Object Code Explain on Page 4i
LCFF Revenue 8010-8099 $
Federal Revenue 8100-8299 | § 8,592,028 ' 3 - |8 8,592,028
Other State Revenue 8300-8599 |$ 7,073,100 | E s 7,073,100
Other Local Revenue 8600-8799 [ $ 3,565,369 5 B - |8 3,565,369
TOTAL REVENUES $ 19,230,497 [ s - [$ 19,230,497
EXPENDITURES b 7 I T '|
Certificated Salaries 1000-1999 | $ 7,065,554 $ $ 7,065,554
Classified Salaries 2000-2999 | $ 5,640,000 $ - |8 5,647,716
Employee Benefits 3000-3999 | $ 8,240,589 $ - 1% 8,242,655
Books and Supplies 4000-4999 | $ 3,936,124 $ - |$ 3,936,124
Services, Other Operating Expenses 5000-5999 | $ 4,113,161 $ - 1|3 4,113,161
Capital Outlay 6000-6999 | $ 435,293 $ - 13 435,293
Other Outgo 7100-7299 | $ 2,261,480 $ - 13 2,261,480
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ 676,821 $ - 676,821
TOTAL EXPENDITURES $ 32,369,022 - 1% 32,378,804
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |$ - |3 - % -
Transfers Out and Other Uses 7600-7699 | $ 820,000 | $ - |$ - |$ 820,000
Contributions 8980-8999 | $ 12,914,208 | § 9,782 | $ - |3 12,923,990
OPERATING SURPLUS (DEFICIT)* 3 (1,044,317)| $ b - |$ (1,044,317)
S ‘ |
BEGINNING FUND BALANCE 9791 4,441,752 | 4,441,752
Prior-Year Adjustments/Restatements 9793/9795 .
ENDING FUND BALANCE 3,397,435
COMPONENTS OF ENDING BALANCE: I '
Nonspendable Amounts 9711-9719 -
Restricted Amounts 9740 $ 3,397,435 3,397,435
Committed Amounts 9750-9760 | N |
Assigned Amounts 9780 i
Reserve for Economic Uncertainties 9789
Unassigned/Unappropriated Amount 9790 |$ - |3 - |$ - |8 -
¥Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 6/9/2018 12:39 PM ll



Public Disclosure of Proposed Collective Bargaining Agreement Page 4c
Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03-14-2017) agreement)
Object Code Explain on Page 4i

REVENUES . :
LCFF Revenue 8010-8099 | $ $ $ 92,873,234
Federal Revenue 8100-8299 | $ $ - |3 8,595,167
Other State Revenue 8300-8599 | $ 10,081,220 : $ - |$ 10,081,220
Other Local Revenue 8600-8799 | $ 4,492,683 $ - |3 4,492,683

TOTAL REVENUES $ 116,042,304 | $ - |$ 116,042,304

[EXPENDITURES : | | R e
Certificated Salaries 1000-1999 | $ 43,293,854 $ $ 43,293,854
Classified Salaries 2000-2999 | $ 18,152,878 $ - |3 18,177,421
Employee Benefits 3000-3999 | $ 25,934,444 $ - 19 25,941,016
Books and Supplies 4000-4999 | $ 11,416,755 | $ - |3 11,416,755
Services, Other Operating Expenses 5000-5999 | $ 13,134,038 $ - |3 13,134,038
Capital Outlay 6000-6999 | $ 3,044,101 $ - |8 3,044,101
Other Outgo 7100-7299 | $ 4,103,625 | $ - |8 4,103,625

7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (1,097,496) | $ - |3 (1,097,496)

TOTAL EXPENDITURES $ 117,982,199 31,115 | § - |$ 118,013,314
IOTHER FINANCING SOURCES/USES i : § '

Transfer In and Other Sources 8900-8979 | $ - |8 = $ - |8 -

Transfers Out and Other Uses 7600-7699 | $ 824,480 | $ - |3 - |3 824,480

Contributions 8980-8999 | § - |8 - |$ - |$ :
OPERATING SURPLUS (DEFICIT)* $ (2,764,375) | § GLl15) | § - |$ (2,795,490)

9791

BEGINNING FUND BALANCE 28,970,587 | | ' 28,970,587

Prior-Year Adjustments/Restatements 9793/9795 | $ -

ENDING FUND BALANCE 26,206,212 26,175,097

[COMPONENTS OF ENDING BALANCE: _ 2 s |
Nonspendable Amounts 9711-9719 | $ 345,803 | $ $ $ 345,803
Restricted Amounts 9740 $ 3,397,435 | § - 1% - 13 3,397,435
Committed Amounts 9750-9760 | $ - |8 - |$ - |8 -
Assigned Amounts 9780 $ 2,113,152 | $ - 1% - 15 2,113,152
Reserve for Economic Uncertainties 9789 $ 3,565,000 | $ 933 | $ - |$ 3,565,933
Unassigned/Unappropriated Amount 9790 $ 16,784,822 | § (32,048) | $ - |3 16,752,774

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement Page 4d
Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adult Education Fund

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Adjustments as a Other Revisions Total Revised
Result of Settlement | (agreement support Budget
(compensation) and/or other unit (Columns 1+2+3)
agreement)
Object Code Explain on Page 4i
IREVENUES
Federal Revenue 8100-8299 | $ - $ - |$ -
Other State Revenue 8300-8599 | $ - $ - % -
Other Local Revenue 8600-8799 | $ - $ - |3 .
TOTAL REVENUES $ - $ - |3 -
|[EXPENDITURES
Certificated Salaries 1000-1999
Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services, Other Operating Expenses 5000-5999
Capital Outlay 6000-6999
Other Outgo 7100-7299
7400-7499
Indirect/Direct Support Costs 7300-7399
TOTAL EXPENDITURES
JOTHER FINANCING SOURCES/USES _
Transfers In and Other Sources 8900-8979
Transfers Out and Other Uses 7600-7699
OPERATING SURPLUS (DEFICIT)* $ - |8 - |8 - |9 -
[BEGINNING FUND BALANCE 9791
Prior-Year Adjustments/Restatements 9793/9795
ENDING FUND BALANCE
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 97119719 $ $ $ $
Restricted Amounts 9740 | $ - 1% - |3 - |$ -
Committed Amounts f 9750-9760 | $ - |$ - |$ - |3 -
Assigned Amounts 9780 | $ - |$ - | % - |$ -
Reserve for Economic Uncertainties 9789 | $ -3 - |8 - |8 -
Unassigned/Unappropriated Amount 9790 |$ - |3 - |$ - |8 -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns ‘1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement Page 4e
Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 12 - Child Development Fund

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03-14-2017) agreement)
Object Code Explain on Page 4i
REVENUES il fen il T B Sl |
Federal Revenue 8100-8299 | $ 80,154 [SES $ 80,154
Other State Revenue 8300-8599 | $ 2,291,700 | - |$ 2,297,700
Other Local Revenue 8600-8799 | $ 6,084 - 13 6,084
TOTAL REVENUES $ 2,383,938 $ 2,383,938
EXPENDI S I- e - - ._.- ..- .—..—;
Certificated Salaries 1000-1999 | $ 695,705 $ 695,705
Classified Salaries 2000-2999 | $ 588,557 - |$ 588,557
Employee Benefits 3000-3999 | $ 449,259 - |$ 449,259
Books and Supplies 4000-4999 | $ 416,976 | - |$ 416,976
Services, Other Operating Expenses 5000-5999 | $ 95,404 | - |3 95,404
Capital Outlay 6000-6999 | $ 1 . -
Other Outgo 7100-7299 | $ 141,086 | - 15 141,086
7400-7499
Indirect/Direct Support Costs 7300-7399 | § - - |$ -
TOTAL EXPENDITURES 2,386,987 ‘ - |3 2,386,987
[[OTHER FINANCING SOURCES/USES " =
Transfers In and Other Sources 8900-8979 | $ - =
Transfers Out and Other Uses 7600-7699 | $ - |9 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ (3,049)| $ - |9 - |$ (3,049)

9791

BEGINNING FUND BALANCE 223,794 | Y § 223,794

Prior-Year Adjustments/Restatements 9793/9795 | $ - -
ENDING FUND BALANCE $ 220,745 | 220,745
COMPONENTS OF ENDING BALANCE: | il |

Nonspendable Amounts 97119719 | $ - s -
Restricted Amounts 9740 $ 194,865 $ - 1% 194,865
Committed Amounts 9750-9760 | $ - |8 - |8 - |9 -
Assigned Amounts 9780 |$ 25,880 | $ - 19 - 1% 25,880
Reserve for Economic Uncertainties 9789 | $ - 193 - |9 - |$ -
Unassigned/Unappropriated Amount 9790 |$ - |$ - |3 - |$ -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 6/9/2018 12:39 PM , '29



Public Disclosure of Proposed Collective Bargaining Agreement Page 4f

Marysville Joint Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 13/61 - Cafeteria Fund

Before Settlement

(compensation)

and/or other unit

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget

(Columns 1+2+3)

(As of 03-14-2017) agreement)
Object Code Explain on Page 4i

EVENUES Eft, S

LCFF Revenue 8010-8099 | § |$ $

Federal Revenue 81008209 | 6,577,512 |1 B - |5 6577512

Other State Revenue 8300-8599 | $ 445,888 | is - s 445,888

Other Local Revenue 8600-8799 | $ 94,950 | 21 $ - 1% 94,950
TOTAL REVENUES 3 7,118,350 1 $ $ 7,118,350
|[EXPENDITURES ¥ i

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

9791

$ 35,801 | $

1,208,630 |

Prior-Year Adjustments/Restatements

9793/9795

$ %

ENDING FUND BALANCE

1,244,431

COMPONENTS OF ENDING BALANCE:

Certificated Salaries 1000-1999 | $ : : $ - |9 =
Classified Salaries 2000-2999 | $ 2,579,540 | $ 32,928 | $ - 18 2,612,468
Employee Benefits 3000-3999 | $ 1,134,143 | $ 8,818 | $ - |8 1,142,961
Books and Supplies 4000-4999 | § 2,777,462 | $ - |3 2,777,462
Services, Other Operating Expenses 5000-5999 | $ 181,793 | | $ - |3 181,793
Capital Outlay 6000-6999 | $ 63,763 | I's 5 63,763
Other Outgo 7100-7299 | $ $ - |$ -
7400-7499
Indirect/Direct Support Costs 7300-7399 | § 350,328 - 13 350,328
TOTAL EXPENDITURES 7,128,775
||OTHER FINANCING SOURCES/USES _ =l
Transfers In and Other Sources 8900-8979
Transfers Out and Other Uses 7600-7699 | $ - |3 - |3 - |3 -
41,746) | $ - |3 (5,945)

1,208,630

1,202,685

Nonspendable Amounts 9711:9719 | $ - |3 - |3 - |$ -
Restricted Amounts 9740 $ 1,244,431 | $ 41,746) | $ - 183 1,202,685
Committed Amounts 9750-9760 | $ - |8 - |3 - |3 C
Assigned Amounts 9780 $ - |8 - |3 - |8 -
Reserve for Economic Uncertainties 9789 |$ - |8 - |8 - |9 -
Unassigned/Unappropriated Amount 9790 |$ - |8 - |$ - |9 .

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:39 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

2|



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page 4g

Enter Fund:
Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget

Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03-14-2017) agreement)

Object Code Explain on Page 4i

IREVENUES

TOTAL EXPENDITURES

IOTHER FINANCING SOURCES/USES
Transfers In and Other Sources

8900-8979 |

Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenues 8600-8799
TOTAL REVENUES
|EXPENDITURES |
Certificated Salaries 1000-1999 | $ $ $
Classified Salaries 2000-2999 | $ - |$ - |$ - |3 -
Employee Benefits 3000-3999 | $ - | - |3 - % -
Books and Supplies 4000-4999 | $ {$ - |$ -
Services, Other Operating Expenses 5000-5999 | $ 7] $ - |9 =
Capital Outlay 6000-6999 | $ | $ - |9 -
Other Outgo 7100-7299 | $ | $ - |$ -
7400-7499 |
Indirect/Direct Support Costs 7300-7399 | $ | $ - 13 -

Transfers Out and Other Uses

7600-7699

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

9791

Prior-Year Adjustments/Restatements 9793/9795
IENDING FUND BALANCE
[COMPONENTS OF ENDING BALANCE: ] B2 |
Nonspendable Amounts 97119719 ( $ $ $ $
Restricted Amounts 9740 | $ - |3 - |9 - 1% -
Committed Amounts 9750-9760 | $ - |8 - |9 - |8 -
Assigned Amounts 9780 | $ - |9 - |$ - |8 -
Reserve for Economic Uncertainties 9789 |$ - |8 - |9 - |$ -
Unassigned/Unappropriated Amount 9790 |$ - |8 - |$ - |8 -

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:39 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

22



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District

Page 4h

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund:
Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 03-14-2017) agreement)
Object Code Explain on Page 4i

REVENUES |
Federal Revenue 8100-8299
Other State Revenue 8300-8599
Other Local Revenue 8600-8799
TOTAL REVENUES
EXPENDITURES
Certificated Salaries 1000-1999
Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services, Other Operating Expenses 5000-5999
Capital Outlay 6000-6999
Other Outgo 7100-7299
7400-7499
Indirect/Direct Support Costs 7300-7399
TOTAL EXPENDITURES
OTHER FINANCING SOURCES/USES [
Transfers In and Other Sources 8900-8979
Transfers Out and Other Uses 7600-7699 | $ - |3 - |$ - |8 -
OPERATING SURPLUS (DEFICIT)* $ - |93 - |3 - |8 -
BEGINNING FUND BALANCE 9791 $ - $ =
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ - |8 - |$ - |3 -
[COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719( $ - |8 - |8 - |3 -
Restricted Amounts 9740 | $ - |8 - |$ - 13 -
Committed Amounts 9750-9760 | $ - |8 - |9 - |9 -
Assigned Amounts 9780 |$ - |3 - 18 - |9 -
Reserve for Economic Uncertainties 9789 |[$ - |8 - |9 - |$ -
Unassigned/Unappropriated Amount 9790 | $ - |3 - |3 - |8 -

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:39 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

12%



Public Disclosure of Proposed Collective Bargaining Agreement Page 4i

Marysville Joint Unified School District
Supervisors
Explanations for Column 3 "Other Revisions'' entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ =

Page 4b: Restricted General Fund Amount Explanation
Revenues $ -
Expenditures $ =
Other Financing Sources/Uses $ -

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4e: Fund 12 - Child Development Fund Amount Explanation
Revenues $ =
Expenditures $ -
Other Financing Sources/Uses $ ]

Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ =

Page 4g: Other Amount Explanation
Revenues $ -
Expenditures $ =
Other Financing Sources/Uses $ -

Page 4h: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Additional Comments:

|2

Printed 6/9/2018 12:39 PM



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5a

Unrestricted General Fund MYP

Bargaining Unit: Supervisors
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement

|

OTHER FINANCING SOURCES/USES

i

s 85,634,510 | $

-

REVENUES ek Y 1275 o v e 1 |
LCFF Revenue 8010-8099 | § 92,873,234 ( $ 98,321,856 | $ 100,221,352
Federal Revenue 8100-8299 | $ 3,139 $ 1,000 | $ 1,000
Other State Revenue 8300-8599 | $ 3,008,120 | § 4,356,989 | § 71,855
Other Local Revenue 8600-8799 | $ 927,314 | $ 675,223 | $ 481,018

TOTAL REVENUES $ 96,811,807 | § 103,355,068 | $ 100,775,225

([EXPENDITURES (55 Lz | i
Certificated Salaries 1000-1999 | § 36,228,300 | $ 36,952,866 | $ 37,691,923
Classified Salaries 2000-2999 | $ 12,529,705 | $ 12,780,299 | $ 13,035,905
Employee Benefits 3000-3999 | $ 17,698,361 | $ 18,052,328 | $ 18,413,375
Books and Supplies 4000-4999 | $ 7,480,631 $ 4,780,278 | $ 4,875,884
Services, Other Operating Expenses 5000-5999 | $ 9,020,877 | $§ 8,623,834 $ 8,796,311
Capital Outlay 6000-6999 | $ 2,608,808 [ $ 491,315 $ 491,315
Other Outgo 7100-7299 | $ 1,842,145 $ 1,842,145 $ 1,842,145

7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (1,774,317)( $ (1,646,690)( $ (1,646,690)
Other Adjustments -
TOTAL EXPENDITURES 81,876,375 | $

83,500,167

;
L
BEGINNING FUND BALANCE

9791

Is 24,528,835

Prior-Year Adjustments/Restatements

9793/9795

|ENDING FUND BALANCE

*COMPONENTS OF ENDING BALANCE:

22,777,662

|

$ 22,777,662 | $ 30,133,180
s 30,133,180 32,528,655 |

Transfers In and Other Sources 8900-8979 | § - s - L -

Transfers Out and Other Uses 7600-7699 | $ 4,480 $ - |3 -

Contributions 8980-8999 | $ (12,923,990) $ (14,123,175)| $ ~ (14,879,582)
OPERATING SURPLUS (DEFICIT)* $ (1,751,173)| $ 7,355,518 | $ 2,395,476

._

i

Nonspendable Amounts 9711-9719

Restricted Amounts 9740 | ey L |[ =, | |
Committed Amounts 9750-9760 | $ - |8 -3

Assigned Amounts 9780 $ 2,113,152 | $ 5,492,563 $ 826,414
Reserve for Economic Uncertainties 9789 $ 3,565,933 | $ 3,320,494 ( $ 3,384,597
Unassigned/Unappropriated Amount 9790 $ 16,752,774 | $§ 20,974,319 | $ 27,971,841

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:39 PM

NOTE: 9790 amounts must be positive

N5



Public Disclosure of Proposed Collective Bargaining Agreement
Marysville Joint Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General Fund MYP

Page 5b

Bargaining Unit: Supervisors
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES _ Al itk
LCFF Revenue 8010-8099 [ $ - $ -
Federal Revenue 8100-8299 | $ 8,592,028 | $ 5,943,782 | $ 6,324,290
Other State Revenue 8300-8599 | $ 7,073,100 | § 6,197,224 | § 5,910,064
Other Local Revenue 8600-8799 | $ 3,565,369 | $ 3,362,591 | § 3,025,802
TOTAL REVENUES $ 19,230,497 | $ 15,503,597 | $ 15,260,156
[EXPENDITURES [ T | ] D e o
Certificated Salaries 1000-1999 | $ 7,065,554 | $ 7,135,687 | $ 7,278,401
Classified Salaries 2000-2999 | $ 5,647,716 | $ 5,760,670 | $ 5,875,884
Employee Benefits 3000-3999 | $ 8,242,655| % 8,407,508 | $ 8,575,658
Books and Supplies 4000-4999 | $ 3,936,124 | § 1,966,482 | $ 2,005,812
Services, Other Operating Expenses 5000-5999 | § 4,113,161 | $ 2,377,947 | $ 2,425,506
Capital Outlay 6000-6999 | $ 435293 | $ 298,094 | $ 298,094
Other Outgo 7100-7299 | $ 2,261,480 | $ 2,291,617 § 2,291,617
7400-7499
Indirect/Dirrect Support Costs 7300-7399 | $ 676,821 | $ 568,766 | $ 568,766
Other Adjustments ' - B - |8 -
TOTAL EXPENDITURES $

OTHER FINANCING SOURCES/USES

28,806,772

29,319,738

OPERATING SURPLUS (DEFICIT)*

BEGINNING FUND BALANCE

9791

(1,044,317)

Prior-Year Adjustments/Restatements

9793/9795

ENDING FUND BALANCE

|COMPONENTS OF ENDING BALANCE: _
9711-9719

0

Transfers In and Other Sources 8900-8979 | § - 13 -

Transfers Out and Other Uses 7600-7699 | § 820,000 | $ 820,000 | $ 820,000

Contributions 8980-8999 | § 12,923,990 | $ 14,123,175| $ 14,879,582
$ $

0

Nonspendable Amounts

Restricted Amounts 9740

Committed Amounts 9750-9760 |

Assigned Amounts 9780 I

Reserve for Economic Uncertainties 9789

Unassigned/Unappropriated Amount 9790 $ - 0|$ 0

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:39 PM

NOTE: 9790 amounts must be positive

20



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund MYP

Page 5c

Bargaining Unit: Supervisors
2017-18 2018-19 2019-20
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
. Settlement Settlement After Settlement
ObjectCode } ___1_______ M -

[REVENUES [ D SR R ] I s
LCFF Revenue 8010-8099 | $ 92,873,234 | § 98,321,856 | $ 100,221,352
Federal Revenue 8100-8299 | $ 8,595,167 | § 5,944,782 | $ 6,325,290
Other State Revenue 8300-8599 | $ 10,081,220 | $ 10,554,213 | $ 5,981,919
Other Local Revenue 8600-8799 | $ 4,492,683 | $ 4,037,814 | $ 3,506,820

TOTAL REVENUES $ 116,042,304 | $ 118,858,665 | $ 116,035,381

EXPENDITURES ST R e S
Certificated Salaries 1000-1999 | $ 43,293,854 | $ 44,088,553 | $ 44,970,324
Classified Salaries 2000-2999 | $ 18,177,421 | $ 18,540,969 | $ 18,911,789
Employee Benefits 3000-3999 | $ 25,941,016 | $ 26,459,836 | $ 26,989,033
Books and Supplies 4000-4999 | § 11,416,755 $ 6,746,760 | $ 6,881,695
Services, Other Operating Expenses 5000-5999 | § 13,134,038 | $ 11,001,781 | § 11,221,817
Capital Outlay 6000-6999 | $ 3,044,101 | $ 789,409 | $ 789,409
Other Outgo 7100-7299 | $ 4,103,625 | $ 4,133,762 | $ 4,133,762

7400-7499

Indirect/Direct Support Costs 7300-7399 | $ (1,097,496)| $ (1,077,924)| $ (1,077,924)
Other Adjustments B - % -

TOTAL EXPENDITURES $ 118,013,314 | $ 110,683,147 | $ 112,819,905

JOTHER FINANCING SOURCES/USES

i

BEGINNING FUND BALANCE

9791

Transfers In and Other Sources 8900-8979 | $ - |8 - |$ -

Transfers Out and Other Uses 7600-7699 | $ 824,480 | $ 820,000 | $ 820,000

Contributions 8980-8999 | $ - |8 - 1% %
OPERATING SURPLUS (DEFICIT)* $ (2,795,490)| $ 7,355,518 | § 2,395,476

28,970,587

B 26,175,097

Prior-Year Adjustments/Restatements

9793/9795

$ =

| ENDING FUND BALANCE

$ 26,175,097

|[COMPONENTS OF ENDING BALANCE:

s 33,530,615

35,926,091

A
1

]

345,803

Nonspendable Amounts 9711-9719 | $ 345,803 | $ 345,803 $

Restricted Amounts 9740 3 3,397,435 § 3,397,435 | § 3,397,435
Committed Amounts 9750-9760 | $ - |8 - |8 .
Assigned Amounts 9780 $ 2,113,152 | $ 5,492,563 | § 826,414
Reserve for Economic Uncertainties 9789 $ 3,565,933 | § 3,320,494 | $ 3,384,597
Unassigned/Unappropriated Amount 9790 $ 16,752,774 | $ 20,974,319 | $ 27,971,842

*Net Increase (Decrease) in Fund Balance

Printed 6/9/2018 12:39 PM

NOTE: 9790 amounts must be positive

27



Public Disclosure of Proposed Collective Bargaining Agreement

Marysville Joint Unified School District
Supervisors

. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Reserve Standard

Page 6

. If no, how do you plan to restore your reserves?

Printed 6/9/2018 12:39 PM

12D

2017-18 2018-19 2019-20
Total Expenditures, Transfers Out, and Uses
a. |(Including Cost of Proposed Agreement) $ 118,837,794 | $ 111,503,147 113,639,905
b.|Less: Special Education Pass-Through Funds $ B $ - -
.|Net Expenditures, Transfers Out, and Uses $ 118,837,794 | § 111,503,147 113,639,905
State Standard Minimum Reserve Percentage for
.|this District Enter percentage —» 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
. 1$50,000) $ 3,565,134 | § 3,345,094 3,409,197
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9789) $ 3,565,933 | § 3,320,494 3,384,597
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 16,752,774 | $ 20,974,319 27,971,841
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9789) $ - $ - -
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ - $ - -
.| Total Available Reserves $ 20,318,707 | $ 24,294,814 31,356,438
- |Reserve for Economic Uncertainties Percentage 17.10% 21.79% 27.59%
. Do unrestricted reserves meet the state minimum reserve amount?
2017-18 Yes | X No
2018-19 Yes | X No
2019-20 Yes | X No




Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Marysville Joint Unified School District
Supervisors

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 $ 72,862
General Fund balance Increase/(Decrease), Page 4c, Column 2 $ (31,115)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ -
Child Development Fund balance Increase/(Decrease), Page 4¢, Column 2 $ -
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $ (41,746)
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ s
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ -
Total all fund balances Increase/(Decrease) as a result of the settlement(s) $ (72,861)
Variance $ 1

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ (2,764,375 (2.3%)
Current FY Surplus/(Deficit) after settlement(s)? $ (2,795,490) (2.4%)
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $ 7.355,518 6.6%

2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $ 2,395,476 2.1%
Deficit Reduction Plan (as necessary):

Were ""Other Adjustments' amount(s) entered in the multiyear projections (pages 5a and 5b) for 1st and 2nd
7. Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 9a.

MYP Amount "Other Adjustments” Explanation

1st Subsequent FY Unrestricted, Page Sa
1st Subsequent FY Restricted, Page 5b
2nd Subsequent FY Unrestricted, Page Sa
2nd Subsequent FY Restricted, Page Sb

@ |2 |2 |2

Printed 6/9/2018 12:39 PM } ﬂ
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Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Marysville Joint Unified School District, hereby certify that the District can meet the costs
incurred under this Collective Bargaining Agreement during the term of the agreement from July 1, 2017 to June 30,
2018.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ =
Expenditures/Other Financing Uses $ 72,861
Ending Balance(s) Increase/(Decrease) $ (72,861)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ -
Ending Balance(s) Increase/(Decrease) 3 -

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.

Certifications
z Ihere certify‘ﬂ I am unable to certify
A le— \-\g

&7
S J District Superintendent Date

(Signature)
X _Thereby certi o certify
/e
('hiief Bubiness Official Date

(Signature)
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Marysville Joint Unified School District
Supervisors
Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).

Concerns regarding affordability of agreement in subsequent years (if any):
The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years using revenue

generated by the Governor's proposed Local Control Funding Formula (LCFF).
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L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Marysville Joint Unified School District
District Name

District Superintendent Date
(Signature)
Michael R. Hodson 530-749-6114
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
June 19, 2018, took action to approve the proposed agreement with the Supervisors Bargaining Unit(s).

President (or Clerk), Governing Board Date
(Signature)
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